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Dear friends,
Twenty years have passed quickly. I wonder if 
WKH�SDUWLFLSDQWV�RI�WKH�¿UVW�:RUOG�&RQIHUHQFH�RQ�
Women and Sport in 1994 in Brighton, UK, ever 
imagined how things would have developed by 
2014. The Brighton Declaration on Women and 
Sport has been endorsed by more than 400 or-
ganisations worldwide. It has been an inspiration 
and an outstanding tool for engaging our stake-
holders in the work towards a sustainable sporting 
environment that accepts, encourages, and ap-
preciates the full involvement of women and girls 

Foreword: Address from  
the IWG Co-Chair 
2010 – 2014

in sport at all levels and in all functions and roles. 
The variety and number of organisations engaged 
in this work is remarkable, and the number con-
tinues to grow.

Twenty years marks a point in the history of the 
Brighton Declaration, where we can and must 
review the implementation of this document. The 
‘From Brighton to Helsinki’ IWG Progress Report 
provides examples of initiatives that have been 
undertaken by Brighton Declaration signatories 
and Catalyst-subscribers to empower women.  In 
spite of these efforts, the latest data shows that in 
some areas progress has been limited. The IWG 
Progress Report offers a chance to evaluate the 
measures already taken and sheds light on the 
new goals and actions that we must adopt in order 
to take further steps toward our mission: ‘Empow-
ering women – advancing sport’.

On behalf of the International Working Group on 
Women and Sport (IWG) I would like to express 
my gratitude to Dr. Kari Fasting from the Norwe-
gian School of Sport Sciences for accepting the 
task of leading this research project. I would also 
like to thank the other invited experts of the project 
group for their valuable contributions: Mr. Trond 
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Svela Sand from the Norwegian School of Sport 
Sciences, Dr. Elizabeth Pike from the University 
of Chichester and Mr. Jordan Matthews from the 
University of Chichester. We remain grateful for 
the help we have received from the Juntendo Uni-
versity in Japan.

The IWG Progress Report partners offered us 
support that enabled this research. I would like to 
thank the Finnish Ministry of Education and Cul-
ture; the Norwegian Ministry of Culture; Women 
Sport International (WSI); Norwegian School of 
Sport Sciences (NIH); the Anita White Foundation 
(AWF); the University of Chichester, UK; Valo, 
Finnish Sports Confederation; Juntendo Univer-
sity, Japan; World Village of Women Sport AB, 
Sweden and Jane and Aatos Erkko Foundation, 
Finland for their support at all stages of the re-
search. We could not have done it without them.

I would especially like to take this opportunity to 
thank all the organisations that took part in the 
research. Your motivation to participate demon-
VWUDWHV� WKH�VLJQL¿FDQFH�RI� WKH�%ULJKWRQ�'HFODUD-
tion for Women and Sport and your commitment 
to continue on this path towards positive change. 
I encourage all of you to continue drawing inspira-

tion from the Brighton Declaration and use the re-
sults of the ‘From Brighton to Helsinki’ IWG Prog-
UHVV�5HSRUW��$�VLJQL¿FDQW�DPRXQW�RI�YDOXDEOH�ZRUN�
has been done, but more work is required, before 
we can say that we have reached a sporting world 
that treats women and men, girls and boys equal-
ly – all the way from grassroots organisations to 
the very top of sports governing bodies.

Raija Mattila
Co-Chair 2010 – 2014
The International Working Group on 
Women and Sport (IWG)
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This progress report marks the 20th anniversary of 
the Brighton Conference, and aims to be a source 
of inspiration for policy and decision-makers who 
are working to advance the status of, and opportu-
nities for, girls and women in sport. The report con-
tains the summary of a content analysis of each of 
the individual progress reports from 1994 – 2010, 
along with a cumulative analysis of the progress 
made world-wide in women and sport organisa-
tions between the years 1994 – 2010. The rest of 
the report contains the results from a study cov-
ering the global progress made within the women 
and sport movement from 2006 – 2014. This study 
is based around the principles of the Brighton 
Declaration, and data was gathered by the use of 
Questback, an online tool for the administration of 
questionnaires, which was followed by gathering 
case studies through e-mails. The material was 
provided by 326 organisations which had either 
signed the Brighton Declaration and/or subscribed 
to the IWG’s virtual network: ‘Catalyst – subscrib-
ers’. Twenty two questions were asked to measure 
the implementation of the different principles in 
the Brighton Declaration. The organisations were 
DVNHG�¿UVW� LI� WKH\�KDG� WDNHQ�DQ\�DFWLRQ� LQ�D�SDU-
ticular area, and if so, a follow-up question was 
provided in which they were asked to describe the 
actions that they had taken. 

The participating organisations were also divided 
according to which continents (International, Afri-
ca, Asia, Europe, Americas, Oceania) they belong, 
and what kind of organisation they represented 
(Women and Sport Organisations, International & 
Continental Sport Organisations, NOCs, NPCs & 
National Confederations of Sports, National & Re-
gional Sport Federations, Governmental Organ-
isations, Universities & Academic Organisations). 
The results revealed that the organisations that 
had been most active in promoting gender equal-
ity for women in sport represent different types 
of organisations on different continents. With re-
VSHFW�WR�WKH�FRQWLQHQWV�ZH�¿QG�WKDW�RUJDQLVDWLRQV�
in Asia and Africa have been most active in imple-
menting the Brighton Declaration and Europe the 
least. Africa and Asia had the highest proportion 
of Women and Sport Organisations, and these 
types of organisations also have the highest aver-
age in actions taken to promote gender equality in 
sports. The high scores from Africa and Asia may 
be explained by the fact that on these continents 
the work for women and sport is often organised 
in women’s sport committees.

For 9 of the 22 areas we investigated, more than 
50% of the organisations provided a positive an-
swer, but for the other 13 types of actions less than 

Executive summary
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50% have been active in implementing some of the 
principles laid down in the Brighton Declaration. 
Most organisations have taken action to increase 
the number of physically active women, exercis-
ing women, and/or female athletes. The next high-
est number of actions are related to: the inclusion 
of gender equality issues in educational and/or 
training material/programmes, actions taken to in-
crease the public’s knowledge and understanding 
about women’s sport and/or exercise, support for 
female elite-level athletes and ensuring that the op-
portunities for girls (<18 years) are equal to those 
IRU� ER\V� WR�GHYHORS�SK\VLFDO� ¿WQHVV�DQG�RU� EDVLF�
sport skills.

The areas where fewest actions have been taken 
are in relation to: child-care provisions; support 
to retiring female athletes; to girl’s and women’s 
safety, particularly the prevention of eating dis-
orders and the protection against sport and/or 
exercise injuries; to the development of policies 
and programmes to recruit/retain/enhance female 
sports leaders, particularly coaches and referees, 
JDPH�RI¿FLDOV��MXGJHV��DQG�RU�XPSLUHV��

Looking back over the last 20 years we can con-
clude that a lot of progress has been made con-
FHUQLQJ� ZRPHQ� DQG� VSRUW�� ,W� LV� YHU\� GLI¿FXOW� WR�

measure the direct impact of the Brighton Dec-
laration on all the programmes and activities that 
have taken place over the last 8 years, but there is 
no doubt that it has inspired many organisations.

Based on the results it is recommended that the 
following topics/areas are given priority in the 
years to come:

1. The development of child–care provision 
for people involved in sport in different 
roles and at different arenas

2. The development of programmes to sup-
port the retirement of female elite level 
athletes

3. The development of preventive measures 
which ensure that sport and exercise is a 
safe arena for girls and women, particular 
in relation to

a. Prevention of sexual harassment 
and abuse

b. Prevention of eating disorders
c. Prevention of injuries

4. Emphasising increased female leadership 
in different sporting roles such as

a. Refereeing
b. Coaching
c. Decision-making
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Let us hope that in ten or twenty 
years’ time at the third, fourth or 
¿IWK� FRQIHUHQFHV� RI� WKLV� W\SH� DIWHU�
Brighton, that delegates (perhaps 
HYHQ�VRPH�RI�XV��ZLOO�ORRN�EDFN�DQG�
identify that this was the Confer-
HQFH�WKDW�DJUHHG�WKDW�FROOHFWLYH�DQG�
JOREDO�FKDQJH�ZDV�QHFHVVDU\�DQG�
LW�ZDV�KHUH�WKDW�WKH�SURFHVV�EHJDQ�i

In May 1994 the ‘Women, Sport and the Challenge of 
Change’ conference took place in Brighton, England, 
organised and hosted by the former British Sports 

Council and supported by the International Olympic 
Committee (IOC). The Brighton Conference brought 
together approximately 280 delegates from over 80 
countries to address how to accelerate women’s par-
ticipation and involvement in sport.

The outcome of the conference was an ‘Interna-
tional Strategy for Women and Sport’. Included 
within this Strategy was the formation of the In-
ternational Working Group on Women and Sport 
(IWG) and the landmark ‘Brighton Declaration on 
Women and Sport’ (Appendix 1). The Declaration 
sets forth ten essential principles considered to 
be central to the development of a sporting cul-
ture that enables and values the full involvement 
of women in every aspect of sport. Since 1994, 
the Declaration has amassed 415 signatories and 
continues to function as the guiding force of the 
IWG. Becoming a signatory of the Declaration is 
VHHQ�DV�D�PHDQV�IRU�DI¿UPLQJ�RQH¶V�FRPPLWPHQW�
to equality in sport.

Since the Brighton Conference, the IWG Secre-
tariat has rotated on a quadrennial basis. Each 
IWG Secretariat has overseen the organisation of 
a World Conference on Women and Sport, pro-
duced a report of recorded progress for women 
and sport, and constructed a legacy. Table 1 pro-

1. Introduction and     
 Background

7KH�/RJR�IURP�WKH�%ULJKWRQ�&RQIHUHQFH�LQ�����
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vides an overview of the location of the confer-
ences and their legacies. 

Conference Year Legacy
Brighton, UK 1994 The Brighton Declaration on Women and Sport
Windhoek, Namibia 1998 The Windhoek Call for Action
Montreal, Canada 2002 The Montreal Toolkit
Kumamoto, Japan 2006 The Kumamoto Commitment to Collaboration
Sydney, Australia 2010 The Sydney Scoreboard

This progress report marks the 20th anniversary 
of the Brighton Conference and serves as a his-
torical portrait of recorded global developments in 
the women and sport movement from 1994 to the 
present day. The report aims to be a source of 
inspiration for policy and decision-makers world-
wide who are working to advance the status of, 
and opportunities for, girls and women in sport.

A preparatory report, ‘Analysis and Review of In-
ternational Working Group on Women and Sport 
Progress Reports 1994 – 2010’, has been pro-
duced by the Anita White Foundation at the Uni-
versity of Chichester on behalf of the IWG.ii This 
presents a content analysis of each of the four in-
dividual quadrennial progress reports; published 
in 1998 (Brighton to Windhoek), 2002 (Windhoek 
to Montreal), 2006 (Montreal to Kumamoto) and 
2010 (Kumamoto to Sydney). In addition, there 
is a cumulative analysis of the progress made 
world-wide in women and sport organisations be-
tween the years 1994 – 2010. The main results 
from this preparatory report are presented at the 
end of this chapter.

The rest of this report contains the results from a 
study covering the global progress made within the 

women and sport movement from 2006 to 2014. 
The study was based around the principles of the 

Brighton Declaration and has been conducted by 
an international team of researchers from the Nor-
wegian School of Sport Sciences and the Univer-
sity of Chichester. A description of the empirical 
study and its methodology is presented in chapter 
2. Chapter 3 presents results concerning the de-
velopment of participation of girls and women in 
exercise and sports, chapter 4 concerns female 
elite-level athletes, chapter 5 is about leadership, 
chapter 6 about resources, chapter 7 considers 
safety issues, chapter 8 discusses education and 
training, chapter 9 is about research and commu-
nication, chapter 10 about sharing good practice, 
and chapter 11 contains a summary and some 
conclusions and recommendations.

IWG Progress 1994-2010
Prior to the 1994 conference, the most well-doc-
umented developments and lobbying for women 
and sport had been in countries in North-Western 
Europe and North America, as well as in Austra-
lia and New Zealand. By the early 1990s, women 
(and some men) from these countries recognised 
a need to internationalise their understanding of 
issues related to women and sport, and the Brigh-
ton Conference provided an ideal platform. One 

7DEOH����7KH�ORFDWLRQ�RI�,:*�FRQIHUHQFHV�ZLWK�WKH�WLWOH�RI�WKHLU�OHJDFLHV
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of the aims of the IWG has been to monitor the 
progress made in advancing the status of women 
in sport. This has been achieved through the pre-
sentation of four progress reports.

In order to celebrate twenty years since the Brigh-
WRQ�&RQIHUHQFH�� WKH� ,:*�FRPPLVVLRQHG� WKH�¿UVW�
ever analysis of these four quadrennial progress 
reports. This report provides an analysis of the 
nature and scope of recorded activities and prog-
ress submitted to the IWG in this period.iii In total, 
there are reports from 341 governmental and non-
governmental groups and organisations. Each re-
port contains particularly detailed information on 
the progress that had been made in the region 
hosting the IWG secretariat. As Latin America is 
the only region of the world not to have hosted an 
IWG Secretariat or Conference, this means that, 
to date, relatively little is known about activities 
and progress in this region.

The overall trend in the 1994 to 2010 period indi-
cates a high number of signatories of the Brighton 
Declaration in the years immediately following the 
1994 Conference, with the number of new signa-
tories decreasing in more recent years. In addi-
tion, there is a decrease in the number of coun-
tries, organisations and groups who have signed 
the Brighton Declaration and also provided infor-
mation for the later progress reports. 

The Brighton Declaration was a resource for 
women and sport groups to use to lever change. 
By the time of the Brighton to Windhoek progress 
report (1998), 217 governments, sports councils 
and ministries, and sports federations and organ-
isations had become Brighton Declaration sig-
natories. This included the Caribbean and Com-
PRQZHDOWK�+HDGV�RI�*RYHUQPHQW, the European 

Ministers of Sport, and the 6XSUHPH�&RXQFLO�IRU�
6SRUW� LQ�$IULFD as well as organisations such as 
the ,QWHUQDWLRQDO�2O\PSLF�DQG�3DUDO\PSLF�&RP-
mittees and the &RPPRQZHDOWK�*DPHV�)HGHUD-
tion. Some organisations did not only sign the 
Brighton Declaration but also adapted it to be cul-
turally appropriate to their region. For example, 
in New Zealand it was used as a base for the 
development of the ‘Winning Women’ Charter, 
while in Asia it was amended to become the ‘Ma-
nila Declaration’ to respect local cultural issues. 
There was also successful lobbying by a range 
of women and sport groups to ensure that there 
were references to sport and physical activity in 
the Platform for Action which was recommended 
to all governments following the ‘United Nations 
Fourth World Conference on Women’ in Beijing, 
&KLQD��LQ�������7KLV�PHDQW�WKDW�µIRU�WKH�¿UVW�WLPH��
sport was on the women’s agenda at the highest 
level’ (p. 3).iv

The Brighton to Windhoek progress report (1998) 
outlined concerns that the early successes should 
not lose momentum, and that new groups should 
be encouraged to adopt the Brighton Declaration, 
set targets, and create action plans. The legacy 
of the second World Conference in 1998 was the 
‘Windhoek Call for Action’ to ensure there was to 
be ‘action and not just words’ (p. 47).v The Call for 
Action aimed to build from the Brighton Declara-
tion and develop the links to relevant international 
activities such as the UN Beijing Platform for Ac-
tion to progress awareness of the importance of 
sport in the advancement of girls and women.

The Windhoek to Montreal progress report (2002) 
contains a large number of reports of the activities 
of African countries, including those which had 
become signatories of the Brighton Declaration. 
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7KLV� SHULRG� DOVR� ZLWQHVVHG� µVLJQL¿FDQW� GHYHORS-
ment of the women and sport movement in South 
America and Asia in the last four years’ (p. 128).vi 
For example, there was the establishment of the 
$UDE�:RPHQ�DQG�6SRUW�$VVRFLDWLRQ��6$$:�, the 
$IULFDQ� :RPHQ� LQ� 6SRUW� $VVRFLDWLRQ� �$:,6$�, 
the 3DQ�$PHULFDQ� 6SRUWV� 2UJDQLVDWLRQ� �3$62�, 
:RPHQ�DQG�6SRUW�:RUNLQJ�&RPPLWWHH, the 2FHD-
QLD�:RPHQ�DQG�6SRUW�&RPPLVVLRQ��2:6&�, and 
the $VLDQ�:RPHQ�LQ�6SRUW�*URXS��$:*�. Oceania 
was the last continent to have a formalised wom-
en and sport group but, following the formation of 
the 2:6&, there was an increase in the number 
of Oceanic countries reporting to the IWG, with 
a total of 17 by 2006. The $:* subsequently 
staged three major conferences in Japan (2001), 
Qatar (2003), and Yemen (2005). The Windhoek 
to Montreal report warned ‘with the proliferation 
of committees and organisations at the national 
level, there is a danger of duplication, increasing 
the importance of working cooperatively together’ 
(p. 128).vii This informed the legacy of the fourth 
World Conference in Kumamoto – the Commit-
ment to Collaboration.

The Montreal to Kumamoto progress report (2006) 
included a survey undertaken by -DSDQ�:RPHQ�
DQG�6SRUW��-:6� acknowledging that work was be-
ing undertaken but was not being reported to the 
IWG. In particular, it was unclear what work was 
taking place in Latin America. To enhance under-
standing of global progress for women and sport, 
the IWG Secretariat developed a new website and 
e-newsletter after 2006. However, some organisa-
tions have communicated to the IWG their own 
work and also the progress being made in part-
ner organisations. For example, in the Montreal to 
Kumamoto progress report $:,6$ provided evi-
dence that both Somalia and Sudan had Women 

in Sport Associations, although these countries did 
not provide this information directly.viii The survey 
by -:6 also outlined work being undertaken in 
Bangladesh and Laos. The ‘Montreal to Kumamo-
to’ progress report includes information on organ-
isations which had made progress for women and 
sport, regardless of whether these organisations 
were signatories of the Brighton Declaration. In-
deed, the report contains information on activities 
in more organisations which were not signatories 
of the Brighton Declaration than those which had 
signed the Declaration. For example, the ,QWHUQD-
WLRQDO�$VVRFLDWLRQ�)RRWEDOO�)HGHUDWLRQ��),)$� and 
the ,QWHUQDWLRQDO� &ULFNHW� &RXQFLO� �,&&� had not 
signed the Brighton Declaration but their activities 
are included in the ‘Montreal to Kumamoto prog-
ress report’. ),)$�KDG�LQFUHDVHG�¿QDQFLDO�VXSSRUW�
to women’s football after the Women’s World Cup 
in China in 2003 and had also overseen the devel-
opment of a number of projects and programmes 
for referees, girls, and greater media awareness 
of famous female footballers. The ,&& had re-

7KH�¿UVW�IRXU�FR�FKDLUV�RI�,:*��IURP�OHIW�WR�ULJKW���
6XH� 1HLOO� �&DQDGD�� ����� – 2006), 3HQGXNHQL�
,LYXOD�,WKDQD��1DPLELD�������– �������$QLWD�:KLWH�
�8.�� ����� – ������� DQG� (WVXNR� 2JDVDZDUD�
�-DSDQ�������– 2006) 
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cently taken over control of women’s cricket and 
had already established a Women’s Committee 
DQG� DSSRLQWHG� D� :RPHQ¶V� 3URMHFW� 2I¿FHU�� 7KH�
breadth and diversity of women and sport actions 
informed the legacy of the fourth World Confer-
ence in Kumamoto; the ‘Commitment to Collabo-
ration’ – a symbol with the message that, ‘In order 
to realise gender equality in and through sport, we 
commit to building a network for close collabora-
tion with relevant agencies and individuals.’ 

The Kumamoto to Sydney progress report (2010) 
ZDV�VLJQL¿FDQWO\�GLIIHUHQW�IURP�WKH�WKUHH�SUHYLRXV�
reports in that it took the form of a brochure of 
examples of good practice, rather than a com-
prehensive detailed record of worldwide action 
and progress.ix The number of reports on groups 
and organisations is lower in this report than the 
previous progress reports. For example, in the 
2006 report, information and evidence is pro-
vided from 14 Oceanic countries, whereas in the 

2010 report there is evidence from only 4 Oceanic 
countries. During the period covered by this re-
port (2006 – 2010), the United Nations Division 
IRU� WKH�$GYDQFHPHQW�RI�:RPHQ� �81'$:� pub-

$OO�WKH�SDUWLFLSDQWV�DW�WKH�HQG�RI�WKH�FRQIHUHQFH�LQ�6\GQH\��5DLMD�0DWWLOD��WKH�QHZ�FR�FKDLU��)LQODQG��
�����– ����)�RI�,:*�LQ�WKH�PLGGOH�WRJHWKHU�ZLWK�FR�FKDLU�-RKDQQD�$GULDDQVH���$XVWUDOLD�������–������
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lished ‘Women 2000 and Beyond: Women, Gen-
der Equality and Sport’.x 

This was the culmination of many years of lob-
bying by a number of women and sport groups, 
including the ,:* and :RPHQ6SRUW�,QWHUQDWLRQDO�
�:6,���7KLV�GRFXPHQW�FRQ¿UPHG� WKDW� WKH�United 
Nations�RI¿FLDOO\�UHFRJQLVHG�WKDW�µWKH�SDUWLFLSDWLRQ�
of women and girls in sport challenges gender 
stereotypes and discrimination, and can therefore 
be a vehicle to promote gender equality and the 
empowerment of women and girls’ (p. 3).xi How-
ever, leadership still remained an issue for women 

DQG�JLUOV� LQ�VSRUW�JOREDOO\��7KH�OHJDF\�RI�WKH�¿IWK�
World Conference in Sydney was the ‘Sydney 
Scoreboard’, an interactive online tool to assess 
progress in women’s sport leadership.

Since the Sydney IWG Secretariat, information 
about global progress for women and sport, as 
well as international connections and networking, 
have been facilitated by the growth of social me-
dia and the production of the Catalyst newsletter. 
However, in reviewing the information presented 
in the progress reports, the IWG has acknowl-
edged that ‘Inevitably, some gaps still remain, and 
it has not been possible to verify the accuracy of 
the reporting. In some cases achievements may 
have been exaggerated, while in other cases they 
may have been too modest’ (p. ix).xii As there had 
not been comprehensive research on progress 
since the 2006 report, the 2014 Progress Report 
involved data collection, and presents informa-
tion, on progress from 2006 to 2014 (rather than 
just the four-year period of the IWG Secretariat 
from 2010-2014).

)LQODQG�WDNHV�RYHU�WKH�VHFUHWDULDW�RI�,:*�LQ�6\G-
QH\�LQ�������&R�FKDLU�-RKDQQD�$QGULDDQVH��$XV-
WUDOLD�������±�������JLYHV�WKH�ÀDJ�WR�WKH�QHZ�FR�
FKDLU�5DLMD�0DWWLOD��)LQODQG�������±������
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2. Methodology

1 23 responses from Catalyst-subscribers were recognised as answers on behalf of BD-signatories. Furthermore, 
��UHVSRQVHV�ZHUH�UHPRYHG�GXH�WR�LQVXI¿FLHQW�DQVZHUV��+HQFH��WKHUH�ZHUH�����UHVSRQVHV�IURP�%'�VLJQDWRULHV�
altogether. See Appendix 2 for further details.
2�$OO�SHUFHQWDJHV�SUHVHQWHG�LQ�WH[W��WDEOHV�DQG�¿JXUHV�LQ�WKLV�UHSRUW�DUH�URXQGHG�WR�WKH�QHDUHVW�ZKROH�QXPEHU�

The purpose of this project was to collate and 
analyse information on some of the developments 
for women and sport which took place between 
2006 and 2014. Our main source was a question-
naire, which was followed by gathering case stud-
ies via e-mail correspondence. The questionnaire 
was sent to representatives of the organisations 
listed below, who were asked to submit informa-
tion on behalf of their respective organisation:

- Signatories of the Brighton Declaration on 
Women and Sport (‘BD-signatories’ n=290)

- Organisations listed in the previous prog-
ress reports that have not signed the Brigh-
ton Declaration (‘Non-BD organisations’ 
n=52)

- Subscribers of the IWG’s virtual network 
(‘Catalyst-subscribers’ n=4542)

Data was gathered by the use of Questback, 
an online tool for the administration of question-
naires. All three groups received a standardised 
e-mail invitation with two follow-up e-mails sent to 
all non-responders. In addition, after the second 

reminder, personalised e-mails were sent to any 
BD-signatories who had not responded. The fol-
lowing response rates were registered after ac-
cess to the online questionnaires was closed: 91 
BD-signatories (31% response rate)1, 15 Non-BD 
organisations (29% response rate), and 401 Cat-
alyst-subscribers (9% response rate).2 A merged 
¿OH�RI�WKH�WKUHH�VDPSOHV�UHVXOWHG�LQ�D�¿QDO�GDWD�¿OH�
consisting of 326 responses in total. See Appen-
dix 2 for further description of the methodology. 
Organisations describing interesting examples of 
their work were contacted by e-mail and asked to 
contribute more detailed information so that these 
could be incorporated as examples of good prac-
tice in the progress report. In total 55 organisa-
tions providing 78 examples were contacted, of 
which 54% provided further information.

The questionnaire was comprised of 24 main 
questions that were based around the principles 
of the Brighton Declaration on Women and Sport. 
Almost all were formulated in a standardised 
framework with ‘Has your organisation taken any 
actions since 2006 to…’ followed by the topic the 
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question wanted to address. The respondents 
were given the three options ‘Yes’, ‘No’, and ‘I 
don’t know’. If the respondents answered ‘Yes’ 
they received a follow-up question which asked 
‘Please describe the actions you have taken’, 
whereas those who answered ‘No’ were asked 
‘Please can you explain why not?’ In addition, the 
respondents were also asked two open-ended 
questions to indicate 1) in what areas did they 
think there has been the most progress for wom-
en and sport in the past 20 years, and 2) what did 
they think is the most important issue for women 
and sport and/or exercise today. 

The organisations represented in the report have 
been divided into geographical location (by con-
tinent3), and into what type of organisations they 
represent (see Appendix 3 and 4). In presenting 
the results analyses have been carried out to 
look at similarities and differences between the 
different continents and the different type of or-

ganisations. Table 2 shows that the responses 
from Europe constitute the greatest proportion of 
responses at 41%; more than twice as many as 
international organisations (17%) which are the 
second largest group. The smallest numbers of 
responses were from Asia and Africa both with 9% 
of the responses. Among the BD-signatories the 
greatest number of answers was also from Eu-
rope with the fewest from Oceania. A comparison 
of the answers from the BD-signatories and the 
Catalyst-subscribers,4 taking into consideration 
geographical location, indicated no major differ-
ences. The largest relative difference is found for 
Oceania which constitutes 5% of the BD-signato-
ries and 16% of the Catalyst-subscribers.
 
Table 3 demonstrates that nearly one out of four 
responses was from National sport federations, 
whereas only 8 % are from governmental organ-
isations. The National and Regional Sport Fed-
erations are also the largest category both among 

3 Organisations that have a global approach in their work have been placed in the category ‘International’.
4 ‘Non-BD organisations’ are included in the ‘Catalyst-subscribers’.
5 In doing cross table analysis the number becomes very small in the different cells in the tables. Due to this we 
have presented the results of BD –signatories and Catalyst-subscribers together in the rest of the report.

Continent BD-signatories
n (%)

Catalyst-subscribers
n (%)

Total
n (%)

Europe 42 (38) 90 (42) 132 (41)
International 27 (25) 27 (13) 54 (17)
Americas 13 (12) 29 (13) 42 (13)
Oceania 5 (5) 35 (16) 40 (12)
Asia 14 (13) 16 (7) 30 (9)
Africa 9 (8) 19 (9) 28 (9)
Total 110 (100) 216 (100) 326 (100)

7DEOH����'LVWULEXWLRQ�RI�WKH�UHVSRQGHQWV�ZLWK�UHVSHFW�WR�FRQWLQHQW�DPRQJ�%'�VLJQDWRULHV�DQG�
&DWDO\VW�VXEVFULEHUV5 
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the BD-signatories and the Catalyst-subscribers. 
The governmental organisations accounts for the 
smallest group among the Catalyst-subscribers, 
while the Universities and Academic institutions 
account for only one percent among the BD-sig-
natories. Table 3 illustrates that there were more 
responses from the National & Regional Sport 
Federations and the NOCs, NPCs & Confedera-
tions of Sports among the Brighton Signatories 
than among the Catalyst Subscribers.

Organisational type
BD-

Signatories
n (%)

Catalyst-
subscribers

n (%)

Total
n (%)

Women and Sport      
Organisations 17 (16) 27 (13) 44 (14)

International & Continental 
Sport Organisations 30 (27) 21 (10) 51 (16)

NOCs, NPCs & National 
Confederations of Sport 28 (26) 18 (8) 46 (14)

National & Regional Sport 
Federations 25 (23) 54 (25) 79 (24)

Governmental             
Organisations 8 (7) 18 (8) 26 (8)

Universities & Academic 
Organisations 1 (1) 36 (17) 37 (11)

Other6 1 (1) 40 (19) 41 (13)
Total 110 (100) 216 (100) 326 (100)

Table 4 gives an overview of the distributions of 
responses across continents and organisational 
types. Unsurprisingly, the international responses 
are dominated by International and Continental 
Sport Organisations at 69%. In Europe, the Amer-
icas and Oceania the largest response group was 

the National & Regional Sport Federations. The 
largest group of respondents in Asia and Africa is 
Women and Sport Organisations at 30% and 36% 
respectively, which is three to four times higher 
than in Europe, the Americas and Oceania. Lastly, 
one can see that Europe has a high share (15%) 
of Governmental Organisations compared to the 
¿YH�RWKHU�JURXSV��ZLWK�QR� UHVSRQVHV� IRU�$VLD� LQ�
this group.

7DEOH����'LVWULEXWLRQ�RI� UHVSRQGHQWV�ZLWK� UHVSHFW� WR�RUJDQLVDWLRQDO� W\SH�DPRQJ�%'�VLJQDWRULHV�DQG�
&DWDO\VW�VXEVFULEHUV

In interpreting our results it is important to ac-
knowledge that the organisations that took part in 
our study are not representative of all sport organ-
isations worldwide. This means that when we write 
about differences between the continents and type 
of organisations, we cannot know if the results 

6  The ‘other’-category is not included in further analyses of differences between the organisational types.
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would have been the same if we had had a rep-
resentative sample of all the sport organisations 
in the world. What we can do is to say something 
about those organisations that have answered our 
questionnaire which all have some connection to 
the IWG, either as Brighton Declaration Signato-
ries or as Catalyst subscribers. Although we are 
very pleased with the responses that we did re-
ceive, we do not know how representative these 
organisations are of all the Brighton Declaration 

Signatories and Catalyst subscribers. This is im-
portant to have in mind when you read the report. 
It is logical to assume that there is an overrepre-
sentation of organisations in our study that have 
been active in implementing the principles in the 
Brighton Declaration. The value of the report how-
ever is that it gives us a worldwide picture of what 
has happened over the last years in relation to de-
veloping sport so that it becomes a better, safer 
and more interesting place for girls and women.

7DEOH����'LVWULEXWLRQ�RI�UHVSRQGHQWV�DFURVV�FRQWLQHQWV�DQG�RUJDQLVDWLRQDO�W\SH��3HUFHQWDJHV�
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National & Regional Sport Federations 29 0 29 45 17 21 24
International & Continental Sport Organisations 7 69 5 3 3 4 16
NOCs, NPCs & National Conf. of Sports 21 0 12 8 20 18 14
Women and Sport Organisations 8 15 12 10 30 36 14
Universities & Academic Organisations 11 6 19 10 17 7 11
Governmental Organisations 15 0 5 8 0 4 8
Other 10 11 19 18 13 11 13
Total 100 100 100 100 100 100 100
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There are many reasons for girls and women to 
participate in sports, not only from a health per-
spective, but also from an individual and societal 
SHUVSHFWLYH�� 6SRUW� LV� VDLG� WR� LQÀXHQFH� SHUVRQDO�
DQG�VRFLDO�FRPSHWHQFLHV�VXFK�DV�VHOI�FRQ¿GHQFH��
self-discipline, body-awareness, playing within the 
rules, fairness, dealing with emotions, learning mu-
tual respect, winning, losing, teamwork and com-

munication skills. Sport may also help to promote 
broader gender objectives such as human rights 
awareness and empowerment. Sport can give 
women access to public spaces where they can 
congregate, develop new skills, gain support from 
others and enjoy the freedom of expression and 
movement. Sport may also promote education, 
negotiation and leadership skills which are cen-

3. Developing participation 
in sport and exercise for 
girls and women
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tral to women’s empowerment. Sport can be es-
pecially important for girls, who often have fewer 
opportunities than boys for social interaction out-
side the home and beyond family structures.xiii It 
is therefore not surprising that one of the Brighton 
Principles is developing participation. With the 
exception of the Nordic countries, women partici-
pate less than men in exercise and sport, and in 
some countries the gender gap is very large. In 
competitive sport women all over the world com-
pete less than men. The participants were asked 
three questions to indicate developments in the 
participation of girls and women in exercise and 
sport: if their organisation had taken any actions 
since 2006 to increase the number of physically 
active women, exercising women, and/or female 
athletes; if they had taken actions since 2006 to 
provide sport and/or exercise activities that were 
not previously available to women, and if the or-
ganisation had taken any actions since 2006 to 
ensure that the opportunities for girls are equal to 
WKRVH�IRU�ER\V�WR�GHYHORS�SK\VLFDO�¿WQHVV�DQG�RU�
basic sport skills. Figure 1 shows that as many as 
81% (n=258) of the organisations state that they 
have taken actions since 2006 to increase the 

number of active participants in physical activi-
ties, exercise and sport among girls and women, 
58% (n=186) indicate that they have taken ac-
tions to ensure that the opportunities for girls are 
equal to those for boys and 50% (n=159) have 
provided activities that previously were not avail-
able to women. 

Table 5 shows the different actions taken to get 
more girls and women active in sport on the dif-
ferent continents. There is no major difference 
between the continents in the actions taken to 
increase participation. For the two other types 
of actions the percentages vary between 78 and 
45 (equal opportunities) and between 70 and 42 
(new activities). Africa and Asia stand out as the 
two continents in which organisations have taken 
the most actions to develop girls’ and women’s 
participation in sports, while the Americas and 
Europe have the fewest.

7KH�¿QGLQJV�LQGLFDWH�WKDW�PRUH�DFWLRQV�KDYH�EHHQ�
taken to increase participation than to establish 
new activities or equal opportunities for girls across 
all types of organisations. This is shown in Table 

7DEOH����$FWLRQV�WDNHQ�WR�GHYHORS�DFWLYH�SDUWLFLSDWLRQ�RI�JLUOV�DQG�ZRPHQ�LQ�SK\VLFDO�DFWLYLW\��H[HUFLVH��
DQG�VSRUW��'LVWULEXWLRQ�DFURVV�FRQWLQHQWV�±�3HUFHQWDJHV�

Continent New activities Equal opportunities Increase participation

International 52 60 81

Europe 42 52 75

Americas 45 45 76

Oceania 56 63 90

Asia 57 77 93

Africa 70 78 93

Total 50 58 81
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6. There are some variations between the differ-
ent organisational types. Governmental Organ-
isations have taken the most actions concerning 
‘increasing participation’ and ‘equal opportunities’. 
The NOCs, NPCs & National Confederations of 
Sports have taken the fewest actions for both ‘new 
activities’ and ‘equal opportunities’. The largest dif-
ference is found for the actions taken to increase 

equal opportunities for girls, from 81% among 
Governmental Organisations to 50% among the 
NOCs, NPCs & National Confederations of Sports. 
When considering all three types of actions togeth-
HU��WKH�¿QGLQJV�VXJJHVW�WKDW�WKH�*RYHUQPHQWDO�DQG�
the Women and Sport Organisations have taken 
the most actions and the NOCs, NPCs & National 
Confederations of Sports the fewest.
 

7DEOH����$FWLRQV�WDNHQ�WR�GHYHORS�DFWLYH�SDUWLFLSDWLRQ�RI�JLUOV�DQG�ZRPHQ�LQ�SK\VLFDO�DFWLYLW\��H[HUFLVH��
DQG�VSRUW��'LVWULEXWLRQ�DFURVV�RUJDQLVDWLRQDO�W\SH�±�3HUFHQWDJHV��

Organisational type New activities Equal opportunities Increasing 
participation

Women and Sport 
Organisations 61 65 87

International & Continental 
Sport Organisations 48 55 83

NOCs, NPCs & National 
Confederations of Sports 39 50 78

National & Regional Sport 
Federations 52 60 79

Governmental Organisations 50 81 92
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Increasing participation

The ,QGRQHVLDQ�:RPHQ¶V�6SRUW�$VVRFLDWLRQ¶V��3(5:26,��&HQWUDO�2I¿FH�LQ�-DNDUWD�KDV�DQ�DQ-
nual programme for Exercise and a Healthy Walk of 5 kilometres. Celebrating the 3(5:26, an-
niversary has an important impact on women. Women will gather from villages and the committee 
gives them free transportation and accommodation to be able to join the celebration. Women in 
Indonesia come from different backgrounds with varied levels of income. To motivate them to do 
sport, we encourage them to exercise. Walking is a simple sport but very meaningful. The reason 
why we do this is that they do not need special tools or expensive sport equipment. We say it is 
sport with zero cost. Although quite a lot of women in big cities are doing other sports such as 
golf and tennis, others are unable to do that because they do not have enough money to buy the 
equipment. Our aim is to create ‘healthy sport with healthy cost’ for women. The lessons learned 
so far are that this activity happens constantly, in the provinces and the villages. Healthy walking 
and exercises become routine activities in their own area/districts, not just at the anniversary, but 
also in other events and in their daily life.

�����SDUWLFLSDQWV�DW�WKH�([HUFLVH�DQG�D�+HDOWK\�:DON�RI���NLORPHWUHV�LQ�6XUDED\D��(DVW�-DYD
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The $XVWUDOLDQ�:RPHQ¶V�6SRUW�DQG�5HFUHDWLRQ�$VVRFLDWLRQ��$:5$��LGHQWL¿HG�WKH�IROORZLQJ�NH\�DU-
eas to increase the participation of women and girls in sport and physical activity: 

- Prioritising female participation in all aspects of sport and active recreation.

- Increasing women’s participation in leadership roles.

- Addressing the barriers girls and women face in sport and physical activity.

- Increasing media coverage of the activities and achievements of female athletes.

Statistics and issues within these areas were reviewed leading to 20 proposed actions/solutions 
to help develop our vision of a strong and healthy Australian culture and lobby the Australian 
*RYHUQPHQW��ZKLFK�UHVXOWHG�LQ�IXQGLQJ�IRU�D�SDUW�WLPH�([HFXWLYH�2I¿FHU��7KH�HQVXLQJ�&KDUWHU�IRU�
Active Australian Women is distributed at conferences, seminars and meetings to inform people 
about $:5$ and suggest what others can do to advance opportunities for girls and women in 
sport and physical activity.

The actions that organisations had taken to in-
crease participation included the provision of: 
‘Greater access/opportunities’ (61%), ‘Confer-
ences and workshops’ (11%) and ‘Research and 
publications’ (10%). An example of ‘Greater ac-
cess/opportunities’ is the -\YlVN\Ol�)LJKW�&OXE�in 
Finland which created a women-only Brazilian Jiu 
Jitzu training group in 2009 called )LJKW�/LNH�D�*LUO�
Club. This was established in order to attract fe-
male participants who may not feel comfortable 
in joining the regular male-dominated martial art 
training at the club. One example of ‘Conferences 
and workshops’ is the ,QWHUQDWLRQDO� %DVNHWEDOO�
)HGHUDWLRQ� �),%$� which, during the 2010 world 
championship, arranged the 1st Conference on 
Women’s Basketball with topics including the pro-
motion of the sport and how to encourage young 

women to take up basketball and continue playing 
basketball. As an example of ‘Research and pub-
lications’ in 2013, Sport & Citizenship published 
the report ‘Women, sport and media coverage in 
Europe’ which was linked to a public conference 
with the aim to explore the link between the under-
representation of women’s sport in the media and 
the low rates of participation in sport by women.

Figure 1 illustrates that 16% of respondents an-
swered that they had not taken any actions to 
increase the participation of girls and women. Of 
these, almost half (48%) indicate ‘No need to’, 
whereas 32% stated it was ‘Not their remit’. An 
example of the former is ‘There is no real need to 
do this as we have nearly as many women active 
or competing as men.’
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The ,QWHUQDWLRQDO�)HGHUDWLRQ�RI�$VVRFLDWHG�:UHVWOLQJ�6W\OHV��),/$� Centre is in Thies, Senegal 
and is now one of 5 centres approved by ),/$ to offer regular training and development oppor-
tunities for coaches and athletes involved in wrestling. Senegal is of strategic importance due to 
its strong link with traditional wrestling. Other centres around the world are in Qatar, Brazil, Palau 
and Bulgaria. We are now expanding this programme due to high demand. Several of our ath-
letes who have trained in our centres have gone on to represent their countries at the Olympic 
Games. As you may be aware, ),/$ have changed its Olympic categories and allocation to al-
low for more weight classes for women’s wrestling. This has been in part due to the large growth 
and interest in women’s wrestling worldwide. ),/$ is currently rolling out new Development Pro-
grammes and, together with our Women and Sport Commission, we are developing targeted pro-
grammes for female wrestling which include coaching/refereeing courses for women only.

The majority of the answers to the question re-
garding equal opportunities for girls demonstrated 
the provision of ‘More opportunities’ (38%), fol-
lowed by ‘Equality’ (20%) and ‘Education’ (16%). 
One example of ‘More opportunities’ is given by 
the ,VUDHO� 1DWLRQDO� 3URMHFW� WR� SURPRWH� :RPHQ�
in Sport. The idea is to give girls the same op-
portunity as boys, and 80 million NIS (around 20 
million US $) has been allocated for 8 years to 
this project, with most of the money dedicated to 
junior activities. While the actions are giving girls 
equal opportunities, according to the project the 
main challenge is that a lot of girls still do not want 
to participate. Under the category of ‘Equality’, 
is 5LJKW� WR�3OD\’s practice of preserving a 50-50 
gender balance in participation in their play and 

sport activities, and constructing special changing 
rooms for girls in schools. An example from the 
category ‘Education’ is the ,QWHUQDWLRQDO�$UFKHU\�
)HGHUDWLRQ��),7$� which requires youth develop-
ment programmes to have female participants in 
order to secure funding. 

Of the respondents to this question, 44% an-
swered that they had not taken any actions to pro-
vide equal opportunities for girls and boys. More 
than half (52%) of the answers indicated that this 
was ‘Not their remit’, and 26% stated that there 
was ‘No need to’ with a typical answer that: ‘the 
opportunities for girls are the same as for boys’. 
The third largest group of no-answers (11%) was 
‘Not considered’.

Equal opportunities for girls and boys
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New activities

When the &ULFNHW�$VVRFLDWLRQ�RI�WKH�%OLQG�1HSDO��&$%� introduced blind cricket in 2006, it was 
PRVWO\�ER\V�ZKR�ZHUH�SOD\LQJ�ZLWK�JLUOV�VSHFWDWLQJ��7KH�PDLQ�UHDVRQV�IRU�WKLV�DUH�¿UVWO\�WKDW�JLUOV�
are not allowed by their parents and teachers to go to the cricket ground, and secondly the girls 
also need to be convinced to attend. In many cases parents also ask for economic incentives to 
send their daughters to play. The safety and security of these blind female cricketers have been 
LGHQWL¿HG�DV�WKH�PRVW�VHULRXV�FKDOOHQJHV�SUHYHQWLQJ�EOLQG�JLUOV�IURP�SOD\LQJ�FULFNHW��$IWHU�PHP-
bers of CAB travelled to many schools and colleges, and met parents of blind girls, some schools 
and colleges in Pokhara allowed blind girls to play cricket. Initially there were approximately 35 
girls who played cricket but the number has extended to more than 150 players from all 13 Dis-
tricts of the country. There are regional Associations and clubs in different parts of the country, 
and a separate Women’s Cricket Committee with full rights to design and implement events. This 
Committee is also providing opportunities for more girls to progress into leadership. CAB Nepal 
LV�DQ�DI¿OLDWHG�PHPEHU�RI�WKH�:RUOG�%OLQG�&ULFNHW�&RXQFLO�ZKLFK�LQYROYHV�WHQ�RWKHU�PHPEHU�FRXQ-
tries. CAB Nepal�ZDV�WKH�¿UVW�WR�LQYROYH�EOLQG�JLUOV�LQ�FULFNHW�DFWLYLWLHV��7KH\�KDYH�EHHQ�VXFFHVVIXO�
in organising six national tournaments for girls. They have also enabled blind girls to play in the 
world cup with Rupa Balal and Bhagwati Bhattarai playing in the 2012 blind cricket world cup in 
India. In recognition of their inclusion of blind girls in cricket activities, CAB Nepal was nominated 
in the international Beyond Sports Award 2013 and the ‘International Peace and Sports Award 
2013’ and they also received a national sports award in 2013.

                        Chitwan B2 player Mankesheri Chaudhhary batting
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The actions taken to provide sport activities that 
were not previously available to women include 
‘New sessions/activities’ (40%), ‘New struc-
tures’ (19%), and ‘Greater promotion/awareness’ 
�������$V� DQ� H[DPSOH� RI� WKH� ¿UVW� FDWHJRU\�� WKH�
,QWHUQDWLRQDO� )HGHUDWLRQ� RI� 1HWEDOO� $VVRFLDWLRQV�
�,1)$� works world-wide, and particularly in Af-
rica and Asia, to introduce Netball to communities 
that have few sport and/or exercise activities for 
girls. Their ‘Goal programme’ and ‘Netball Safa-
ris’ are examples of these programmes. With re-
spect to establishing ‘New structures’ the ,QWHUQD-
WLRQDO�)ORRUEDOO�)HGHUDWLRQ��,))� has taken action 
to require that all member-associations provide 

a national championship for women. California 
:RPHQ¶V�/DZ�&HQWHU in the USA has promoted 
greater ‘Awareness’ by forcing school districts to 
add sports teams for girls at high schools.

More than one-third (Figure 1) of the responses 
to this question indicated that they had not taken 
any actions since 2006. Over half (52%) of those 
answers stated that there was ’No need to’ fol-
lowed by ‘Not their remit’ (22%) and ‘Not consid-
ered’ (10%). A typical example of a ‘No need to’ 
response was that ‘Women take part in sports on 
equal terms as men and can take part in the same 
activities as men.’ 
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TKHUH�DUH�VLJQL¿FDQW�GLIIHUHQFHV�EHWZHHQ�ZRPHQ�
and men in relation to participation in competitive 
sport, and in most sports this gap seems to increase 
with performance level. According to The Brighton 
Declaration, ‘those supporting elite and/or profes-
sional athletes should ensure that competition op-
portunities, rewards, incentives, recognition, spon-
sorship, promotion and other forms of support are 
provided fairly and equitably to both women and 

men’ (principle 5b). We therefore asked the organ-
isations if they had taken any actions since 2006 
to support female elite-level athletes. There are 
also important issues related to what happens to 
elite-level athletes when their sporting career is 
over. The organisations were therefore also asked 
if they had taken any actions since 2006 to support 
female elite-level athletes when they retire. Figure 
2 show that only 29% (n=93) of the organisations 

4. Female elite-level 
athletes
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have taken any actions to support retiring elite-lev-
el athletes whereas twice as many have supported 
elite level athletes while they still are actively com-
peting (n=189).

Further analysis revealed that there were no ma-
jor differences between the continents in relation 

to the actions taken, except that the organisations 
in Europe have given less support than the other 
continents (Table 7). No major difference is found 
across organisational types when it comes to sup-
port of female elite-level athletes (see Table 8)
 

Organisational type Support retiring female 
elite-level athletes

Support female 
elite-level Athletes

Women and Sport Organisations 31 51
International & Continental Sport 
Organisations

24 63

NOCs, NPCs & National 
Confederations of Sports

28 63

National & Regional Sport 
Associations

36 60

Governmental Organisations 281 62
Universities & Academic Organisations 172 54
Total 29 59

1n=7, 2n=6

7DEOH����$FWLRQV�WDNHQ�WR�VXSSRUW� IHPDOH�HOLWH�OHYHO�DWKOHWHV�GXULQJ�DQG�DIWHU� WKHLU�FDUHHU��'LVWULEXWLRQ�
DFURVV�FRQWLQHQWV���3HUFHQWDJHV�

7DEOH����$FWLRQV�WDNHQ�WR�VXSSRUW�IHPDOH�HOLWH�OHYHO�DWKOHWHV�GXULQJ�DQG�DIWHU�
WKHLU�FDUHHU��'LVWULEXWLRQ�DFURVV�RUJDQLVDWLRQDO�W\SH�±�3HUFHQWDJHV�

Continent Support retiring female 
elite-level athletes

Support female 
elite-level athletes

International 23 63
Europe 31 51
Americas 26 67
Oceania 37 67
Asia 231 63
Africa 302 63
Total 29 59

1n=7, 2n=8
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The ,QWHUQDWLRQDO�&\FOLVW�8QLRQ��8&,� made prize money equal for all disciplines at World Cham-
pionships for women and men. The World Championships are the top class events of the interna-
tional calendar and include the disciplines of Road, Mountain Bike, Track, BMX, Para-cycling and 
Cyclo-cross. This is also the only event where the 8&, pays the prize money. For the subsequent 
classes, prizes are paid by the local organiser. It is the 8&, who sets the minimum prize money, 
and we do take into consideration the fact that many events around the world, especially in re-
JLRQV�ZKHUH�F\FOLQJ�LV�QRW�D�WUDGLWLRQDO�VSRUW��VWUXJJOH�WR�¿QG�IXQGLQJ��:H�EHOLHYH�WKDW��DOWKRXJK�
equal prize money alone will not solve the problem of gender balance in sport, allowing women 
to be paid less than men is a strong negative statement. We believe this should be a gradual pro-
cess, and we have seen in more progressive disciplines such as Mountain Biking, that organisers 
are willing to pay equal prize money regardless of 8&, obligations. In the more traditional disci-
plines such as Road Cycling, it will take longer as the majority of events are not held together as 
in the other disciplines. That has to do with the lessons we’ve learned in this process: the athletes 
have more to lose if the 8&, imposes equal prize money to all calendar events and some impor-
tant ones drop out because they do not have enough funds to cope with the new regulation. We 
prefer to go step by step, class by class, setting a good example from top to bottom.

More detailed analysis of the answers revealed 
that a quarter of the actions concerned ‘Financial 
support or assistance’, 16% concerned ‘Aware-
ness’ and 14% were related to ‘Awards’. One ex-
ample of ‘Financial support or assistance is the 
6ZHGLVK�2O\PSLF�&RPPLWWHH and their ‘Top and 
talent programme’. Athletes in this programme 
get the opportunity to use all their time and effort 
to try to be among the best in the world:

:H�DGG�DOO�WKDW�LV�QHHGHG�RQ�WRS�RI�ZKDW�
WKH�IHGHUDWLRQV�RIIHU�WR�WKH�DWKOHWHV��7KH�
RXWFRPH�RI�WKLV�LV�PRUH�VXSSRUW�WR�WKRVH�
athletes who do not have a strong po-
sition in the sponsor market (or in the 
SULRULW\�RI�FHUWDLQ�IHGHUDWLRQV���,Q�PDQ\�
sports this means more support from us 
WR�IHPDOH�DWKOHWHV�WKDQ�WR�PDOH�DWKOHWHV�

An example of ‘Awareness’ is the Australian Sumo 
)HGHUDWLRQ who explained that ‘female athletes 
are featured on websites and Facebook sites with 
SUR¿OHV� DQG� RXWVWDQGLQJ� DFKLHYHPHQW� UHFRJQL-
tion.’ The $VVRFLDWLRQ�IRU�,QWHUQDWLRQDO�6SRUW�IRU�$OO�
�7$),6$� is an example of ‘Awards’ as they have 
an annual conference on women and sport where 
they nominate the woman athlete and the woman 
coach of the year.

Figure 2 indicates that 36% of respondents an-
swered no to this question, primarily stating that 
this was ‘Not their remit’ (61%). This was followed 
by a view that there was already ‘Equality’ (14%) 
and ‘No need to’ (11%). An example of ‘Equality’ 
is: ‘At the elite-level, women receive the same op-
portunities, rewards, incentives, recognition, etc. 
as men in our sport.’

Actions taken to support female elite-level athletes
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The :RPHQ¶V�6SRUW�)RXQGDWLRQ��86$� includes retired female athletes at every level – in its edu-
cational programming (i.e. role models in our ‘GoGirlGo!’-curriculum), events, Speaker’s Bureau, 
and in governance. Our goal is to give athletes opportunities to gain leadership skills by serving 
on our advisory committees as well as our Board of Directors. The president of the :RPHQ¶V�
6SRUWV�)RXQGDWLRQ is always an athlete. Since 2006, Angela Ruggiero (ice hockey), Laila Ali (box-
LQJ���-HVVLFD�0HQGR]D��VRIWEDOO���$LPHH�0XOOLQV��WUDFN�	�¿HOG��DQG�'RPLQLTXH�'DZHV��J\PQDV-
tics) have served as president. More than 20 additional champion female athletes have served on 
the Board during that time.

$WWHQGDQWV�DW�µ���)RU����(YHQW�����<HDUV�RI�7LWOH�,;�����:RPHQ�:KR�+DYH�0DGH�DQ�,PSDFW¶��DW�
-:�0DUULRWW�+RWHO�RQ�-XQH����������LQ�:DVKLQJWRQ��'&��OHIW�WR�ULJKW���'U��.ULVWLQD�-RKQVRQ��-XOLH�
)RXG\��/LQGVD\�&]DUQLDN��&KULVWLQH�%UHQQDQ��&\QWKLD�%UHD]HDO��-RGL�*LOOHWWH��0DULD�(��%UHQQDQ��
9DO�$FNHUPDQ��$QQ�&RG\��%HWK�%URRNH��'U��6DQGUD�0DJQXV��5HDU�$GP��6DQGUD�6WRV]��/LQGD�
0DVWDQGUHD��'U��'RW�5LFKDUGVRQ��-LOO�9LDOHW��,UPD�*DUFLD��6XH�(QTXLVW��%ULJ��*HQ��/RUL�5H\QROGV��
.DWKU\Q�2OVRQ��DQG�/DXUD�*HQWLOH�

Actions taken to support retiring female elite-level athletes
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The $OJHULDQ�2O\PSLF�&RPPLWWHH��&2$� has created a strategy and an action plan to promote 
women’s participation in sports. This recognises that most athletes’ sporting career does not 
last beyond their mid-30s and so they need a career plan that facilitates access to education in 
sports, and will help to ensure good results in sport and in education. There also is a new pro-
gramme to improve living conditions and adaptation to a professional working life for retired ath-
letes. The course is managed by the &2$, the Solidarity Committee, the International Volleyball 
Federation (FIVB) and Algerian Volleyball Union (FAVB). Its objective was to give female former 
elite players the necessary expertise to improve themselves and to help female former players to 
become coaches and leaders in sport. The course has led to the foundation of a coaching asso-
ciation for female volleyball in Algeria.

)HPDOH�YROOH\EDOO�SOD\HU�UHFHLYHV�FRDFKLQJ�GLSORPD�

7KH� VXSSRUW� JLYHQ� WR� UHWLULQJ� DWKOHWHV� LV� ¿UVW� RI�
all ‘Educational’ (38%). For example, )2'('(���
)RRWEDOO� WR�'HYHORS�'HVWLWXWH� in Liberia initiated 
the ‘Women Soccer project’ in 2008 to provide 
training for female football players aspiring to be-

come coaches, trainers, and referees and match 
commissioners. The aim of the project is to em-
power former girl players and women through 
football in all regions of Liberia and to create a 
solid women’s football coalition. The training was 
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The $OJHULDQ�2O\PSLF�&RPPLWWHH��&2$� has created a strategy and an action plan to promote 
women’s participation in sports. This recognises that most athletes’ sporting career does not 
last beyond their mid-30s and so they need a career plan that facilitates access to education in 
sports, and will help to ensure good results in sport and in education. There also is a new pro-
gramme to improve living conditions and adaptation to a professional working life for retired ath-
letes. The course is managed by the &2$, the Solidarity Committee, the International Volleyball 
Federation (FIVB) and Algerian Volleyball Union (FAVB). Its objective was to give female former 
elite players the necessary expertise to improve themselves and to help female former players to 
become coaches and leaders in sport. The course has led to the foundation of a coaching asso-
ciation for female volleyball in Algeria.

)HPDOH�YROOH\EDOO�SOD\HU�UHFHLYHV�FRDFKLQJ�GLSORPD�

carried out in collaboration with the /LEHULD�)RRW-
EDOO� $VVRFLDWLRQ� �/)$�. The second largest cat-
egory (22%) of responses to this question was 
’Employment opportunities’. This is illustrated by 
6DFUHG�6SRUWV�)RXQGDWLRQ�from Saint Lucia West 
Indies which explained:

5HJUHWWDEO\��PDQ\�RI�RXU�VSRUWVZRPHQ�
DUH�XQHPSOR\HG��:H�XVH�WKHP�DV�PHQ-
tors to work with our at risk female pro-
JUDPPHV�� ,Q�6DLQW�/XFLD����SHUFHQW�RI�
girls/women under the age of 25 are un-
HPSOR\HG��$QG� WKLV� UHVRQDWHV� WKURXJK-
RXW� WKH�&DULEEHDQ��7KHVH� UHWLUHG�PHQ-
tors are often able to outline how sport 
ZDV�D�FDWDO\VW�IRU�FKDQJH�LQ�WKHLU�OLYHV�

Other actions taken for retiring elite-level athletes 
includes offering a ‘Post-career/Pathway pro-
gramme’ (19%). The )HGHUDO�0LQLVWU\�RI�'HIHQFH�
and Sports in Austria offers an example of this 
with KADA, an organisation funded by the minis-
try to support dual careers. The programme pro-
YLGHV�ÀH[LEOH�HGXFDWLRQ�RSSRUWXQLWLHV�DQG�DLPV�WR�
µKHOS�DWKOHWHV�WR�¿QG�WKHLU�SDWK�GXULQJ�WKHLU�FDUHHU�
WKURXJK�FRQVXOWLQJ��TXDOL¿FDWLRQ�SURJUDPPHV�DQG�
active placement which provides for their future’. 

The no-responses to this question were dominated 
by organisations that answered that this was ‘Not 
their remit’ (41%). Furthermore, 22% of the organ-
isations indicated that this was ‘Not considered’ 
and 13% that there was a ‘Lack of resources’.
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In this chapter, we use the term leadership to 
refer to female instructors and/or coaches, ref-
HUHHV�� JDPH� RI¿FLDOV�� MXGJHV� DQG�RU� XPSLUHV�
and females in sport administration and decision 
making positions.7 We asked each organisation if 
they had developed any policies or programmes 
to recruit and/or retain and/or enhance the skills 
of women in each of these three leadership 
groups. Research evidence indicates that there 
are large gender gaps in the world of sport, par-
ticularly in relation to females in leadership posi-
tions compared to the number of women actively 
involved in exercise and sport.xiv This gap be-
tween women active in exercise and sport and 
in the different leadership positions seems to be 
largest among referees, follow by coaches and 
women in decision-making positions. Figure 3 
demonstrates that approximately half (n=160) 
of the organisations have developed policies or 
programmes concerning recruiting/retaining/en-
hancing the skills of women in decision-making 
positions. The percentage of organisations that 

have developed policies or programmes for fe-
male coaches are 41 (n=134) and for female ref-
erees only 33 (n=107). Internationally, over the 
last twenty years there has been considerable fo-
cus on the importance of getting more women in 
leadership roles in sport as a key prerequisite to 
achieving gender equality in sport organisations. 
It is therefore surprising that not more policies 
and programmes appear to have been developed 
in these areas.

Table 9 shows the development of policies and 
programmes for females in leadership positions 
on the different continents. While there are only 
small differences between different regions of the 
world, the relatively highest number of initiatives 
for all leadership roles is seen in Oceania, and the 
lowest is in Europe. The most notable difference 
is for referees where only 21% of the European 
organisations have developed policies and pro-
grammes to recruit/retain/enhance women com-
pared to 51% of those in Oceania.

5. Leadership

7��,Q�WKH�IROORZLQJ�LQVWUXFWRU�FRDFKHV�DUH�UHIHUUHG�WR�DV�FRDFKHV��UHIHUHHV��JDPH�RI¿FLDOV��MXGJHV�DQG�RU�XPSLUHV�DUH�UHIHUUHG�WR�DV�
referees; women in sport administration and decision-making position are referred to as women in decision-making positions.
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:KHQ�DQDO\VLQJ�WKH�¿QGLQJV�LQ�UHODWLRQ�WR�WKH�W\SH�
of organisation (Table 10), the largest difference 
is in relation to actions concerning the develop-
ment of referees, with almost 50% of the Inter-

)LJXUH����3ROLFLHV�DQG�SURJUDPPHV�WR�UHFUXLW�UHWDLQ�HQKDQFH�WKH�VNLOOV�RI�IHPDOHV�LQ�GLIIHUHQW�OHDGHUVKLS�
SRVLWLRQV��3HUFHQWDJHV�

7DEOH����3ROLFLHV�DQG�SURJUDPPHV�WR�UHFUXLW�UHWDLQ�HQKDQFH�WKH�VNLOOV�RI�IHPDOHV�LQ�GLIIHUHQW�OHDGHUVKLS�
SRVLWLRQV��'LVWULEXWLRQ�DFURVV�FRQWLQHQWV�±�3HUFHQWDJHV�

Continent Referees Coaches Decision-making 
Positions

International 46 44 54
Europe 21 39 45
Americas 33 36 48
Oceania 51 54 59
Asia 301 40 57
Africa 42 41 46
Total 33 41 50

1n=9

national & Continental Sport Organisations taking 
actions compared to only 19% and 22% among 
Governmental Organisations and Universities & 
Academic Organisations, respectively. The high-
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est percentage in Table 10 is found among Wom-
en and Sport Organisations, of which more than 
60% have taken initiatives to develop women in 
decision-making positions. When we look at poli-
cies or programmes developed for all leadership 

7DEOH�����3ROLFLHV�DQG�SURJUDPPHV�WR�UHFUXLW�UHWDLQ�HQKDQFH�WKH�VNLOOV�RI�IHPDOHV�LQ�GLIIHUHQW�OHDGHU-
VKLS�SRVLWLRQV��'LVWULEXWLRQ�DFURVV�RUJDQLVDWLRQDO�W\SH�±�3HUFHQWDJHV�

Organisational type
Referees Coaches Decision-making 

positions
Women and Sport Organisations 33 46 62
International & Continental Sport 
Organisations

49 37 55

NOCs, NPCs & National 
Confederations of Sports

24 35 52

National & Regional Sport 
Associations

44 49 49

Governmental Organisations 191 50 42
Universities & Academic 
Organisations

222 30 43

Total 33 41 51

1n=5, 2n=8

roles, taken together Universities & Academic or-
ganisations have been the least active group and 
International & Continental Sport Organisations 
the most active. 
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Policies and programmes developed to recruit and/or retain/or 
enhance the skills of female referees

In the 3DQ�$PHULFDQ�&DQRH�)HGHUDWLRQ��&23$&�, exhibition events for women’s canoeing used to 
take place at lunch time and at the end of competition programmes. As a result of this timing, very few 
people watched those races. Over time, and with growing participation, the events were included in 
WKH�RI¿FLDO�SURJUDPPH�RI�WKH�3DQ�$PHULFDQ�&KDPSLRQVKLSV��WKXV�EHLQJ�WKH�¿UVW�&RQWLQHQWDO�$VVRFLD-
tion within the International Canoe Federation to make this possible. In February 2013 we included the 
canoe women Sprint and Slalom events in the Pan American Games Toronto 2015. We now include a 
¿UP�FRQGLWLRQ�LQ�DOO�WKH�&23$& documents for ‘equal number of men and women’ when requests are 
PDGH�IRU��&RDFKHV�WR�ZRUN�RQ�WUDLQLQJ�FDPSV��$WKOHWHV�IRU�7DOHQW�,GHQWL¿FDWLRQ�3URJUDPPHV��3DUD-
FDQRHLQJ�FODVVL¿HUV��PHGLFDO�DQG�WHFKQLFDO���3DUWLFLSDWLRQ�RI�1)V¶�GHOHJDWHV�DW�&23$& Congresses; 
3DUWLFLSDQWV�IRU�&RDFKHV�6HPLQDUV�¿QDQFLDOO\�VSRQVRUHG�E\�&23$&; Candidates for examination of 
Continental and International Judges.

��������������)UDQFHVFD�9DOGH]�±�3XHUWR�5LFR�&DQRH�)HGHUDWLRQ�
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In 2012, the $XVWUDOLDQ�&DSLWDO�7HUULWRU\��$&7��)RRWEDOO�)HGHUDWLRQ created a new full-time Ref-
eree Development Manager (RDM) position. The key responsibilities of the RDM were to direct 
and manage the day-to-day appointments and the development of around 500 junior and senior 
UHIHUHHV��7KH�SRVLWLRQ�ZDV�¿OOHG�E\�D�IHPDOH�ZKR�LV�D�),)$�DVVLVWDQW�UHIHUHH��$VLDQ�)RRWEDOO�
Confederation (AFC) Elite Panel Assistant Referee, Football Federation Australia (FFA) Hyundai 
$�/HDJXH�DQG�:HVW¿HOG�:�/HDJXH�DVVLVWDQW�UHIHUHH��,Q�RUGHU�WR�DOORZ�KHU�WR�IXO¿O�KHU�),)$��$)&�
DQG�))$�DVVLVWDQW�UHIHUHH�UHVSRQVLELOLWLHV��WKH�)HGHUDWLRQ�SURYLGHG�ÀH[LEOH�ZRUNLQJ�DUUDQJH-
ments so she could attend international and national appointments often over several weeks at a 
time. The recruitment of a woman to this position helped to break down the stereotypical image of 
a referee or referee education manager.

The initiatives to recruit/retain/enhance the skills 
of female referees included ‘Programmes and ed-
ucation’ (37%), ‘Awareness’ (11%) and ‘Equality’ 
(10%). An example of ‘Programmes and educa-
tion’ is the ,QWHUQDWLRQDO�7DEOH�7HQQLV�)HGHUDWLRQ�
�,77)� which has developed a gender balance pol-
LF\�IRU�VHOHFWLRQ�DQG�QRPLQDWLRQ�RI�PDWFK�RI¿FLDOV�
for ,77)-events. The 86$�'HDI�6SRUWV�)HGHUDWLRQ 
explain that they ‘actively advertise and promote 
UHFRJQLWLRQ�RI� IHPDOH�UHIHUHHV��RI¿FLDOV��HWF�¶�:H�
successfully campaigned for Marsha Wetzel to 
EHFRPH� WKH�¿UVW�GHDI� IHPDOH� UHIHUHH� WR�RI¿FLDWH�

LQ�WKH�'HDÀ\PSLFV�¶�$V�DQ�H[DPSOH�RI� µ(TXDOLW\¶��
the ,QWHUQDWLRQDO�&DQRH�)HGHUDWLRQ��,&)� has as 
a rule that one female must be elected on each 
WHFKQLFDO�FRPPLWWHH��2I¿FLDOV�DQG�UHIHUHHV�KDYH�
to be from both genders and they aim to achieve 
a 50/50 gender split. 

More than half of the organisations had not devel-
oped any policies or programmes in this area, and 
as a reason for this 28% stated it was ’Not their re-
mit’, followed by ‘Not considered’ (22%) and ‘No is-
sue/no work done’ (22%). 
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Policies and programmes developed to recruit and/or retain/or enhance 
the skills of female coaches

7KH�7XFNHU�&HQWHU�IRU�5HVHDUFK�RQ�*LUOV�DQG�:RPHQ�LQ�6SRUW housed in the School of Kine-
VLRORJ\�DW�WKH�8QLYHUVLW\�RI�0LQQHVRWD�LV�WKH�¿UVW�RI�LWV�NLQG�LQ�WKH�ZRUOG��&XUUHQWO\�VFKRODUV�DW�
the 7XFNHU�&HQWHU�DUH�FROODERUDWLQJ�RQ�WZR�LQLWLDWLYHV�UHODWHG�WR�ZRPHQ�LQ�FRDFKLQJ��7KH�¿UVW�
is a partnership with the $OOLDQFH�RI�:RPHQ�&RDFKHV to produce an annual report card on the 
status of women coaches in college athletics by position, sport, conference and institution. 
7KH�¿UVW�UHSRUW�LQ�WKLV�VHULHV�ZDV�ODXQFKHG�LQ�'HFHPEHU�RI�������$OO�UHSRUWV�DUH�DYDLODEOH�RQ-
line, free of charge. The second initiative is to host an annual Women Coaches Symposium 
that provides women coaches at all levels opportunities for professional development, net-
ZRUNLQJ��PHQWRUVKLS�DQG�D�FRPPXQLW\�VSDFH�WR�IHHO�VXSSRUWHG��7KH�¿UVW�V\PSRVLXP�ZDV�KHOG�
February 6, 2014.

:RPHQ¶V�&RDFKHV�6\PSRVLXP�ZLWK�PRUH�WKDQ�����SDUWLFLSDQWV��0LQQHDSROLV��86$�������
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The &RDFKLQJ�$VVRFLDWLRQ�RI�&DQDGD��&$&��KDV�LGHQWL¿HG�WKDW�ZKLOH�IHPDOH�SDUWLFLSDWLRQ�LQ�VSRUW�
has increased steadily over the years, female coaching numbers remain low. Canadian female 
athletes at the most recent Olympic Games represented more than 50% of the medal haul. How-
ever, there is less than 20% female coach representation at the National/Olympic level. The Ca-
nadian Journal for Women in Coaching provides greater reach to the female coaching community 
DQG�DUWLFOHV�UHÀHFW�WRSLFV�SHUWLQHQW�WR�IHPDOH�FRDFKHV�DQG�OHDGHUVKLS�GHYHORSPHQW��7KHUH�LV�DQ�
Annual National Coach workshop for the development of leadership competencies, networking 
and support systems for national level female coaches, nominated by their National Sport Or-
ganisations. CAC works in partnership with the Canada Games Council, and the Provinces/Ter-
ritories to provide professional development workshops for female coaches selected to attend the 
Canada Games (national summer and winter multi-sport Games) as an apprentice coach. The 
&DQDGD�*DPHV�$SSUHQWLFHVKLS�3URJUDPPH�DLPV�WR�SUHSDUH�FRDFKHV�WR�¿OO�WKH�UROH�RI�KHDG�FRDFK�
or assistant coach in future Games. The National Apprenticeship programme is a three year pro-
gramme which supports female coaches aspiring to become future national level coaches, with 
the support of the National Sport Organisation (NSO). The NSO provides access to higher level 
competition environments, and the coach works with mentors, builds yearly learning plans for the 
GHYHORSPHQW�RI�SHUVRQDO�DQG�SURIHVVLRQDO�FRDFKLQJ�FRPSHWHQFLHV�WR�HQKDQFH�WKHLU�FDSDFLW\�WR�¿OO�
coaching and leadership positions within the Canadian Sport System.



39

More than half of the initiatives taken in develop-
ing policy and programmes to recruit/retain/en-
hance female coaches concerns ‘Programmes 
and education’. One example from Turkey illus-
trates this through the E�¿W�6SRUWV�DQG�+HDOWK\�/LY-
LQJ�&HQWHUV� IRU�:RPHQ which offers franchising 
H[FOXVLYHO\� WR�ZRPHQ�� µE�¿W� ¿WQHVV�FHQWUHV�ZRUN�
ZLWK�ZRPHQ�RQO\� LQVWUXFWRUV��$V� WKH�KHDG�RI¿FH��
we hire new sports instructors […] and we train 
them on sports and management issues.’ Several 
organisations (11%) indicated ‘Resources’ as a 
key initiative.  For example, at the )UHLH�8QLYHU-
sität Berlin LQ�*HUPDQ\��VSHFL¿F�DFWLRQV�DUH�WDNHQ�
to recruit and retain women as instructors and 
FRDFKHV� E\� RIIHULQJ� ÀH[LEOH� ZRUNLQJ� KRXUV� DQG�
day-care for children. Some (9%) also describe 
initiatives that can be categorised as ‘Awareness’. 
The ,QWHUQDWLRQDO�)ORRUEDOO�)HGHUDWLRQ��,))� ‘Girls’ 
Floorball Project’ includes information for national 

associations of ways they can help to increase 
the number of women involved in their national 
teams, for example by introducing requirements 
that female national teams always shall have at 
least one female member of coaching staff. ,)) 
also always highlights and promotes the positive 
inclusion of women as coaches through their me-
dia channels. 

As shown in Figure 3 more than half of the or-
ganisations answered ‘No’ when asked if they 
had taken any initiatives to recruit/retain/enhance 
female coaches. Most of them stated it was ‘Not 
their remit’ (28%), whereas 23% indicated ‘No 
work done’. Furthermore, 17% of the answers 
were categorised as ‘Work planned’ as illustrated 
in the following response: ‘This is our biggest aim 
for 2014. I am hoping to run elite coaching cours-
es for women only.’
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Policies and programmes developed to recruit and/or retain/or enhance 
the skills of female sport administrators

9LFVSRUW is a non-government member based organisation in the state of Victoria, Australia. In response 
to research indicating that women are substantially underrepresented in leadership and governance roles 
in sport, 9LFVSRUW, supported by the Victorian State Government and VicHealth, has delivered a range of 
programmes to strengthen the role of female leaders in Victorian sport. 9LFVSRUW’s initiatives have focused 
on strengthening the culture and capacity within State Sporting Organisations to promote female leaders 
while concurrently building the capacity of the current and potential female sport leaders and managers. 
Through its ‘Good Governance Project’ 9LFVSRUW has assisted twenty-eight State Sporting Organisations to 
audit their governance structures and develop targeted action plans to improve their culture, policy frame-
ZRUN�DQG�JRYHUQDQFH�SURFHVVHV�WR�SURPRWH�HTXLW\�DQG�LQFOXVLRQ��7KH�VSHFL¿F�DLP�RI�WKLV�SURMHFW�LV�WR�
enhance organisational capacity to provide accessible and inclusive opportunities for women to participate 
at this level. 9LFVSRUW’s ‘Female Administrators Network’ has delivered professional development and net-
working opportunities to 1,056 volunteer and professional sport administrators since its inception in 2008. 
$�IXUWKHU�¿IW\�QLQH�LGHQWL¿HG�IHPDOH�VSRUW�PDQDJHUV�DQG�DGPLQLVWUDWRUV�KDYH�JUDGXDWHG�IURP�9LFVSRUW’s 
‘Professional Development and Mentoring Program’. This targetted programme provides intensive career 
development support and induction into an exclusive network of Alumni. Since 2010, female representa-
tion on Victoria State Sport Association Boards has increased by 5.5%. Key among 9LFVSRUW’s learning in 
delivering these programmes has been the importance of working to embed inclusive practice in sporting 
organisations’ core structures and business. For example, 9LFVSRUW transitioned its governance-focused 
work from being a distinct ‘Women on Boards’ programme to encompass all aspects of organisational 
governance and policy, albeit approached through an equity and inclusion lens.

)URP�D�9LFVSRUW�3URIHVVLRQDO�0HQWRULQJ�	�'HYHORSPHQW�3URJUDPPH�VHVVLRQ
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UK Sport established the ‘Women and Leadership Development Programme’ (WLDP) to address 
the low level of women in senior administrative positions in sport and to help to create equal 
opportunities for women in a competitive environment. The WLDP was developed by UK Sport 
in partnership with the British Olympic Foundation (BOF) and the Central Council of Physical 
Recreation (CCPR) and is a key part of UK Sport’s work in building a high performance system 
of ‘world class people’ through its People Development Programme suite. It involves periods of 
intense training and continuous support to build leadership skills and enable the participants to 
PD[LPLVH�WKHLU�SRWHQWLDO��7KH�¿UVW�FRKRUW�RI����FDQGLGDWHV�ZHQW�WKURXJK�WKH�SURJUDPPH�IURP�
2006 to 2009 with a second cohort of 15 in 2009 to 2011. The four main aims were to increase 
UHSUHVHQWDWLRQ�E\�ZRPHQ�LQ�OHDGHUVKLS�SRVLWLRQV�LQ�VSRUW��WR�EXLOG�WKH�FRPSHWHQFH�DQG�FRQ¿-
dence of women in decision making positions, to increase support among organisations for the 
contribution women can make to sport leadership, and to foster better networking between wom-
HQ�OHDGHUV��(DFK�SDUWLFLSDQW�ZDV�JLYHQ�D�3HUVRQDO�'HYHORSPHQW�3ODQ�ZKLFK�LGHQWL¿HG�VNLOO�DQG�
knowledge requirements and set out how these were to be met. A variety of learning methods 
were utilised, from workshops and presentations, to attendance at relevant international events. 
All participants were also teamed up with a mentor, usually an established woman leader, to pro-
vide additional support. UK Sport’s aim by 2017 is for all funded National Governing Body (NGB) 
Boards to be constituted of at least 25% women members.

To recruit/retain/enhance the skills of female 
sport adminstrators we found again that ‘Pro-
grammes and education’ (36%) were outlined in 
the answers from most organisations, but many 
also described answers that could be sum-
marised as ‘Representation’ (27 %). Examples 
of these two categories are the 1DWLRQDO�2O\P-
SLF� &RPPLWWHH� RI� ,QGRQHVLD� which has con-
ducted IOC Sport Administration Courses ex-
clusively for women, and Savate Canada which 
has carried out recruitment initiatives and their 
national governing board has also focused on 
gender representation. Additionally, 8% of the 
no-answers could be considered to be ‘Sup-
port through partnership’. The )LQQLVK�&RQIHG-

HUDWLRQ�RI�6SRUWV��9$/2� is one example of this 
with their annual award, ‘the Spikes’, which is 
awarded for exemplary action in the promotion 
of gender equality in sport to an individual, a 
group, project, event or organisation. The award 
is granted jointly with the )LQQLVK� 0LQLVWU\� RI�
(GXFDWLRQ�DQG�&XOWXUH. This has often brought 
publicity to women’s leadership in sport.

Among those organisations that have not devel-
oped policies or programmes to recruit/retain/
enhance females in decision-making positions 
(45%), 28% stated this was ‘Not their remit’, with 
others indicating it was ‘Not considered’ (22%) 
and ‘No issue/no work done’ (22%).
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Women cannot take part in physical activities and 
sports without resources. One important resource 
is time, another is money, and there is a need for 
appropriate facilities where women can practice. 
Some places need sport facilities for women only 
due to their religion and/or cultural factors; oth-
ers have originally been constructed for boys and 
men, which may mean that there are no changing 
rooms or toilets for girls and women. Lack of lights 

can also be a barrier, because darkness in itself 
increases the chance of being abused. Women in 
general spend more time than men on household 
and childcare chores at the same time that many 
more women than before are employed. This 
means that women often have little free time, i.e. 
time to spend on themselves. We were therefore 
LQWHUHVWHG� WR�¿QG�RXW� LI� WKH�RUJDQLVDWLRQV�SDUWLFL-
pating in the study had implemented initiatives to 

6. Resources
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increase possibilities for girls and women to be 
involved in exercise and sport by reducing some 
of these barriers. The participants were asked if 
they had taken any actions since 2006 to meet the 
particular needs of women in relation to sport and/
or exercise facilities; if they had taken any actions 
since 2006 to ensure that money is allocated to 
sportswomen and women`s programmes; and if 
since 2006 they had dedicated any resources to 
child-care provision for people involved in sport 
and/or exercise. Figure 4 shows that almost half 
(n=153) of the organisations have allocated mon-
ey to sportswomen and women’s programme and 
44% (n=140) have taken actions that meet the 
particular needs of women in relation to facilities. 
However, only 9% (n=29) have taken any actions 
with regards to child-care provision.

Table 11 demonstrates that there are relatively 
small differences between the continents for al-

location of money. Organisations in Africa and 
the International organisations have taken fewest 
actions and Asia the most to meet the particular 
needs of women in relation to facilities. There is 
little variation in child-care provision, but it should 
be noticed that none of the International organisa-
tions have provided any resources for this issue. 

:KHQ� WKH�¿QGLQJV�ZHUH�DQDO\VHG�E\� W\SH�RI�RU-
ganisation, there were relatively small differences 
for child-care provision, allocation of money, and 
actions to meet the particular needs of women. 
With respect to the last category, the Universi-
ties & Academic Organisations have dedicated 
the most (57%) and the NOCs, NPCs & National 
Confederations of Sports the least (33%) resourc-
HV��,Q�UHODWLRQ�WR�WKH�DOORFDWLQJ�RI�PRQH\�ZH�¿QG�
that Universities & Academic Organisations have 
given the lowest contribution (30%) and Govern-
mental Organisations the highest (54%).

7DEOH� ���� 5HVRXUFHV� GHGLFDWHG� WR�ZRPHQ� LQ� VSRUW� DQG� H[HUFLVH� �'LVWULEXWLRQ� DFURVV� FRQWLQHQWV� ±�
3HUFHQWDJHV�

Continent
Child-care 
provision

Allocating money Particular needs 
of women – Sport 

facilities
International 01 41 37
Europe 8 44 43
Americas 102 48 48
Oceania 133 39 49
Asia 134 43 53
Africa 195 41 37
Total 9 48 44

1n=0, 2n=4, 3n=5, 4n=4, 5n=5
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7DEOH�����5HVRXUFHV�GHGLFDWHG� WR�ZRPHQ� LQ� VSRUW� DQG�H[HUFLVH� �'LVWULEXWLRQ�DFURVV�RUJDQLVDWLRQDO�
W\SH�±�3HUFHQWDJHV�

Organisational type Child-care provision Allocating money
Particular needs 
of women – sport 

facilities
Women and Sport 
Organisations

111 48 47

International Sport 
Organisations

22 51 30

NOCs, NPCs & National 
Confederations of Sports

133 47 33

National Sport 
Associations

94 52 47

Governmental 
organisations

85 54 56

Universities & Academic 
organisations

116 30 57

Total 9 48 44

1n=5, 2n=1, 3n=6, 4n=6, 5n=2, 6n=4
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The 6SDQLVK�2ULHQWHHULQJ�)HGHUDWLRQ offers competitions for people of all ages. During this event, 
children from 1 to 6 years of age are looked after by carers and spend the time doing a variety of 
activities such as painting, manual arts, and orienteering with a small race adapted for the young-
est called ‘Correlín’. This enables mothers to return to physical activity soon after having a baby. 
The idea is that, if girls experience orienteering from a very young age, having their mothers as 
models, and seeing other women practising the sport, they will participate in the future. And at the 
same time boys share physical activity with girls, as they will do in the future. For children, orien-
teering is a fun and social activity, in contact with nature and learning to read a map. This project 
started in 2009 inspired by the Spanish Sport Authorities (CSD) Women & Sport Programme with 
WKH�DLP�RI�LQFUHDVLQJ�WKH�QXPEHU�RI�ZRPHQ�SUDFWLVLQJ�RULHQWHHULQJ��7KH�¿UVW�VWHS�ZDV�WR�PHHW�D�
group of female orienteers and create the Women & Sport Committee to overview the current sit-
uation (women made up 30% of the national licenses) and how to improve these statistics. Then 
the ‘Orienteering Summer training camp for Women’ was born. For four days women live together 
LQ�D�\RXWK�KRVWHO��VKDULQJ�PHDOV��WUDLQLQJ�DQG�GRLQJ�WKHLU�IDYRXULWH�DFWLYLW\�RU�KDYLQJ�WKHLU�¿UVW�H[-
perience in orienteering. Due to the support of the Women & Sport Programme of the CSD, very 
attractive prices are offered for families. Daily relationships among participants are very important 
to ensure that the sporting habits built during these days continue afterwards.

Dedication of resources to child-care provision



46

With respect to the dedication of resources to 
child-care provision more than half of the actions 
are related to ‘Facilities and activities’ (52%). One 
example is the $PHULFDQ�6DPRD�1DWLRQDO�2O\P-
SLF�&RPPLWWHH which explains that when an activ-
ity involves women they usually set up activities 
so that their children are taken care of at the same 
time. The second largest area of activity was ‘Fi-
nancial support’ (17%) and can be illustrated by 
Sport England which, in one of their themed fund-

ing rounds, had a project called ‘Active women’ 
ZKLFK� µVSHFL¿FDOO\� IXQGHG� WKH�SURYLVLRQ�RI� FKLOG-
care to support women’s participation in the pro-
gramme.’
 
As can be seen in Figure 4 almost 80% of the or-
ganisations answered that they had not dedicated 
any resources to child-care provision. Almost half 
(48%) indicated that this was ‘not their remit’ where-
as 20% had ‘not considered’ this kind of work. 
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Latest statistics indicated that the Upper Hunter area had above state average incidence of people 
with obesity or overweight, which was a concern for the 8SSHU�+XQWHU�6KLUH�&RXQFLO, Australia. In 
2008, Scone Neighbourhood Resource Centre (SNRC) secured a grant to purchase outdoor gym 
equipment, aided by the Council’s contribution to install the equipment and provide soft fall. In part-
nership with SNRC it was decided that the equipment should be installed adjacent to Scone’s larg-
HVW�DUHD�RI�SOD\�HTXLSPHQW��7KH�&RXQFLO�DQG�WKH�615&�GLVFXVVHG�WKH�SRWHQWLDO�EHQH¿WV�WR�PRWKHUV�
with young children who would be able to exercise at their convenience without having to access 
baby-sitting services. It was also thought that as the park and gym equipment are part of the town’s 
VSRUWLQJ�¿HOGV�FRPSOH[��SDUHQWV�ZRXOG�EH�HQFRXUDJHG�WR�H[HUFLVH�ZKLOH�WKHLU�FKLOGUHQ�SDUWLFLSDWH�LQ�
team sports or training. Once installed, the gym equipment proved very popular with mothers and 
grandparents, as well as with young people waiting for their sports to commence. The success of 
the project lead to the installation of gym equipment next to play equipment in two other towns with-
in the area, with installation of further equipment planned for the remaining town in the near future.

�������������)URP�WKH�RSHQLQJ�RI�WKH�SDUN�DQG�J\P�HTXLSPHQW��)HEUXDU\���������

Actions to meet the particular needs of women in relation to sport and/
or exercise facilities
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The most common actions to meet the particu-
lar needs of women in relation to sport and/or 
exercise facilities were ‘New or more facilities/
equipment’ (34%), ‘Research and guidance’ 
(26%), and ‘Greater access/opportunities’ (14%). 
$Q�H[DPSOH�RI� WKH� ¿UVW� LV�6SRUW� DQG�5HFUHDWLRQ�
Tasmania in Australia which explained: ‘We have 
provided funding to local government and sport-
ing organisations to upgrade existing facilities to 
cater to women, and also have developed and 
promoted facility planning documents to ensure 
women’s needs are considered in the develop-
ment of new facilities.’  With respect to ‘Research 
and guidance’ the ,WDOLDQ�$VVRFLDWLRQ�RI�6SRUW�IRU�
$OO� �8,63� sent out a questionnaire to some of 
their members in order to analyse the needs of 
women. The main issues revealed in this study 
were a desire to have more ‘women friendly’ sport 
clubs and that sport programmes needed to be 
PRUH� WLPH�ÀH[LEOH�� 7KHVH� ¿QGLQJV� KDYH� EHHQ�
transformed into actions by some of the sports 
FOXEV�DI¿OLDWHG�ZLWK� WKH�8,63. As an example of 
‘Greater access/opportunities’, 9LFWRULD�8QLYHUVLW\�
in Australia has black out windows in their pool so 
that Muslim women can participate in swimming 
sessions. The majority of organisations which 
had not undertaken actions to meet the particu-
lar needs of women in relation to facilities stated 
‘Not their remit’ (38%), ‘Equality’ (20%) and ‘Not 
considered’ (15%). The answers in the ‘Equality’-
category indicate that women receive the same 
support as men with respect to facilities. Some of 
these answers also emphasised that there was no 
need for special support of women, as illustrated 
by the following response: ‘There is no need of it 
in our sport, facilities and conditions are the same 
for men and women players.’

Actions to ensure that money is 
allocated to sportswomen and 
women`s programmes

Since 1987, more than 500 women coaches 
have received $3,000,000 in the form of 
professional development grants, apprentice-
ship grants, and National Coaching Institute 
scholarships from the�&RDFKLQJ�DVVRFLD-
tion of Canada (CAC). The CAC Women in 
Coaching programme currently has an ap-
proximate budget of $125,000 each year and 
includes a number of initiatives to address 
this. There are scholarship grants for female 
coaches completing the highest level of 
formal coach education in Canada, the Ad-
vanced Coaching Diploma, which is offered 
through a partnership between CAC and the 
Canadian Sport Institutes and Centres.

Most of the organisations indicated that they en-
sured “More/dedicated funding allocation’ (36%) 
to sportswomen and women’s programmes. Sa-
FUHG� 6SRUWV� )RXQGDWLRQ� from Saint Lucia West 
Indies is an example of this with a ‘girls2womens 
programme’ for unemployed girls at risk (teenage 
pregnancy, violence, etc.) The programme was 
initially funded by the $XVWUDOLDQ� 2XWUHDFK� 3UR-
JUDPPH� �$623�, but has been continued with 
the foundation’s own funds. In addition, organ-
LVDWLRQV�LGHQWL¿HG�µ)LQDQFLDO�RWKHU�VXSSRUW¶�������
and ‘Lobbying’ (11%). An example of the former is 
:RPHQ�:LQ�  which helps organisations to build 
pathways of economic empowerment including 
leadership roles in community sports, while the 
(XURSHDQ� 1RQ�*RYHUQPHQWDO� 6SRUW� 2UJDQLVD-
WLRQ��(1*62�  has lobbied for gender equality to 
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be a priority in the EU’s future sport funding pro-
gramme ‘Erasmus+’.

The organisations which provided no-answers con-
cerning allocation of money explained that this was 
‘Not their remit’ (44%) or due to ‘Equality’ (25%). 

One of the organisations answered: ‘We have not 
GRQH�DQ\WKLQJ�VSHFL¿F��:H�DUH�FRQVWDQWO\�ZRUNLQJ�
to distribute money where it is needed. We work the 
same for men and women. Lack of funding’ (16%) 
ZDV�WKH�WKLUG�PDLQ�UHDVRQ�LGHQWL¿HG�DV�D�OLPLWDWLQJ�
factor in providing funding for women’s sport.
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Participation in exercise and sport also has its 
challenges. While physical training can improve 
VWUHQJWK��ÀH[LELOLW\�DQG�HQGXUDQFH�ZKLFK�PD\�RIIHU�
protection from illnesses and injuries in daily life, 
it also carries the risk of causing injuries. Sport 
injuries vary with gender, age and performance 
level.xv Elite-level athletes, in particular, push their 
bodies to the limit of what they can endure, and 
are often in need of health care personnel such as 
medical doctors and physiotherapists. The drive 
for thinness is another challenge.xvi Different forms 
of eating disorders have turned out to be a prob-
lem primarily among young female athletes, and 
over the last years measures have been taken by 
many sports organisations to prevent these from 
occurring. The same concerns the prevention 
of sexual harassment and abuse in sports. This 
theme was a non-issue 20 years ago, but as more 
studies have demonstrated that sexual harass-
ment and abuse also occur in sports, preventive 
measures have been taken.xvii While these three 
issues are very different, they have in common 
that they are all related to the safety of the female 
athlete. Accordingly, we asked the organisations if 
they had taken any actions since 2006 to:

- protect female athletes from sport and/or 
exercise related injuries

- protect female athletes from developing 
eating disorders

- prevent bullying, hazing, homophobia, sex-
ual harassment and/or abuse from occur-
ring in sport and/or exercise8

Figure 5 shows that less than one-third (n=97) 
of the organisations have taken any actions to 
protect female athletes from developing eating 
disorders, while the percentage is a little higher 
(43%) for the protection of female athletes from 
sport and/or exercise related injuries (n=137). 
More than half of the organisations (51 %) have 
taken actions on the prevention of harassment 
and abuse (n=165).

An analysis of the actions undertaken by organisa-
tions demonstrated large variation across the conti-
nents. Table 13 demonstrates that there was a ma-
jor difference in actions related to eating disorders 
between the International organisations (17%) and 
Asia where half (50%) of the organisations have 
taken such actions. Also for sport/exercise related 

7. Safety

8  In the rest of the report ‘harassment and abuse’ is used as an umbrella term for ‘bullying, hazing, homophobia, sexual harassment and/or abuse.’
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)LJXUH����'LIIHUHQW�DFWLRQV�WDNHQ�WR�LQFUHDVH�WKH�VDIHW\�RI�IHPDOH�DWKOHWHV��3HUFHQWDJHV�

7DEOH�����'LIIHUHQW�DFWLRQV�WDNHQ�WR�LQFUHDVH�WKH�VDIHW\�RI�IHPDOH�DWKOHWHV��'LVWULEXWLRQ�DFURVV�FRQWL-
QHQWV���3HUFHQWDJHV�

Continent
Eating

Disorders

Sport/exercise

related injuries

Bullying, hazing, 
homophobia, 

harassment, abuse
International 171 40 47
Europe 32 31 51
Americas 31 74 50
Oceania 28 47 59
Asia 50 50 33
Africa 302 46 70
Total 30 43 51

1n=9, 2n=8

injuries there are big differences with nearly three-
quarters of the organisations in the Americas an-
swering yes on this question compared to less than 
one-third for the European organisations. Lastly, 
while 70% of the African organisations have taken 

actions to prevent harassment and abuse, only 
one-third have done the same in Asia.

There were also major differences when con-
sidering actions taken related to these safety is-
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sues across organisational types. Only 10% of 
the International & Continental Sport Organisa-
tions had taken action to protect female athletes 
from developing eating disorders compared to 
almost half of the Universities & Academic Or-
ganisations. For sport and exercise related inju-
ries more than half of the National & Regional 
Sport Associations had taken action to protect 
females, while only about one-third of the Wom-

7DEOH�����'LIIHUHQW�DFWLRQV�WDNHQ�WR�LQFUHDVH�WKH�VDIHW\�RI�IHPDOH�DWKOHWHV��'LVWULEXWLRQ�DFURVV�RUJDQ-
LVDWLRQDO�W\SH���3HUFHQWDJHV�

en and Sport Organisations, the NOCs, NPCs & 
Confederations of Sports, and the Governmental 
Organisations had done the same. In the case of 
the prevention of harassment and abuse only ap-
proximately one-third of the International & Con-
tinental Sport Organisations had taken actions. 
In contrast, more than half of the organisations in 
four of the other groups had done some preven-
tive work.

Organisational type Eating disorders Sport and exercise 
related injuries

Bullying, hazing, 
homophobia, 

harassment, abuse
Women and Sport 
Organisations

36 33 53

International & Continental 
Sport Organisations

101 45 37

NOCs, NPCs & National 
Confederations of Sports

24 33 46

National & Regional Sport 
Associations

37 57 56

Governmental Organisations 272 313 58
Universities & Academic     
Organisations

49 46 60

Total 30 43 51
1n=5, 2n=7, 3n=8
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The 6ZHGLVK�)RRWEDOO�$VVRFLDWLRQ�KDV�LGHQWL¿HG�WKDW�NQHH�LQMXULHV�DUH�FRPPRQ�LQ�IRRWEDOO�DQG�
teenage girls are particularly vulnerable. One of football’s worst nightmares, the anterior cruci-
ate ligament (ACL) injury, forces some players to quit football and many experience future knee 
problems. Every year there are approximately 800 knee injuries in women’s and girls’ football in 
Sweden, and serious knee injuries are three times more common in young women compared 
with men of the same age. Therefore, Folksam (a Swedish insurance company) together with the 
6ZHGLVK�)RRWEDOO Association initiated the knee control project in 2008. The purpose was to train 
football coaches, managers, parents and players in how to train knee control and aims to prevent 
knee injuries in female players 12 years and up. Over 100 physiotherapists across the country 
have been trained in knee control. The exercises can be adapted individually, and the goal is 
to develop good movement patterns with good knee control at an early age by improving core 
strength, leg strength, landing technique, balance and coordination. In 2009, the knee control 
SURMHFW�ZDV�UHYLHZHG�LQ�D�VFLHQWL¿F�VWXG\�ZKLFK�LQFOXGHG�����WHDPV�ZLWK�PRUH�WKDQ������SOD\HUV��
7KH�UHVXOWV�VKRZ�WKDW�WKH�JURXS�ZLWK�WUDLQHG�NQHH�FRQWURO�KDG�D�VLJQL¿FDQWO\�ORZHU�ULVN��WZR�WKLUGV��
of suffering ACL injury compared with the control group. Players who trained on the programme 
at least once a week during the season also suffered half the number of acute knee injuries in 
total, including knee injuries which occur without contact with another player and severe knee 
LQMXULHV�GH¿QHG�DV�PRUH�WKDQ�IRXU�ZHHNV¶�DEVHQFH�IURP�JDPHV��,Q�VXPPDU\��WKH�VWXG\�VKRZV�
WKDW�D�VLPSOH�H[HUFLVH�SURJUDPPH�RI�������PLQXWHV�VLJQL¿FDQWO\�UHGXFHV�WKH�ULVN�RI�VHULRXV�NQHH�
injuries among girl football players.

������$�SK\VLRWKHUDSLVW�LV�H[DPLQLQJ�WKH�NQHH�WR�RQH�RI�WKH�IHPDOH�IRRWEDOO�SOD\HUV�LQ�WKH�SURMHFW

Actions to protect female athletes from sport and/or exercise related injuries
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More than half of the actions taken to protect fe-
male athletes from injuries were related to ‘Edu-
cation’ (51%). 7KH�&RDFKLQJ�$VVRFLDWLRQ�RI�&DQ-
ada explained: ‘We have worked with a number of 
partner organisations to educate and promote the 
growth and development of female vs. male ath-
letes and have highlighted through publications, 
conferences, magazines, web, etc. the differenc-
es between genders and the injuries females may 
suffer.’

The next highest numbers of responses were 
‘Medical staff/equipment’ (18%) and ‘Require-
ments’ (10%). 7H[DV� &KULVWLDQ� 8QLYHUVLW\ in the 
USA has athletic training staff and strength & con-

GLWLRQLQJ�WUDLQHUV�VSHFL¿FDOO\�DVVLJQHG�WR�ZRPHQ¶V�
sports. An example of ‘Requirements’ is 5LQNEDOO�
DQG� 5LQJHWWH Finland which has changed rules 
and equipment to protect female athletes from 
injuries.

The organisations that answered no to this ques-
WLRQ� LGHQWL¿HG� WKDW� WKLV�ZDV�GXH� WR�� µ1RW� WKHLU� UH-
mit’ (37%), ‘Equality’ (26%), and ‘Not considered’ 
(18%). The issue of ‘Equality’ includes answers 
stating that women and men were treated equally. 
The following answer illustrates this: ‘We don’t 
WKLQN�LW�LV�QHFHVVDU\�ZLWK�VSHFL¿F�DFWLRQV�RQO\�IRU�
ZRPHQ�LQ�WKLV�¿HOG��6DIHW\�LV�D�SULRULW\�LQ�JHQHUDO�
IRU�RXU�DVVRFLDWLRQV�DQG�DI¿OLDWHG�VSRUW�FOXEV�¶

Actions to protect female athletes from developing eating disorders

In 2007 UK Sport published ‘A guideline framework for practitioners working with high perfor-
mance athletes’. It was developed following feedback from National Governing Bodies and grow-
ing research in the area, and the aim was for the guide to help the ‘reader to understand why 
eating disorders might be a problem in sport, how the risks of developing an eating disorder can 
EH�UHGXFHG�E\�JRRG�SUDFWLFHV��KRZ�SUREOHPV�FDQ�EH�LGHQWL¿HG�DW�DQ�HDUO\�VWDJH��DQG�ZKDW�FRXOG�
EH�GRQH�RQFH�D�SUREOHP�LV�LGHQWL¿HG�¶�2YHU�WKH�SDVW�IHZ�\HDUV�LW�KDV�EHHQ�LGHQWL¿HG�WKDW�(DWLQJ�
Disorders/Disordered Eating are becoming more prevalent within elite sport for both men and 
women. A number of National Governing Bodies have looked to deal with this issue internally 
via coach education, and developing policies and procedures around detection and risk man-
agement. However, it has been recognised that this is an issue that now needs a coordinated 
approach at a national level and so, in January 2014, a Steering group was set up. The member-
ship of this steering group includes UK Sport, the Child Protection in Sport Unit (CPSU), English 
Institute of Sport (EIS), Edge Hill University and UK Athletics. Its focus is: to work with NGBs 
across a range of different sports to develop both generic and bespoke education programmes 
from participation through to elite level; to help sports implement ‘pathways’ in terms of preven-
tion through to recovery; and to work with sports around effective risk management.
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The actions taken concerning the protection of 
female athletes from developing eating disorders 
were predominantly related to ‘Education’ (69%), 
followed by ‘Medical staff’ (19%) and ‘Programme’ 
(11%). Triathlon Australia provides an example 
of ‘Education’ because they have trained their 
coaches to detect early warning signs. Coaches 
are also ‘required to change their coaching tech-
niques to ensure that girls are not embarrassed.’ 
Furthermore, Triathlon Australia has supported 
the development of a DVD called ’Growing up in 
Lycra’ to assist girls in swimming, gymnastics and 
triathlon in feeling proud of their bodies. An exam-
ple of ‘Medical staff’ is Barry University in the USA 
which ensures that ‘nutritionists are available for 
all programmes; athletic trainers/coaches assist 

ZLWK� WKH� LGHQWL¿FDWLRQ� V\PSWRPV�� FRDFKHV� KDYH�
been educated to determine signs/symptoms; 
sport psychologists work with teams to assist in 
sport performance excellence.’  An example of a 
‘Programme’ is the special project delivered by 
the 6ZHGLVK� 'HDI� 6SRUWV� )HGHUDWLRQ for school 
VSRUWV��ZLWK�D�VSHFL¿F�IRFXV�RQ�HDWLQJ�GLVRUGHUV�

Almost half of the organisations that answered 
‘no’ to the question concerning eating disorders 
indicated that this was ‘Not their remit’ (49%). Fur-
thermore, 35% had ‘Not considered’ such actions, 
whereas it is surprising to see that 22% gave an-
swers claiming that this is ‘No issue’ in their or-
ganisation.
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Actions to prevent bullying, hazing, homophobia, sexual harassment 
and/or abuse from occurring in sport and/or exercise

The Women and Sport Committee of the &]HFK�2O\PSLF�&RPPLWWHH undertook a research project 
RQ�LVVXHV�UHODWHG�WR�ZRPHQ�LQ�VSRUW��WR�GHYHORS�NQRZOHGJH�DERXW�WKH�LQÀXHQFH�DQG�WKH�PHDQ-
ing of gender relations in the lives of female athletes in the Czech Republic. The hope was that 
the results from the project should serve as a basis for sport organisations in the Czech Repub-
OLF��7KH�¿QGLQJV�LQGLFDWHG�WKDW�����RI�WKH�����SDUWLFLSDQWV�KDG�H[SHULHQFHG�VH[XDO�KDUDVVPHQW�
inside of a sport setting. The project recommended the importance of developing a policy for 
educating and protecting people in sport from sexual harassment. This was immediately followed 
by the publication of a booklet regarding how to prevent sexual harassment in sport. The booklet 
has been distributed by the Ministry of Education, Youth and Sport to all schools in the Czech 
Republic and also by the &]HFK�2O\PSLF�&RPPLWWHH to all sport organisations and all sport clubs 
in Czech. The results have had international consequences. Based on the results of this proj-
ect, in 2007 the IOC produced a consensus statement on Sexual Harassment, which has been 
followed by other new projects and programmes via an interactive on-line education tool. The 
&]HFK�2O\PSLF�&RPPLWWHH has provided the IOC with video material on Sexual Harassment and 
Abuse in Sport, and has distributed it to all sport organisations in the Czech Republic with Czech 
subtitles.

���������������������������&]HFK�ERRNOHW�DERXW�7KH�SUevHQWLRQ�RI�VH[XDO�KDUDVVPHQW�LQ�VSRUW
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:RPHQ�:LQ produced an organisational self-assessment on child protection which includes as-
pects on homophobia, harassment and abuse. This work was carried out primarily through the 
Australian Sports Outreach Program (ASOP) in India from 2011 to 2013, motivated by the fact that 
sport in India is often seen as unsafe, especially for girls. As sport for development programmes 
grow in India, it was agreed that there was both an ethical responsibility to mandate and improve 
protection as well as an opportunity to lead globally in both areas. During a process lasting over 
WZR�\HDUV��¿YH�$623�SDUWQHUV�±�5DVKWUL\D�/LIH�6DYLQJ�6RFLHW\��0DJLF�%XV��6SHFLDO�2O\PSLFV�
Bharat, Naz Foundation (Goal Programme) and Goa Football Association – were supported by 
Women Win to improve child protection (CP) and gender inclusion (GI). The process was truly col-
lective and resulted in a locally relevant vision shared by all partner organisations. Organisations 
and the collective ASOP partnership made enormous strides in improving safety and inclusivity in 
VSRUW�SURJUDPPHV�LQ�,QGLD��%\�WKH�HQG�RI�WKH�SURJUDPPH�DOO�¿YH�RUJDQLVDWLRQV�KDG�IRUPDO�SROLF\�
DQG�SURFHGXUHV�LQ�SODFH��ZLWK�IRXU�RXW�RI�¿YH�HQJDJLQJ�\RXWK�LQ�FRQYHUVDWLRQV�DERXW�WKHLU�ULJKWV�
through the ground-breaking Drawing the Line (DTL) toolkit.

DTL was developed in partnership with Going to School India and the ASOP partners. It is an in-
teractive game led by young participants (and coaches) in sports programmes independently to 
determine where they ‘draw the line’ on important protection and gender issues. This revolutionary 
child-centric approach raises the voices of children and youth as a starting point to addressing CP 
and GI issues.

 

             )URP�WKH�1$=�IRXQGDWLRQ�3URJUDP��VSRUW�	�OLIH�VNLOOV�VHVVLRQ���0XPEDL�,QGLD�����
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The majority of the actions on preventive work 
were ‘Guidelines/policy’ (42%), followed by ‘Edu-
cation’ (31%) and ‘Awareness’ (14%). As an ex-
ample of Guidelines/Policies’, the Department of 
Transport, Tourism and Sport in Ireland reports that 
all their funded bodies have to adopt their code of 
ethics where discrimination issues are addressed. 
An example of ‘Education’ is the -DSDQ�6RFLHW\�IRU�
6SRUW� DQG�*HQGHU�6WXGLHV which in 2010 held a 
congress on the theme of ‘Sport, Sexual Violence 
and Gender’, followed by an announced state-
ment against Violence (including sexual violence) 
in Sport and Physical Education in 2013. The 

�����6SRUW� ��&HQWUH�RI�([FHOOHQFH�2SSRUWXQLWLHV�
IRU�0HQ�DQG�:RPHQ� LQ�$XVWULD is an example of 
‘Awareness’. They ‘inform and discuss with media 
the sexual presentation of women’ and have also 
organised a symposium with experts, the sport or-
ganisations and politicians on this subject.

7KH�¿QGLQJV�LQGLFDWHG�WKDW������)LJXUH����RI�RU-
ganisations had not done anything concerning the 
prevention of sexual harassment and abuse since 
2006. Of these, 37% stated it was ‘No issue’, 23% 
it was ‘Not their remit’ and 19% indicated it was 
‘Not considered’.
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The advancement of knowledge and information 
about women and sport is important for everyone 
who has a role to play in the development of exer-
cise and sport. Traditionally, in most countries, it 
has primarily been men in these roles. It is there-
fore important that both women and men increase 
their knowledge about the training and education 
of women in sport. According to the Brighton Dec-

laration, the education, training and development 
of all sports personnel should ‘ensure that educa-
tion processes and experiences address issues 
relating to gender equity and the needs of female 
DWKOHWHV�� HTXLWDEO\� UHÀHFW� ZRPHQ¶V� UROH� LQ� VSRUW�
and take account of women’s leadership experi-
ences, values and attitudes’ (principle 7). The 
organisations were therefore asked if they had 

8. Education and 
training

''�

%&�

#)�

%$�

'�

"#�

!�,� #!�,� %!�,� '!�,� (!�,� "!!�,�

����	����	��	��	�������

����	�����	������������		����
����	��

�	��

���

�����������

)LJXUH����$FWLRQV�WDNHQ�WR�DGGUHVV�JHQGHU�HTXDOLW\�LVVXHV�DQG�WKH�QHHGV�RI�IHPDOH�DWKOHWHV�LQ�HGXFD-
tional materials



60

taken any actions since 2006 to ensure that edu-
cational and/or training material/programmes ad-
dress 1) gender equality issues, and 2) the needs 
of female athletes.9 Figure 7 shows that relatively 
more organisations had taken actions to address 
gender equality than the particular needs of wom-
en. Approximately two-thirds (n=103) answered 
that they had taken actions so that gender equality 
is addressed, whereas 45% (n=71) had taken ac-
tions to include the particular needs of women in 
educational and/or training material/programmes.

According to Table 15, Africa is notable as the 
continent with the highest percentage of organ-
isations taking actions for both the needs of fe-
male athletes and gender equality. There are not 
large differences between the other continents 
but it is, perhaps, surprising that only 34% of the 
European organisations have taken any actions 
to ensure that educational materials address the 
needs of female athletes.

7DEOH�����$FWLRQV�WDNHQ�WR�DGGUHVV�JHQGHU�HTXDOLW\�LVVXHV�DQG�WKH�QHHGV�RI�IHPDOH�
DWKOHWHV�LQ�HGXFDWLRQDO�PDWHULDOV��'LVWULEXWLRQ�DFURVV�FRQWLQHQWV�±�3HUFHQWDJHV�

Continent Address the 
needs of females

Address 
gender equality

International 50 59
Europe 34 68
Americas 52 54
Oceania 441 67
Asia 442 71
Africa 823 824

Total 45 66
1n=7, 2n=8, 3n=9, 4n=9

9  Only organisations (n=162) responsible for developing education and/or training materials/programmes for people in the 
OHDGHUVKLS�DQG�GHFLVLRQ�PDNLQJ�SRVLWLRQV�LGHQWL¿HG�LQ�FKDSWHU���UHFHLYHG�WKHVH�WZR�TXHVWLRQV�
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There are only small differences between the dif-
ferent organisations for action taken to ensure 
that the particular needs of female athletes are 
included in educational materials. With respect to 
addressing gender equality the highest percent-

Organisational type Address the 
needs of females

Address 
gender equality

Women in Sport Organisations 44 80
International & Continental Sport Organisations 50 48
NOCs, NPCs & National Confederations of 
Sports

48 78

National Sport Associations 38 50
Governmental Organisations 461 85
Universities & Academic Organisations 532 72
Total 45 66

1n=6, 2n=9

age is found among governmental organisations 
(85%), and the lowest among the international 
and continental sport organisations (48%). This is 
shown in Table 16.

7DEOH�����$FWLRQV�WDNHQ�WR�DGGUHVV�JHQGHU�HTXDOLW\�LVVXHV�DQG�WKH�QHHGV�RI�IHPDOH�DWKOHWHV�LQ�HGXFD-
WLRQDO�PDWHULDOV��'LVWULEXWLRQ�DFURVV�RUJDQLVDWLRQDO�W\SHV�±�3HUFHQWDJHV�
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Actions taken to address gender equality issues in educational materials

In 2008 three Basque Sports Federations (swimming, equestrian and basketball) outlined an 
equality plan with the help of Avento, a sport consultant in Spain. In 2010 Avento designed a 
guide for including gender issues in Basque Sports Federations. This provides guidance on four 
areas of a sports organisation’s management: administration (management-structure, planning, 
prices, contracts); sports (equality in the sports offer, equity in human and material resources’ 
GLVWULEXWLRQ��TXDOL¿FDWLRQ�RI�FRDFKHV�DQG�UHIHUHHV���HFRQRP\��QR�GLVFULPLQDWLRQ�LQ�WKH�EXGJHW�
distribution); and communication (no sexism in language and no stereotypes in images). In 2012 
Avento designed a new Guide for the National Sports Council for developing equality plans in 
sports federations, which included monitoring and evaluation indicators. It presented several 
LWHPV�LQ�¿YH�DUHDV��LQQHU�RUJDQLVDWLRQ�DQG�UXQQLQJ�VW\OH��EXGJHW�PDQDJHPHQW��VSRUWV�SURMHFW��
training plan; and communication plan. This has not yet been distributed among Spanish Sports 
Federations. They made some changes in the organisation of the National Sports Council, and 
they have not decided when and how to present it. Public Institutions do not do as much they 
could or should do to promote and guarantee equality in sports.

���������������*XLGH�WR�LQFRUSRUDWH�JHQGHU�SHUVSHFWLYH�LQ�ORFDO�VSRUWV�PDQDJHPHQW��$YHQWR�
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More than half of the actions taken to address 
gender equality issues in educational materials 
were ‘Programmes and workshops’ (51%). One 
example of this is the 3K\VLFDO� (GXFDWLRQ� DQG�
6SRUWV�2UJDQLVDWLRQ�3DNLVWDQ which answered:

2XU�RUJDQLVDWLRQ�KDV�FRQGXFWHG�VHYHUDO�
workshops for the entire body involved 
to ensure that women are not only treat-
HG�DV�HTXDOV�LQ�OLIH��EXW�DOVR�DV�HTXDOV�
RQ�WKH�VSRUWV�¿HOG��7KHVH�KDYH�EHHQ�D�
regular feature of our organisation’s aim 
RI�WHDP�EXLOGLQJ�DQG�HGXFDWLRQ�

The second highest number of actions was the 
provision of ‘Materials’ (30%) followed by ‘Con-

tent amended’ (7%). An example of the former is 
the &RDFKLQJ�$VVRFLDWLRQ� RI�&DQDGD which has 
a quarterly journal entitled the ‘Canadian Journal 
for Women in Coaching’ in which they have pub-
lished numerous articles related to gender equal-
ity. An example of ‘Content amended’ is the Mak-
HUHUH�8QLYHUVLW\���6SRUWV�6FLHQFH�8QLW�in Uganda 
which ensures that diagrams, illustrations or pic-
tures that are used are either gender-neutral or 
refer to both women and men.

For the organisations that indicated no actions 
had been taken to address gender equality issues 
in educational materials the three main reasons 
were: ‘work already in place’ (30%), ‘no work 
done’ (30%), and ‘not considered’ (25%).



64

Actions taken to address the needs of female athletes in educational 
materials

The 1LJHULDQ�$VVRFLDWLRQ�RI�:RPHQ�LQ�6SRUWV��1$:,6� holds workshops and conferences on 
issues that are of importance to the progress and well-being of women in Physical Education and 
Sports. Sport is still undervalued for females in Nigeria, and the achievements of sports women 
are not celebrated and appreciated in the way that they are for men. An example of a 1$:,6 
FRQIHUHQFH�ZDV�RQH�KHOG�WR�GLVFXVV�µ7KH�UROH�RI�VSRUWV�ZRPHQ�LQ�FRQÀLFW�UHVROXWLRQ��SURPRWLRQ�RI�
SHDFH�DQG�VHFXULW\�LQ�1LJHULD¶��ZKLFK�LV�D�VLJQL¿FDQW�LVVXH�IRU�ZRPHQ�LQ�1LJHULD��'XULQJ�FRPSHWL-
tions (e.g. schools sport, university games, community club competitions, community meetings, 
youth meetings, and faith base organisations), 1$:,6 strategically places educative banners 
and posters to encourage women’s involvement in sports. Schools now request careers talks on 
physical education and sports, and the federal and state governments invite 1$:,6 to provide 
their input on issues relating to women and sports. Each National Sports Federation has at least 
one female on the board which has historically not been the case.�1$:,6 recommends that 
other organisations should not be discouraged about the slow pace of progress, and should use 
both men and women to carry out their programmes, lobbying men who are sympathetic to their 
cause and working with them so that they can be used as agents of change.

        1$:,6�PHPEHUV�WRJHWKHU�ZLWK�SULPDU\�VFKRRO�JLUOV
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The answers for actions taken to address the 
needs of female athletes in educational materials 
were similar to the ones regarding gender equal-
ity. The largest number of responses were related 
to ‘Materials’ (41%), followed by ‘Programmes 
and workshops’ (39%) and ‘Lobbying’ (11%). For 
‘Materials’ the ,ULVK�.HQGR�)HGHUDWLRQ has solicit-
ed feedback from female members in the creation 
of educational materials to ensure that their needs 
are addressed. An example from ‘Programmes 
and workshops’ is the (XURSHDQ�+DQGEDOO�)HGHU-

DWLRQ��(+)� that has specialised coaching cours-
es for female players.

The main reasons that organisations provided no-
answers was because this was ‘Not their remit’ 
(35%), ‘Not considered’ (22%) or because they 
felt they already had ‘Equality’ (19%). An example 
of the latter is the following answer: ‘Because our 
sport is for all, we give the same opportunities and 
address the needs of all.’
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Research produces evidence-based knowledge 
which can inform political actions to ensure the 
development of inclusive and fairer sport. But 
such knowledge needs to be communicated and 
implemented. One channel of communication is 
the media and it is a paradox that in spite of the 
large increase in girls’ and women’s sport par-
WLFLSDWLRQ��WKHUH�UHPDLQV�VLJQL¿FDQW�GLIIHUHQFHV�LQ�

the media coverage of women and men’s sport 
all over the world, not only in relation to quantity, 
but also in relation to quality.xviii Moreover, women 
athletes are often depicted in a way which contrib-
utes to the marginalisation of women’s sport due 
to the emphasis placed on femininity and sexual 
attractiveness.xix The existence of such cover-
age clearly devalues women’s achievement.xx To 

9. Research and 
communication
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obtain information regarding any developmental 
work related to these issues we therefore asked 
the organisations if they had taken any actions 
since 2006 to 1) increase the public’s knowl-
edge and understanding about women’s sport 
and/or exercise and 2) improve the quality and/
or amount of media coverage of women’s sports 
and/or exercise. Furthermore, they were also 
asked if they had been involved in any research 
since 2006 that focuses on women in sport and/
or exercise. The answers to these questions are 
presented in Figure 8. Most actions have been 
taken to increase the public knowledge and un-
derstanding about women’s sport (64 %, n=204), 
whereas about half of the organisations had tried 
to improve the media coverage of women in sport 
(51% n=161). Only 43% (n=139) of the organisa-
tions had been involved in research.
 
There are small differences between the conti-
nents for all 3 themes. This is shown in Table 17. 
However, it is evident that organisations in Europe 
and the Americas have done relatively little to im-

prove media coverage compared to organisations 
on the other continents.

In Table 18 it is revealed that there is great varia-
tion for all three themes across organisational 
types. Almost two-thirds of Women in Sport Or-
ganisations and Universities & Academic Or-
ganisations have been involved in research, but 
less than one-third of National & Regional Sport 
Federations and International & Continental Sport 
Organisations indicated any involvement in re-
search. Almost twice as many Women in Sport Or-
ganisations (59%) and International & Continental 
Sport Organisations (59%) have taken actions to 
improve media coverage compared to Universi-
ties & Academic Organisations (31%). Lastly, 
Women and Sport Organisations have done the 
most for increasing the public’s knowledge and 
understanding about women’s sport and/or exer-
cise (82%). Women and Sport Organisations are, 
therefore, notable for taking the most actions re-
lated to research and communication.

7DEOH� ����$FWLRQV� WDNHQ� FRQFHUQLQJ� JHQGHU� HTXDOLW\� LQ� UHVHDUFK� DQG� FRPPXQLFDWLRQ� �'LVWULEXWLRQ�
DFURVV�FRQWLQHQWV�±�3HUFHQWDJHV�

Continent Research Improve media 
coverage

Knowledge and                
understanding

International 41 59 62
Europe 44 42 60
Americas 48 42 60
Oceania 39 63 68
Asia 43 63 73
Africa 41 62 71
Total 43 51 64
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Actions to increase the public’s knowledge and understanding about 
women’s sport and/or exercise

In 2010, the *RYHUQPHQW�RI�WKH�%DVTXH�5HJLRQ in Spain released a study concerning the situation 
of the Basque Region’s high-level sportspeople from a gender-perspective. They produced audio-
visual material illustrating the situation of female elite athletes during different stages of their sports 
FDUHHU��$FFRUGLQJ�WR�WKH�¿QGLQJV�RI�WKH�VWXG\��PRWKHUKRRG�ZDV�D�NH\�LVVXH�IRU�DOO�RI�WKH�KLJK�OHYHO�
sportswomen. Women indicated that they have to carefully consider whether or not to become 
D�PRWKHU��ZKHWKHU�WKH\�VKRXOG�GR�VR�GXULQJ�RU�DIWHU�¿QLVKLQJ�WKHLU�VSRUWV�FDUHHU��DQG�ZKHWKHU�
it is possible to be a mother without terminating their sports career and still be able to achieve 
good results at the highest level. The %DVTXH�*RYHUQPHQt wants athletes to be able to consider 
motherhood as a free choice during their sports career, and to support them throughout the whole 
process. In 2014, there were four elite women athletes expecting a baby or being mothers while 
continuing their sports career and the Government was tracking their progress. 

Against the Rules - Lesbians and Gays in Sport was an exhibition presented by the acceptance 
FDPSDLJQ�RI¿FH�RI�WKH�PLQLVWU\�IRU�\RXWK��IDPLO\�DQG�KHDOWK�RI�WKH�1RUWK�5KLQH�:HVWSKDOLD�UHJLRQDO�
government and organised jointly by SC Janus, Cologne’s Centrum Schwule Geschichte (Gay 
History Centre) and others. This was an initial appraisal of homosexuality in sport. It was updated 
by the (XURSHDQ�*D\�	�/HVELDQ�6SRUW�)HGHUDWLRQ��(*/6)� in 2010 and translated into English. 
The exhibition, opened on May 4, 2010 in Berlin, does not claim to be exhaustive, but aims to help 
remove the taboos from the subject of homosexuality and sport, and draw attention to the various 
forms of discrimination against sexual minorities in sport. The exhibition consists of 37 banners in 
total, giving an introduction and information on elite athletes, discrimination, lesbian & gay clubs & 
federations, Gay Games, OutGames, EuroGames and portraying LGBT athletes.

7DEOH�����$FWLRQV�WDNHQ�FRQFHUQLQJ�JHQGHU�HTXDOLW\�LQ�UHVHDUFK�DQG�FRPPXQLFDWLRQ��'LVWULEXWLRQ�DFURVV�
RUJDQLVDWLRQDO�W\SH�±�3HUFHQWDJHV�

Organisational type Research Improve media 
coverage

Knowledge and 
understanding

Women in Sport Organisations 64 59 82
International & Continental Sport 
Organisations

28 59 53

NOCs, NPCs & National Confederations 
of Sports

42 46 57

National & Regional Sport Federations 29 55 58
Governmental Organisations 50 361 62
Universities & Academic Organisations 65 31 73
Total 43 51 64

1n=9
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The largest number of the actions to increase 
the public’s knowledge and understanding about 
ZRPHQ¶V�VSRUW�DQG�RU�H[HUFLVH�FDQ�EH�GH¿QHG�DV�
‘Awareness through media’ (33%). One example 
of this is the Department of Transport, Tourism 
and Sport in Ireland which describes their use of 
social media as follows:

:H� KDYH� VHW� XS� D� VRFLDO�PHGLD� SDJH�
to highlight opportunities for women in 
sport and to highlight and share their 
H[SHULHQFHV��7KH�SURJUDPPHV�ZH�IXQG�
WKURXJK� :RPHQ� LQ� 6SRUW� DUH� KHDYLO\�
SURPRWHG� E\� WKH� GHOLYHU\� ERGLHV�� L�H��
WKH�VSRUWV�RU�ORFDO�VSRUWV�SDUWQHUVKLSV��
There has been a lot of media attention 
RQ� IHPDOH� PDVV� SDUWLFLSDWLRQ� HYHQWV�
DQG�VRPH�RI�RXU�PRVW�VXFFHVVIXO�DWK-
OHWHV�RI�ODWH�KDYH�EHHQ�IHPDOHV�

The second and third largest areas of work to 
increase the public’s knowledge were ‘Cam-
paigns and programmes’ (15%) and ‘Advocacy 
and awareness’ (14%). The :RPHQ¶V�6SRUWV�DQG�
)LWQHVV� )RXQGDWLRQ� �8.� and its ‘She Moves’-
campaign is an example of the former. The cam-
paign was launched January 1st 2013 and was 
designed as a behaviour change campaign to in-
spire women who want to be more active. An ex-
ample of the latter is the &DOLIRUQLD�:RPHQ¶V�/DZ�
Center in the USA that has published ‘Time Out: 
Does Your School Play Fair?’ which is a guide de-
signed to help understand girls’ rights under Title 
,;� WR�HTXDO�DWKOHWLF�RSSRUWXQLWLHV�DQG�EHQH¿WV� LQ�

school athletic programmes. They also run the 
website www.JustPlayNow.org where people can 
lecture and train on the U.S. law requiring equal 
opportunities for girls in high school athletics.

The 31% that answered no on this question indi-
cated that this was ‘Not their remit’ (26%) or ‘Not 
considered’ (26%).

Actions to improve the quality and/
or amount of media coverage of 
women’s sports and/or exercise

As part of the efforts to raise National Girls 
& Women in Sports Day (NGWSD) in 2013, 
the :RPHQ¶V�6SRUW�)RXQGDWLRQ��:6)� USA 
was represented by Grete Eliassen, six-
time Winter X Games medallist in Skiing 
and Women’s Sports Foundation Board of 
Trustees member.  She made congressional 
visits with the NGWSD Coalition and was 
a featured speaker and completed a blog 
which was showcased by espnW. The :6)�
USA also has a partnership with espnW 
which includes a Twitter project celebrating 
VLJQL¿FDQW�DFKLHYHPHQWV�DQG�RFFDVLRQV�LQ�
women’s sports history. espnW helped boost 
public voting for the :6)�86$’s Sportswom-
an of the Year award by including a full list of 
nominees on its website, along with a URL 
link to the :6) USA’s voting page.
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The &URDWLDQ�2O\PSLF�&RPPLWWHH prepared a summary of research on the representation of 
women as ‘heroines’ in the media for a round table on gender equality in sport organised in 
2010. The research examined the prime-time TV news of three leading Croatian broadcasters – 
Croatian Television (public media) and Nova TV and RTL (commercial media). It demonstrated 
that women are under-represented, with approximately 17% of the coverage on public TV and 
approximately 27% on commercial TV. Another analysis, based on 12,000 newspaper articles 
from the leading Croatian press, produced similar results. Where women are represented in com-
mercial media, it is often in entertainment, scandals or sexual affairs. More thorough analysis of 
these statistics demonstrates that two sexist attitudes overlap here: a traditional one, according 
to which the place of a woman is at home and a neoliberal one, which in the framework of the so 
called sexual economy, regards a woman mainly as a ‘sex object’.

In the period 2011 - 2012, 12:63$5 worked with a team of 12 media personnel (5 males and 7 
females) to cooperate with the aim of increasing coverage of women and girls sport participation 
and issues in the media. This was organised in the form of a Media Forum that was hosted by 
12:63$5 and chaired by a media practitioner selected from media reporters representing three 
Television institutions, three Radio stations and four newspaper houses. Some of the aspects 
that we aimed to address included the low frequency with which sports programmes covered 
women and fewer stories in the print media relative to stories about men’s sport. The aim of this 
interaction was twofold, to learn from the media staff what support we can provide to them to 
facilitate their coverage of women and girls, learning from them to expand our understanding of 
how the media operate in Zambia. Secondly, the forum was to provide an opportunity for media 
participants to increase their understanding of gender and sport issues and to provide a platform 
for mutual accountability. The project activities included monthly Forum meetings to review par-
ticipants’ efforts to write stories that include women and girls or about gender issues. The forum 
facilitated training for media participants on gender issues including access to leadership and 
safety from harassment and abuse, while media participants also contributed to training young 
women in our advocacy programme on how to engage the media for advocacy. This project was 
successful to the extent that it strengthened the relationship we have with media organisations, 
it provided insight into the context in which media personnel operate and also assisted with in-
creasing the number of stories in the media covering women and girls. This pilot project was 
part of our broader programme Every Body Matters supported through a grant by the Norwegian 
Olympic and Paralympic Committee and Confederation of Sports (NIF).
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Most of the actions to improve the media cover-
age of women’s sports and/or exercise could be 
understood as: ‘More coverage’ (28%), ‘Research 
and publications’ (27%), and ‘Enhanced links’ 
(20%). The ,QWHUQDWLRQDO�.RUIEDOO�)HGHUDWLRQ��,.)� 
is an example of  ‘More coverage’ as they have 
taken action to ensure that male and female ath-
letes are covered equally on their website and in 
social media. An example of ‘Research and publi-
cations’ is the +LJK�&RXQFLO�IRU�6SRUW�RI�6SDLQ who 
in 2011 published a book titled ‘Sport and women 
in media: Suggestions and recommendations’. 
Triathlon Australia is an example of ‘Enhanced 
links’ as they have ‘established good relations 

Media training with youths from sport NGOs in Zambia (NOWSPAR)

with several key journalists whose focus is on fe-
male athletes.’

Among those organisations that had not taken 
any actions to improve the media coverage 28% 
answered that it was ‘Not their remit’, whereas 
16% addressed ‘Lack of resources’ as reason for 
not having taken any actions. In addition, 18% 
provided answers indicating ‘Equality’, that wom-
en and men were treated equally and no special 
actions are needed or have been undertaken: 
‘There is no difference between women and 
men’s sport and exercise advertising and promo-
tion programmes.’
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Involvement in research that focuses on 
women in sport and/or exercise

The :RPHQ�DQG�)HQFLQJ�&RXQFLO��),(� has undertaken two projects related to the safety of 
female fencers: a) enhancing breast protection, and b) diminishing risk of penetrating injury to 
the hand in sabre fencing. The FIE worked with an established manufacturer to enhance exist-
LQJ�SURGXFW�OLQHV�VSHFL¿FDOO\�IRU�IHQFLQJ�WR�LPSURYH�¿W�DQG�FRPIRUW�ZLWKRXW�XQGHUPLQLQJ�SURWHF-
tion. The FIE Injury Surveillance system captured an unusual penetrating injury to the hand in 
a female sabre fencer that was subsequently found across a wide variety of fencers, male and 
female. Over the past two years a new set of design elements and improved puncture resistance 
standards have been developed to prevent this injury, while minimising changes to the “feel” of 
holding the sabre. This new glove has been mandatory since April 1, 2014.

��������������������$�VDEUH�PDWFK�DW�WKH�HYHQW�IRU�ZKLFK�WKH�QHZ�JORYHV�ZHUH�GHYHORSHG
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7KH�HGLWHG�FROOHFWLRQ�µ0XVOLP�:RPHQ�DQG�6SRUW¶��%HQQ��7���3¿VWHU��*���DQG�-DZDG��+���(GV����������5RXW-
ledge), which was published in 2011 emerged from a Symposium on the subject held at Sultan Qaboos 
University, Muscat, Oman in 2008 by the ,QWHUQDWLRQDO�$VVRFLDWLRQ�RI�3K\VLFDO�(GXFDWLRQ�DQG�6SRUW�IRU�
*LUOV�DQG�:RPHQ��,$3(6*:� .The academics and practitioners who gathered in Oman committed to 
contributing to the collection that would forefront the research and life experiences of girls and women 
available in their countries. Muslim Women and Sport is a book that fore-fronted the voices of Muslim 
Women in physical education and sport in fourteen diverse countries across the Middle East, Africa and 
(XURSH��,W�DLPHG�WR�EH�WKH�¿UVW�DFDGHPLF�WH[W�WR�SUHVHQW�UHVHDUFK�DQG�LQVLGHU�NQRZOHGJH�RQ�WKH�OLYHV�DQG�
life experiences of girls and women that focused on religious and sporting identities. It includes informa-
tion from Bahrain, Bosnia and Herzegovina, Denmark, Germany, Iran, Iraq, Morocco, Oman, Palestine, 
South Africa, Syria, Turkey, UK and United Arab Emirates.

(DFK�FKDSWHU�UHÀHFWV�UHVSHFW�IRU�LWV�DXWKRU�V��WR�SURYLGH�WKH�EHVW�SRVVLEOH�LQIRUPDWLRQ�DFFRUGLQJ�WR�WKH�
situation in their diverse countries at the time. This included voices from: developed and developing 
countries; Islamic, Muslim majority and Muslim minority countries; countries in the midst of war and great 
instability, as well as those recovering from recent atrocities that affected the lives of girls and women in 
extraordinary ways. The collection provides a means of gaining deeper insights into the differences in 
girls’ and women’s situations and their skills in negotiating and utilising sport to enhance their lives. It is 
intended to be a spring-board for further research and sharing of women’s experiences across the world.

�����������������������3DUWLFLSDQWV�DW�WKH�6\PSRVLXP�LQ�2PDQ�LQ�����
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The vast majority (63%) of the answers on in-
volvement in research indicated ‘Research top-
ics’ and can be illustrated by (XURSHDQ�$WKOHWLFV�
that with support from the EU have conducted 
a survey of attitudes towards women leaders in 
sport and tested a tool for changing these atti-
tudes. The second largest group of answers was 
related to ‘Research groups’ (26%). For exam-
ple, the 8QLYHUVLW\� RI� =DJUHE in Croatia, in co-
operation with the Croatian Olympic Committee, 
undertook a pilot study related to dual careers 
and equality. Furthermore, they have published 
articles related to several topics such as compar-

ison between women’s and men’s training pro-
grammes. A third category of answers was ‘As-
sisted research’ (8%). An example of this is the 
�����6SRUW���&HQWHU�RI�([FHOOHQFH�2SSRUWXQLWLHV�
IRU�0HQ�DQG�:RPHQ�from Austria that has coop-
erated with the University of Vienna on research 
LQ�GLIIHUHQW�¿HOGV�RI�VSRUWV��IRU�H[DPSOH�SDUWLFLSD-
tion of female coaches and media coverage of 
women’s sport.

On this question 42% (Figure 8) answered no, in-
dicating ‘Lack of resources’ (30%), ‘No work done’ 
(30%), or ‘Not considered’ (19%).
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The IWG conferences have been a meeting place 
for many women to network and share good prac-
tice and this has been very important and valu-
able for many people involved in gender equality 
sport work. The importance of the sharing of ex-
amples of good practice in women and sport poli-
cies and programmes, both domestic and interna-
tional is also explicitly mentioned in principle 10 of 
the Brighton Declaration. The importance of this 

was also mirrored in the legacy of the fourth World 
Conference in Kumamoto – the Commitment to 
Collaboration. The legacy, which was a Japanese 
symbol, had the following message: ‘In order to 
realise gender equality in and through sport, we 
commit to building a network for close collabora-
tion with relevant agencies and individuals’. We 
therefore asked the organisations if they had tak-
en any actions since 2006 to share good practice 

10. Sharing good 
practice

)LJXUH����$FWLRQV�WDNHQ�FRQFHUQLQJ�VKDULQJ�JRRG�SUDFWLFH�QDWLRQDOO\�DQG�LQWHUQDWLRQDOO\
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with 1) national organisations (inside and/or out-
side sport), and 2) international organisations (in-
side and/or outside sport), about issues of gender 
equality in sport and/or exercise. The answers to 
these questions are presented in Figure 9. Just 
over half of the organisations have shared good 
practice nationally (n=166), but only 42% (n=139) 
have shared good practice internationally.
 
Table 19 shows that there are small differences 
between the continents on both questions. One 
noticeable difference is that only 29% of organisa-
tions in Oceania indicated that they had shared 
good practice with international organisations. 

In Table 20 it is revealed that there are major dif-
ferences between Women in Sport Organisations 
(71%) and Universities & Academic Organisa-
tions (42%) for sharing good practice with na-
tional organisations. For sharing good practice 
internationally the differences are smaller, but the 
table demonstrates that only one-third of the Na-
tional & Regional Sport Federations have done 
this compared to about half of Women in Sport 
Organisations, International & Continental Sport 
Organisations, and NOCs, NPCs & National Con-
federations of Sports.

7DEOH�����$FWLRQV�WDNHQ�FRQFHUQLQJ�VKDULQJ�JRRG�SUDFWLFH�QDWLRQDOO\�DQG�LQWHUQDWLRQDOO\��'LVWULEXWLRQ�
DFURVV�FRQWLQHQWV�±�3HUFHQWDJHV�

Continent Share good practice 
(internationally)

Share good practice 
(nationally)

International 50 53
Europe 41 49
Americas 42 60
Oceania 29 51
Asia 47 53
Africa 37 52
Total 42 52

7DEOH�����$FWLRQV�WDNHQ�FRQFHUQLQJ�VKDULQJ�JRRG�SUDFWLFH�QDWLRQDOO\�DQG�LQWHUQDWLRQDOO\��'LVWULEXWLRQ�
DFURVV�RUJDQLVDWLRQDO�W\SH�±�3HUFHQWDJHV�

Organisational type Share good practice 
(internationally)

Share good practice 
(nationally)

Women in Sport Organisations 49 71
International & Continental Sport Organisations 49 49
NOCs, NPCs & National Confederations of 
Sports

51 56

National & Regional Sport Federations 33 48
Governmental Organisations 39 52
Universities & Academic Organisations 35 42
Total 42 52

1n=9
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Actions to share good practice with national organisations about issues 
of gender equality in sport and/or exercise

After the -DSDQHVH�$VVRFLDWLRQ�IRU�:RPHQ�LQ�6SRUW��-:6) and -DSDQHVH�2O\PSLF�&RPPLHH�
�-2&� signed the Brighton Declaration, the Japanese Ministry of Education, Culture, Sports, Sci-
ence and Technology (MEXT) committed to promoting female athletes. In 2011, MEXT decided 
to start a new project ‘the Female Athletes Strategic Support’. As a result of the project, in 2013 
the ‘Strategic Report for Female Athletes’ was published. The report proposed a course of action 
to build a sustainable support system for female athletes to improve international competitions 
and to gain more medals. The report is composed of the three aspects of physical-physiological, 
psycho-social, and organisational-environmental issues, reviewing the existing data in the world 
and collecting data from Japanese elite female athletes, coaches and performance directors. 
The project was conducted by six full time staff (all JWS members) and over 40 project members 
focusing on 6 different areas: 1) Database͒2) Career Transition͒3) Leadership Development͒4) 
Gender-based Medical and Environmental Factors 5) Relationship between Body Composition 
and Athletic Performance of Female Athletes in Vivo Metabolite, and 6) Female Athletes’ Diary. 
One of the conferences for the project was the ‘Women and Sport Summit 2012’ held at Juntendo 
University in Tokyo, Japan on April 21 to coincide with the 2012 IWG Annual Meeting. One of the 
objectives of the summit was to provide insights for the project through the productive and candid 
exchange of thoughts and ideas from Japanese and international perspectives. In addition, a new 
database on women and sport was developed from this project by resulting international collabo-
rations to collect data on women and sport around the world (http://www.womensport.jp/en/).

          �������������:RPHQ�DQG�6SRUW�6XPPLW�������-XQWHQGR�8QLYHUVLW\��7RN\R�-DSDQ
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Analyses of the actions to share good practice 
nationally showed that that most were related to 
‘Work’ (33%), ‘Communications’ (32%), and ‘Ed-
ucation’ (22%). One example of ‘Work’ is Sport 
1RUWKHUQ�,UHODQG�that, together with British Sports 
Councils and UK Sport, works on the implemen-
tation of the UK Equality Standard with its funded 
governing bodies and equality partners. The Na-
WLRQDO�2O\PSLF� DQG�6SRUW�$VVRFLDWLRQ� RI� ,FHODQG 
is an example of ‘Communications’ as they have 
established a gender equality policy which they 
encourage the national federations to implement. 
Lastly, the 3RUWXJXHVH� 7DEOH� 7HQQLV� )HGHUDWLRQ 
arranged seminars in 2010 and 2011 and the re-
port from the seminars ‘was voted in our extraor-
dinary general assembly in December 2012 in or-
der to share good practice and create awareness 
with those stakeholders who run Table Tennis at a 
Regional level.’

Almost one-third of the organisations that had not 
undertaken any actions to share good practice 
nationally indicated that this was because it was 
‘Not considered’ (30%). Furthermore, 21% stated 
‘Lack of resources’ as an explanation, while 13% 
claimed that it was ‘Not their remit’ to share good 
practice nationally. 

Actions to share good practice 
with international organisations 
about issues of gender equality in 
sport and/or exercise

%DGPLQWRQ�:RUOG�)HGHUDWLRQ��%:)� has for 
the last 3 years hosted a Women’s Forum 
the day after the %:) Annual General Meet-
ing and Members Forum. This Women’s 
Forum brings a range of talented speakers 
together to present best practice in gender 
equity in sport. The attendance has in-
FUHDVHG�VLJQL¿FDQWO\�DV�KDV�WKH�TXDOLW\�RI�WKH�
presenters. This is attended by delegates 
from our Member nations, Continental Con-
federations, local VIPs where appropriate 
and our President and key Council members. 
The speakers are inspirational and give per-
spectives on gender issues in sport and chal-
lenges in achieving equality in sport.

The answers on sharing good practice interna-
tionally indicated that this was also primarily due 
to: ‘Education’ (32%), ‘Work’ (30%) and ‘Com-
munications’ (22%).  The &RPPRQZHDOWK�*DPHV�
$VVRFLDWLRQ�&DQDGD has staged Women in Sport 
workshops in developing Commonwealth coun-
tries and is an example of ‘Education’, while one 
example of ‘Work’ is Sport and Citizenship’s sci-
HQWL¿F� QHWZRUN� µ:RPHQ� DQG� VSRUW¶�ZKLFK� JDWKHU�
experts from all over Europe. An example of 
‘Communications’ is the ,QWHUQDWLRQDO� )HQF-
LQJ�)HGHUDWLRQ that has established a ‘Women’s 
Council’ where the representatives bring best 
practices from their respective countries. In addi-
tion, ),( has a dedicated website with resources 
for women in fencing.
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The ‘Accept and Respect’ declaration was an extension of commitment made by the ,QWHUQD-
WLRQDO�$VVRFLDWLRQ�RI�3K\VLFDO�(GXFDWLRQ�DQG�6SRUW�IRU�*LUOV�DQG�:RPHQ �,$3(6*:� to Muslim 
members and emerged from an international study week facilitated by Sultan Qaboos University, 
Oman in 2008. It involved interested scholars and practitioners from 14 countries: Bahrain, Bos-
nia and Herzegovina, Denmark, Egypt, Iran, Iraq, Malaysia, Morocco, Oman, South Africa, Syria, 
Turkey, the United Arab Emirates and the United Kingdom. 

7KH�GHFODUDWLRQ�ZDV�UHDI¿UPHG�E\�D�QHWZRUN�PHHWLQJ�EHWZHHQ�,$3(6*:��:RPHQ�6SRUW�,QWHUQD-
WLRQDO��:6,� and 6SRUW�$VVRFLDWLRQ�RI�$UDE�:RPHQ��6$$:� at Alexandria University in October 
������7KH�QHHG�IRU�VXFK�D�JDWKHULQJ�DQG�GHFODUDWLRQ�DURVH�IURP�GLI¿FXOWLHV�IRU�VRPH�0XVOLP�JLUOV�
and women in many countries to participate in recreational or elite sport, physical education or 
teacher / coach training where there is lack of knowledge and understanding of different views. 
For example, some sport governing body dress codes can exclude those who wish to adopt more 
modest clothing. Practices of teachers and coaches can exclude girls and women through struc-
tures and organisations, for example, in provision of mixed-sex or sex-segregated environments. 
The intention of the declaration is to support girls and women whose preferences for sport partici-
pation should be ‘Accepted and Respected’.

DECLARATION: ‘ACCEPT AND RESPECT’
1. Islam is an enabling religion that endorses women’s participation in physical activity.
2. :H�DI¿UP�WKH�LPSRUWDQFH�RI�SK\VLFDO�HGXFDWLRQ�DQG�SK\VLFDO�DFWLYLW\�LQ�WKH�OLYHV�RI�all girls and 

boys, men and women.
3. We emphasise the importance of good quality programmes of physical education and sport 

within school curriculum time, especially for girls.
4. We emphasise the desirability, in places where many children have limited access to school, 

RI�SURYLGLQJ�RWKHU�ZD\V�RI�KHOSLQJ�FKLOGUHQ�WR�OHDUQ�WKH�SK\VLFDO�VNLOOV�DQG�FRQ¿GHQFH�WKH\�
need to practise sport.

5. We recommend that people working in the sport and education systems accept and respect 
the diverse ways in which Muslim women and girls practice their religion and participate in 
sport and physical activity, for example, choices of activity, dress and gender grouping.

6. We urge international sport federations to show their commitment to inclusion by ensuring that 
their dress codes for competition embrace Islamic requirements, taking into account the prin-
ciples of propriety, safety and integrity.

7. We recommend national governments and organisations include in their strategies for the de-
velopment of sport and physical education, structures and systems that encourage women to 
take positions in teaching and research, coaching, administration and leadership.
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More than one-third of those not taking any action 
to share good practice internationally had ‘Not 
considered’ this. Furthermore, 29% perceived 
that it was ‘Not their remit’ and 21% of those stat-
ing that they had not taken any action indicated 
that this was due to ‘Lack of resources/no oppor-
tunities’.

Other initiatives to increase gender 
equality for women in sport

The Questionnaire survey was designed based 
on the Brighton Declaration and there are of 
course many more questions concerning equality 

Muslim women playing rugby
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)LJXUH�����2WKHU�DFWLRQV�WR�SURPRWH�JHQGHU�HTXDOLW\�LQ�VSRUW�DQG�RU�H[HUFLVH

:RPHQ6SRUW�,QWHUQDWLRQDO��:6,� members were among those visible at the 4th UN World Confer-
HQFH�RQ�:RPHQ�LQ�%HLMLQJ�������7KH�%HLMLQJ�3ODWIRUP�IRU�$FWLRQ��3)$��IHDWXUHG�VSHFL¿F�UHIHUHQFH�
WR�ZRPHQ¶V�VSRUW�DQG�SK\VLFDO�DFWLYLW\�LQ�WKUHH�GLIIHULQJ�VHFWLRQV��D�¿UVW�IRU�D�81�&6:�GRFX-
ment. The WSI, in collaboration with other women’s international advocacy groups, continued to 
strengthen the connection between UN Division for the Advancement of Women (DAW), the UN 
Commission on the Status of Women (CSW) and the Convention on Elimination of Discrimination 
Against Women (CEDAW) Commission placing new language in the Beijing+5 and Beijing+10 
UHSRUWV��,Q�������WKH�¿UVW�81�PRQRJUDSK�RQ�ZRPHQ¶V�VSRUW�ZDV�SXEOLVKHG��µ:RPHQ��*HQGHU�
Equality and Sport’ WomenWatch 2000. WSI leadership was crucial in producing this publica-
tion. Among the steps that provided impetus for DAW to recognise the women’s sport area was 
the consistent commitment to attend and present at the annual ‘March Meetings’ of the UN CSW. 
WSI has participated in panels each year from 2007 to 2014 at these UN CSW meetings.

for women in sport that could have been asked. 
To include other important actions that may had 
been taken we asked the organisations if they had 
initiated any other actions since 2006 to promote 

gender equality in sport and/or exercise that have 
not been described in their previous answers. As 
shown in Figure 10, 46 (13%) of participating or-
ganisations answered yes to this.



82

81� &RPPLWWHH� IRU� WKH� VWDWXV� RI� ZRPHQ� �&6:��
PHHWLQJ�LQ�1HZ�<RUN�LQ������ZKHUH�WKH�81�5HSRUW�
RQ�ZRPHQ��JHQGHU�HTXDOLW\�DQG�VSRUW�ZDV�ODXQFKHG
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The Women in Sport Commission of the &URDWLDQ�2O\PSLF�&RPPLWWHH ensured that measures for 
the improvement of women’s status in sport were included in the National Gender Equality Policy. 
The Women in Sport Commission founded the Network of Female Coordinators for Women in 
Sport in 2007. The Network includes representatives of national sports federations and county 
VSRUWV�DVVRFLDWLRQV��DI¿OLDWHG�WR�WKH�&URDWLDQ�2O\PSLF�&RPPLWWHH. In late 2013, the VI Seminar for 
Female Coordinators for Women in Sport reported on women’s representation in sports organisa-
tions and the implementation of recommendations from the 2011-2015 National Gender Equality 
Policy. The seminar concluded that women and girls remain under-represented in sports partici-
pation and in decision-making positions, that this is not fully recognised as a problem, and that 
WKHUH�LV�QRW�\HW�VSHFLDOLVHG�WUDLQLQJ�IRU�ZRPHQ�RI¿FLDOV��7KH�VHPLQDU�UHFRPPHQGHG�WKDW�QDWLRQDO�
sports federations should monitor gender representation, programmes for women should be pro-
moted by the &URDWLDQ�2O\PSLF�&RPPLWWHH (training programmes, acquisition of good knowledge 
of management) and the national sports federations (coaching and refereeing seminars, man-
agement seminars), and that the statutes of sports organisations provide their presidents with 
the possibility of co-opting female members in executive bodies so that gender equality can be 
achieved. 

�������������7KH�9,�6HPLQDU�IRU�&URDWLDQ�IHPDOH�&RRUGLQDWRUV�IRU�:RPHQ�LQ�6SRUW�LQ�����
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In 1996, following the ,QWHUQDWLRQDO�&RXQFLO�RI�6SRUW�6FLHQFH�DQG�3K\VLFDO�(GXFDWLRQ �,&663(�’s endorse-
ment of the Brighton Declaration in 1995, the ,&663( Executive Board approved a Gender Equity Policy, 
GHVLJQHG�VSHFL¿FDOO\�WR�LQÀXHQFH�PHPEHU�DQG�SDUWQHU�RUJDQLVDWLRQV¶�SUHSDUDWLRQ�IRU�DQG�RUJDQLVDWLRQ�RI�
events, projects and conferences. Since ,&663( members are eligible to apply for ,&663( patronage and/or 
¿QDQFLDO�VXSSRUW�IRU�FRQIHUHQFHV��WKH�*HQGHU�(TXLW\�3ROLF\�ZDV�DSSOLHG�DV�DQ�LQWHJUDO�SDUW�RI�WKH�FULWHULD�IRU�
DSSURYDO�RI�SDWURQDJH�DQG�¿QDQFLDO�DVVLVWDQFH��)RU�VRPH�DSSOLFDWLRQV��WKLV�PHDQW�WKDW�RUJDQLVHUV�DGRSWHG�
LPSURYHG�JHQGHU�EDODQFH�IRU�RUJDQLVLQJ�VFLHQWL¿F�FRPPLWWHHV�DQG�NH\QRWH�SOHQDU\�VSHDNHUV��EHIRUH�VXEPLW-
ting applications. In other cases, applicants were informed that until improved gender balance was achieved; 
SDWURQDJH�RU�¿QDQFLDO�VXSSRUW�FRXOG�QRW�EH�SURYLGHG��,Q�HYHU\�FDVH��RUJDQLVHUV�DQG�OHDGHUV�RI�RUJDQLVDWLRQV�
responded positively, with the result that events and conferences provided more opportunities for women 
VFLHQWLVWV�DQG�SUDFWLWLRQHUV�WR�JDLQ�H[SHULHQFH�RI�VHUYLQJ�RQ�RUJDQLVLQJ�DQG�VFLHQWL¿F�FRPPLWWHHV��DQG�RI�SUH-
senting as keynote or plenary speakers. There remains considerable work to be done to achieve improved 
gender balance in events focusing on the physical sciences. This policy has been continually applied since 
1996, although the Gender Equity Policy was in 2010 extended to become an Equity Policy, to embrace wid-
er aspects of equity such as speakers’ region of origin, ethnicity, culture and age; and range of topics. While 
QRPLQDWLRQV�IRU�RI¿FH�LQ�,&663( Committees are subject to member organisations, there is a good gender 
balance in the President’s Committee, the Executive Board, Associations Board and Editorial Board; and 
WKHUH�LV�D�PDMRULW\�RI�ZRPHQ�DPRQJ�WKH�SDLG�RI¿FH�VWDII�LQ�%HUOLQ��5HSUHVHQWDWLRQ�RI�,&663( at international 
HYHQWV�LV�VKDUHG�EHWZHHQ�PDOH�DQG�IHPDOH�RI¿FHUV��ERWK�HOHFWHG�DQG�SDLG�

The examples given for having taken other ac-
tions than those outlined in the questionnaire in-
clude: ‘More opportunities’ (24%), ‘Requirements 
and policy’ (22%), and ‘Lobbying/Networking’ 
�������$Q� H[DPSOH� RI� WKH� ¿UVW� FDWHJRU\� LV�=LP-
EDEZH�:RPHQ� LQ� 6SRUW which states that: ‘We 
have been championing the inclusion of women 
with disability in sport through the various women 
bodies in the country.’ The ,QWHUQDWLRQDO�0LOLWDU\�
6SRUWV� &RXQFLO� �&,60� gives the following ex-
ample of Lobbying/Network: ‘In organising world 
championships, we insist on equal representation 
for men and women. In the last few years we have 
made progress in getting women’s events in na-
tions that would not have hosted them in the past’. 
7KH� ,QWHUQDWLRQDO� 3DUDO\PSLF� &RPPLWWHH� �,3&��
also practices a form of moderate quota: 

At most programmes developing organ-
LVDWLRQDO�FDSDFLWLHV�DQG�VSRUWV�DGPLQLV-
WUDWLRQ�VNLOOV�13&V�FRXOG�DWWHQG�ZLWK�WZR�
SHUVRQV� EXW� RQH� KDG� WR� EH� D� ZRPDQ�� �
7KH�6ROLGDULW\�3URJUDPPH�DW�,3&�*HQ-
HUDO�$VVHPEOLHV�IRUHVHHV�WKDW�13&V�RI�
ORZ�LQFRPH�FRXQWULHV�KDYH�ORZHU�UHJLV-
tration fees for up to two representatives 
EXW�RQH�KDV�WR�EH�D�ZRPDQ�

Concerning ‘Lobbying/Networking’ :RPHQ� :LQ 
explain: ‘We have tried to bring/create coalitions 
of diverse partnerships and focused on Women’s 
Rights organisations (to include more sport in 
their work) as well as private sector companies to 
include community and sport for development to 
their agendas.’
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,Q� WKLV� VXPPDU\� ZH� ZLOO� ¿UVW� UHIHU� WR� WKH� HPSLUL-
cal study that has been carried out covering the 
period from 2006 – 2014. At the end we will com-
ment on the progress made from 1994 until 2014 
with reference to the summary of the preparatory 
report (Analysis and Review of International Work-
ing Group on Women and Sport Progress Reports 
1994-2010), the main results of which are present-
HG� LQ� WKH� ¿UVW� FKDSWHU�� ,Q� LQWHUSUHWLQJ� WKH� UHVXOWV�
from the empirical study it is important to have in 
mind that we have tried to survey the amount and 
types of actions, programmes and initiatives that 
have been carried out, without knowing about their 
impact or effect. We take for granted that the inten-
tions have been to better the situation for women 
in sport, but future research should try to study the 
impacts of these efforts in a systematic way.
 

Summary of actions taken since 
2006 in the different continents 
and in the different types of 
organisations

So far we have presented the results separately 
for each of the different actions taken. To get an 

indication of the priority given to the development 
of women’s sport since 2006, a sum score was 
made of all the actions taken.  In total we asked 
questions about 22 different types of actions. 
The results have been presented in chapters 3 
through to 10.10 The results show that on aver-
age the organisations have taken some action in 
approximately half of the areas (m=9.28 out of a 
total 22). In terms of the number of categories that 
have been acted upon, 95 organisations have a 
sum score between 0 and 6, 141 score between 
7 and 12, and 90 organisations have a sum score 
between 13 and 20 (out of 22 possible actions). 
This is shown in Figure 10.

So far we can conclude that it seems that since 
2006 many organisations worldwide have taken 
actions to implement not only one, but many of 
the principles laid down in the Brighton Declara-
tion. In the table below we list those organisations 
that have been most active in developing equality 
for women in sports. 
 

11. Summary and 
Conclusion

10  If we give score 1 to those organisations that have answered positively, we get a total score of 22.
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)LJXUH�����7KH�GLVWULEXWLRQ�RI�VXP�VFRUHV�IRU�DFWLRQV�WDNHQ�WR�SURPRWH�JHQGHU�HTXDOLW\�LQ�VSRUW�IRU�DOO�
326 organisations

7DEOH�����7KH�RUJDQLVDWLRQV�WKDW�KDYH�EHHQ�PRVW�DFWLYH�LQ�GHYHORSLQJ�HTXDOLW\�IRU�ZRPHQ�DQG�VSRUW�VLQFH�����

Name of organisation Sum score
Government of Styria - Department of Sports (Austria) 20
Liberian Women and Sports Association 20
Sacred Sports Foundation (Saint Lucia West Indies) 20
ACT Football Federation (Australia) 18
Coaching Association of Canada 18
European Handball Federation (EHF) 18
Freie Universität Berlin (Germany) 18
International Floorball Federation (IFF) 18
Korean Olympic Committee 18
LiiKe - Sports & Development (Finland) 18
International Council of Sport Science and Physical Education (ICSSPE) 17
NOWSPAR - National Organisation for Women in Sport Physical Activity and 
Recreation (Zambia) 17
Russian Students Sport Union 17
UK Sport 17
Womensport & Recreation Tasmania (Australia) 17
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Table 21 demonstrates that the organisations 
that have been very active in promoting gender 
equality for women in sport are very different, rep-
resenting different types of organisations on dif-
ferent continents. With respect to the continents 
ZH�¿QG�WKDW�RUJDQLVDWLRQV�LQ�$VLD�DQG�$IULFD�KDYH�
the highest average sum score (they have taken 
more than 10 different actions) whereas Europe 
has the lowest average sum score of 8.48 (out of 
a total 22). This is shown in Table 22. 

Continent Mean
Asia (n=30) 10,47
Africa (n=28) 10,32
Oceania (n=40) 9,98
Americas (n=42) 9,50
International (n=54) 9,35
Europe (n=132) 8,48
Total (n=326) 9,28

11  In interpreting the results we should also take into account that the number of European organisations is much higher than 
for the other continents. But in all the former tables, relative percentages have been used to compare the actions taken by the 
organisations in the different continents.

These results may be surprising,11 particularly 
when taking into account that the work for women 
in sport started in Europe as early as in the 1980s 
as part of the Council of Europe/CDDS policies 
including ministerial recommendations and within 
the European Sport Conference (ESC). It may 
be that many of the actions to promote equality 
for women in sport took place in Europe before 
2006 and/or that the European organisations 
have focused on other actions than the ones ex-
plored in this study. However, very few European 

organisations indicated that they had taken other 
actions than those in the questionnaire. A newly 
published report from the European Commission 
about Gender Equality in Sport – Proposal for 
Strategic Actions 2014-2020 demonstrates that 
there is gender inequality in European sport. This 
LV�FRQ¿UPHG�E\�WKH�(8�&RPPLVVLRQHU�IRU�(GXFD-
tion, Culture, Multilingualism, Youth and Sport, 
Androulla Vassiliou when she writes the following 
in the preface to the report:

Although we are witnessing more and 
PRUH�ZRPHQ�LQ�(XURSH�SDUWLFLSDWLQJ�LQ�
VSRUW�DFWLYLWLHV��D�ORW�UHPDLQV�WR�EH�GRQH�
LQ�WKH�VSKHUH�RI�JHQGHU�HTXDOLW\��0DQ\�
ZRPHQ�DUH�WRGD\�VWLOO�XQDEOH�WR�¿QG�WKH�
ULJKW� HQYLURQPHQW� LQ�ZKLFK� WR� GHYHORS�
WKHLU� IXOO� SRWHQWLDO�� ,Q� VRPH� FRXQWULHV��
ZRPHQ�ODJ�VHULRXVO\�EHKLQG�PHQ�LQ�DF-
FHVV�WR�VSRUW�[[L 

7DEOH�����0HDQ�VXP�VFRUH�ZLWK�UHVSHFW�WR�FRQWLQHQW
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This indicates that European organisations can be 
more active in implementing the Brighton Declara-
tion, and as such have a job to do when it comes 
to actions taken to increase equality for women in 
VSRUW�LQ�(XURSH��$V�PHQWLRQHG�LQ�WKH�¿UVW�FKDSWHU�
WKHUH� KDG� DOUHDG\� EHHQ� VLJQL¿FDQW� GHYHORSPHQW�
of the women and sport movement in Africa and 
Asia in the period from 1998 to 2002. This, to-
gether with the fact that the IWG conference in 
2006 took place in Japan, may explain why the 
organisations from these continents score so high 
in this study. 

In Table 4 we saw that Africa and Asia had the 
highest proportion of Women and Sport Organ-
isations, and Table 23 demonstrates that, among 
the different organisational types, these organisa-

tal. This resurrects an old debate about segre-
gation versus integration. In many countries 
segregation as a strategy has been seen as a 
means to achieve integration and some organ-
isations have previously had such structures, 
but stopped because they claim that they now 
have a gender mainstreaming strategy in all their 
work. The argument against segregation includes 
the possibility that there is a danger of women 
and women’s issues being marginalised by be-
ing limited to the Women in Sport Commission/
policy area.xxii In the UN report on ‘Women, Gen-
der Equality and Sport’ from 2007, both gender-
PDLQVWUHDPLQJ�DSSURDFKHV�DQG�ZRPHQ�VSHFL¿F�
initiatives are outlined. The results presented in 
Table 23 indicate that this is still important today. 
One recommendation from this study is therefore 

7DEOH�����0HDQ�VXP�VFRUH�ZLWK�UHVSHFW�WR�RUJDQLVDWLRQDO�W\SH

Organisational type Mean
Women and Sport Organisations (n=46) 10.59
Governmental Organisations (n=26) 9.77
National & Regional Sport Federations (n=76) 9.34
Universities & Academic Organisations (n=37) 9.00
NOCs, NPCs & National Confederations of Sports (n=46) 8.83
International & Continental Sport Organisations (n=51) 8.65
Total (n=326) 9.28

tions also have the highest average in actions tak-
en to promote gender equality in sports (10.59). 
The high scores from Africa and Asia in Table 22 
may also be explained by the fact that on these 
continents the work for women and sport is often 
organised by women’s sport committees, which 
can be either governmental or non-governmen-

that the different sport organisations discuss and 
develop a plan for how their equality work should 
be organised and structured. It seems that for 
many it could be valuable to have a committee or 
group of both women and men who have as their 
main task the development of gender equity and 
equality in their sport.
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Question theme Yes (n)
Increase participation 258
Educational material/programmes address gender equality issues 10312

Increase the public’s knowledge about women’s sport 204
Support female elite-level athletes 189
Equal opportunities for girls and boys 186
Share good practice with national organisations 166
Prevent harassment and abuse 165
Improve the media coverage of women’s sports 161
Recruit/retain/enhance the skills of females in decision-making positions 160
New activities 159
Ensure that money is allocated to sportswomen/women`s programmes 153
Educational material/programmes address the needs of female athletes 7113

Particular needs of women - sport facilities 140
Involved in any research that focuses on women in sport 139
Protect female athletes from sport/exercise related injuries 137
Recruit//retain/enhance the skills of female coaches 134
Share good practice with international organisations 131
Recruit/retain/enhance the skills of female referees 107
Protect female athletes from developing eating disorders 97
Support female elite-level athletes when they retire 93
Initiated any other actions promote gender equality in sport 43
Dedicated resources to child-care provision 29

Table 25 gives an overview of all the different ac-
tions taken. As has been shown in the previous 
chapters there is a large variation. For 9 of the 
actions more than half of the organisations have 
given a positive answer, but for the other 13 types 
of actions less than half of the organisations have 
undertaken activity related to equality for women 
in sport. In evaluating the results one should re-
member that we do not know the exact number of 
actions taken, only if the action has been taken, 

and that each question covers the whole span from 
2006 – 2014. This means that those organisations 
who have answered ‘No’ have not undertaken 
any activities related to the question between 
2006 and 2014. Most organisations (n=258) have 
taken action to increase the number of physically 
active women, exercising women, and/or female 
athletes. The next highest number of positive re-
sponses is related to the inclusion of gender equal-
ity issues in educational and/or training material/

7DEOH�����2YHUYLHZ�RI�WKH�QXPEHU�RI�DOO�DFWLRQV�WDNHQ�WR�SURPRWH�JHQGHU�HTXDOLW\�LQ�VSRUW�VLQFH������

12 Only organisations (n=162) responsible for developing education and/or training materials/programmes for people in the 
OHDGHUVKLS�DQG�GHFLVLRQ�PDNLQJ�SRVLWLRQV�LGHQWL¿HG�LQ�FKDSWHU���UHFHLYHG�WKH�WZR�TXHVWLRQV�DERXW�HGXFDWLRQDO�PDWHULDOV��:KHQ�
looking at relative percentages this question theme is larger than those below in the table. 
13  See footnote above.
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programmes (n=104)14, actions taken to increase 
the public’s knowledge and understanding about 
women’s sport and/or exercise (n=204), support 
for female elite-level athletes (n=189) and ensuring 
that the opportunities for girls (<18 years) are equal 
WR�WKRVH�IRU�ER\V�WR�GHYHORS�SK\VLFDO�¿WQHVV�DQG�
RU�EDVLF�VSRUW�VNLOOV��Q ������7KHVH�¿YH�FDWHJRULHV�
refer to principles 4, 5, and 7 and 8 in the Brighton 
Declaration. These results also correspond with 
the areas that the organisations themselves be-
lieve there has been the most progress for women 
and sport over the last 20 years. Table 26 shows 
that almost half of the organisations state that the 
most progress has been in ‘Access, opportunities 
and participation’ and 20% mention ‘Awareness, 
acceptance and recognition’. It is worth noting that 
only 6% think that there has been most progress 
concerning ‘Equality and policy’, and only 5% men-
tion ‘Women and sport in media’. 

Access, opportunities and participation 46
Awareness, acceptance, recognition 20
Employment and leadership 14
Equality and policy 6
Media 5
Improvements but still much to improve issues 4
Other 5

 
Based on the relatively low positive response to 
many of the questions in the survey, one could 
conclude that actions need to be taken almost in 
relation to all the principles of the Brighton Decla-

ration. In what follows, we offer however particular 
comment on four areas that need more positive 
actions: child-care provision, retirement, safety, 
and leadership.

Child-care provision

The constitution of families impacts on the time 
that is available for women to participate in sport.  
Families with both parents working, single-parent 
or divorced parent families, all have particular 
pressures that may limit the time to exercise and 
engage in sports. In some countries child-care pro-
visions in sports have been very successful, not 
only for athletes, but also for coaches and other 
leaders. The need for child-care provision is also 
explicitly mentioned in principle 2 in the Brighton 
Declaration. One can discuss who should be re-

14 Only organisations (n=162) responsible for developing education and/or training materials/programmes for people in the 
OHDGHUVKLS�DQG�GHFLVLRQ�PDNLQJ�SRVLWLRQV�LGHQWL¿HG�LQ�FKDSWHU���UHFHLYHG�WKH�WZR�TXHVWLRQV�DERXW�HGXFDWLRQDO�PDWHULDOV��:KHQ�
looking at relative percentages this theme was the second largest in the present study.

7DEOH�����,Q�ZKDW�DUHDV�GR�\RX�WKLQN�WKHUH�KDV�EHHQ�WKH�PRVW�SURJUHVV�IRU�ZRPHQ�DQG�VSRUW�LQ�WKH�SDVW�
���\HDUV��3HUFHQWDJHV�"�

sponsible for child-care provision, is it the task for a 
sport club, or should it be a task for the municipality, 
county or the state? This will vary from country to 
country but it is worth noting that half of the organ-

Risto Lehtinen
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isations that had answered ‘No’ on this question 
VDLG�WKDW�LW�ZDV�µQRW�WKHLU�UHPLW¶��DQG�RQH�¿IWK�VDLG�
that they had ‘Not considered it’. This is a challenge 
IRU�WKH�IXWXUH�ZRPHQ�DQG�VSRUW�PRYHPHQW��WR�¿QG�
solutions for child-care provision. As shown in the 
example mentioned in chapter 6, from the Span-
LVK�2ULHQWHHULQJ�)HGHUDWLRQ� the $PHULFDQ�6DPRD�
1DWLRQDO�2O\PSLF�&RPPLWWHH and Sport England it 
LV�SRVVLEOH�WR�¿QG�VROXWLRQV�IRU�FKLOG�FDUH�SURYLVLRQ��
which will make it easier for women to get involved 
in different kinds of sporting roles.

Support for retiring female athletes

Women’s elite sport has become more and more 
professionalised, and women also continue their 
sporting career longer than before; but only one-
third of the organisations have taken actions since 
2006 to support female athletes when they retire 
from elite-level sport. Some have developed a 
dual career approach with educational institu-
tions, so they do not wait to help the athletes until 
after retirement. There are many different ways 
of helping retired, retiring or dual career athletes 
depending on the culture of the country and the 
sport. Chapter 2 presents different examples of 
action taken; from :RPHQ¶V� 6SRUW� )RXQGDWLRQ 
(USA), 7KH�$OJHULDQ�2O\PSLF�&RPPLWWHH��&2$�, 
)2('(�±�)RRWEDOO�WR�'HYHORS�'HVWLWXWH��/LEHULD�, 
6DFUHG�6SRUWV�)RXQGDWLRQ (6DLQW�/XFLD�:HVW� ,Q-
dies) and 7KH� )HGHUDO� 0LQLVWU\� RI� 'HIHQVH� DQG�
Sports (Austria). The 41% who indicated that they 
had not taken any action in this area said that it 
was ‘Not their remit’, but 13% mentioned ‘Lack 
of resources’ and 22% had ‘not considered’ it. As 
with child-care provision, there are also issues re-
garding who should be responsible for supporting 
the retiring female athlete.

Safety 

The Brighton Declaration mentions safety in prin-
ciple 2 regarding sport facilities, but in 1994 there 
was limited knowledge about harassment and 
abuse in sport. In chapter 7 we outlined that more 
studies have revealed that harassment and abuse 
also occur in sport, and as a result more and more 
sport organisations have taken preventive mea-
surements. Of the organisations participating in 
this study, 51% indicated that they are doing so, 
and in chapter 7 we give different examples of 
preventive work from the C]HFK� 2O\PSLF� &RP-
PLWWHH�� :RPHQ:LQ, Department of Transport, 
Tourism and Sport �,UHODQG�, -DSDQ� 6RFLHW\� IRU�
6SRUW�DQG�*HQGHU�6WXGLHV, and the �����6SRUW�
±�&HQWUH�RI�([FHOOHQFH�2SSRUWXQLWLHV�IRU�0HQ�DQG�
:RPHQ��$XVWULD�. We agree with the IOC’s posi-
tion statement when they suggest that every sport 
organisation should develop policies and proce-
dures for the prevention of sexual harassment 
and abuse; monitor the implementation of these 
policies and procedures; evaluate the impact of 
these policies in identifying and reducing sexual 
harassment and abuse; develop an education 
and training programme on sexual harassment 
and abuse in their sport(s).xxiii It is surprising that 
as many as 37% of those organisations that have 
not taken any initiatives to prevent sexual harass-
ment and abuse stated that there was ‘No issue’, 
23% ‘Not their remit’ and 19% that they had ‘Not 
considered’. 

Another area concerning girls and young wom-
en’s safety is the prevention of eating disorders 
and sport injuries. The development of eating dis-
orders among female athletes has been a focus 
for many years and we are surprised that only 
30% of the organisations have taken any actions 
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to protect female athletes from developing eat-
ing disorders. Examples from organisations that 
have taken actions are found in chapter 7 from UK 
Sport, Triathlon Australia, Barry University (USA) 
and 6ZHGLVK� 'HDI� 6SRUWV� )HGHUDWLRQ. Of those 
organisations that answer ‘No’ approximately half 
of them said that it is ‘Not their remit’, 35% had 
‘Not considered’ and 22% claimed that it was ‘No 
issue’ in their organisation. 

As more and more women get active in sport the 
number of injuries is likely to increase. It is very im-
portant therefore that actions are taken to protect 
female athletes from sport and/or exercise injuries. 
As shown in chapter 7 only 43% of the organisa-
tions have done so. Examples given are from the 
6ZHGLVK�)RRWEDOO�$VVRFLDWLRQ��&RDFKLQJ�$VVRFLD-
WLRQ�RI�&DQDGD��7H[DV�&KULVWLDQ�8QLYHUVLW\ (USA) 
and 5LQNEDOO� DQG�5LQJHWWH in Finland. Among all 
those that had not taken any actions 37% an-
swered ‘Not their remit’, 26% that they had ‘Equal-
ity’ and 18% that they had ‘Not considered’ it.

Women in Sport Leadership 

Principle 6 in the Brighton Declaration relates to 
leadership in sport. It states that:

:RPHQ� DUH� XQGHUUHSUHVHQWHG� LQ� OHDGHU-
VKLS�DQG�GHFLVLRQ�PDNLQJ�RI�DOO�VSRUW�DQG�
VSRUW�UHODWHG�RUJDQLVDWLRQV��7KRVH�UHVSRQ-
sible for these areas should develop poli-
FLHV� DQG� SURJUDPPHV� DQG� GHVLJQ� VWUXF-
WXUHV�ZKLFK�LQFUHDVH�WKH�QXPEHU�RI�ZRPHQ�
FRDFKHV�� DGYLVHUV�� GHFLVLRQ�PDNHUV�� RI¿-
FLDOV��DGPLQLVWUDWRUV�DQG�VSRUWV�SHUVRQQHO�
DW�DOO�OHYHOV�ZLWK�VSHFLDO�DWWHQWLRQ�JLYHQ�WR�
UHFUXLWPHQW��GHYHORSPHQW�DQG�UHWHQWLRQ��

This is written in 1994, but twenty years after it is 
still very valid. It is important to have more female 
sport leaders both in relation to the development 
of sport, but also as role-models.xxiv There has 
been considerable attention on how to increase 
the number of women in decision-making and in 
coaching over the last twenty years. Among the 33 
countries represented on the Sydney Scoreboard, 
the percentage of Women Board Directors var-
ies between 8 % and 37%.xxv We therefore think 
that actions still need to be taken in this area, but 
that one can learn and get inspiration from each 
other. Examples given in chapter 5  are from 9LF-
sport (Australia), UK Sport, the�1DWLRQDO�2O\PSLF�
&RPPLWWHH�RI�,QGRQHVLD��6DYDWH�&DQDGD��and the 
)LQQLVK� &RQIHGHUDWLRQ� RI� 6SRUWV� �9$/2�. Also, 
among those that have not developed any poli-
cies or programmes to recruit/retain or enhance 
females in decision-making positions, they stated 
that this was ‘Not their remit’ (28%) ‘Not consid-
ered’ (22%) and ‘No issue’ (22%). 
 
There is also a lack of female sport coaches/in-
structors all over the world, particularly in elite-
level sport, and 41% of the organisations have 
developed some initiatives to increase the num-
ber of women coaches. Many organisations and 
also the media have focused on the lack of female 
coaches as a problem and challenge for sports, 
and the statistics for female coaches is even low-
er that for female in decision-making positions. 
Actions therefore need to be taken in the future, 
and in chapter 5 examples are provided from The 
7XFNHU�&HQWHU�IRU�5HVHDUFK�RQ�*LUOV�DQG�:RPHQ�
in Sport �86$���7KH�&RDFKLQJ�$VVRFLDWLRQ�RI�&DQ-
DGD��&$&���E�¿W�6SRUWV�DQG�+HDOWK\�/LYLQJ�&HQ-
WHUV�IRU�:RPHQ��7XUNH\���)UHLH�8QLYHUVLWlW�%HUOLQ�
�*HUPDQ\�� and from the� ,QWHUQDWLRQDO� )ORRUEDOO�
)HGHUDWLRQ�,))�.
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The least number of programmes and policies 
(33%) have been developed in relation to female 
referees, but some organisations have had excit-
ing projects. Examples mentioned in the report are 
from The 3DQ�$PHULFDQ�&DQRH�)HGHUDWLRQ� �&2-
3$&���the�$XVWUDOLDQ�&DSLWDO�7HUULWRU\��$&7��)RRW-
EDOO�)HGHUDWLRQ��the�,QWHUQDWLRQDO�7DEOH�7HQQLV�)HG-
HUDWLRQ��,77)���the�86$�'HDI�6SRUW�)HGHUDWLRQ��and 
the� ,QWHUQDWLRQDO� &DQRH� )HGHUDWLRQ� �,&)�. Those 
organisations that had not undertaken any work in 
this area stated that it was ‘Not our remit’ (28%), 
‘Not considered’ (22%) and ‘No issue’ (22%).

Finally we also asked the participants in the study 
what they thought was the most important issue 
for women and sport and/or exercise today. Their 
answers are presented in Table 27. 

More than half of the answers fall into two catego-
ries: ‘Access to/equality within’ and ‘Leadership’. 
This reinforces the conclusion of our study, that it is 
still very important to focus on equality in sport and 
to increase the leadership of women in sport. This 

LV�SDUWLFXODUO\�VLJQL¿FDQW�IRU�WKH�RUJDQLVDWLRQV�WKDW�
indicated that they had not taken any actions be-
cause they felt there was ‘no issue’. When a sport 
organisation has not considered having a policy 
concerning harassment and abuse, it indicates that 
there is a need for consciousness-raising concern-
ing human rights and gender equality in sport.

Final comments and 
recommendations

The overall trend in the 1994 to 2010 period indi-
cated a high number of signatories of the Brighton 
Declaration in the years immediately following the 
1994 Conference, with the number of new signa-
tories decreasing in later years. This has changed 
during the last four years, as the number of signa-
tories today has increased to 41515. This is a very 
positive trend and indicates that many organisa-
tions see the need for implementing the Brighton 
principles into practice. Both the former progress 
reports and the empirical study covering the last 8 

7DEOH�����:KDW�GR�\RX�WKLQN�LV�WKH�PRVW�LPSRUWDQW�LVVXH�IRU�ZRPHQ�DQG�VSRUW�DQG�RU�H[HUFLVH�WRGD\�
�3HUFHQWDJHV�"

Equal access to/equality within sport 26
Leadership 23
Appreciating women’s sport 8
Media 7
Financial funding 7
Work/athlete/mother nexus 5
Better/stronger policies and networking 5
Safety 5
&RQ¿GHQFH 3
More/better standard of coaching and education 3
Networking 3
Facilities/equipment 3
Post-career 2

15  By April 17, 2014

Risto Lehtinen
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years demonstrate this. Looking back over the last 
20 years we can conclude that a lot of progress 
has taken place concerning women and sport. 
,W�LV�YHU\�GLI¿FXOW�WR�PHDVXUH�WKH�GLUHFW�LPSDFW�RI�
the Brighton declaration on all the programmes 
and activities that have taken place over the last 
years, but there is no doubt that it has inspired 
many organisations. Some of the participants in 
our study comment directly on the impact of the 
Brighton Declaration on their work. :RPHQ6SRUW�
,QWHUQDWLRQDO� 7DVN� )RUFH� RQ� 'HDI� DQG� +DUG� RI�
+HDULQJ�*LUOV�DQG�:RPHQ�LQ�6SRUW stated that ’the 
Brighton declaration’s mission/principle inspired 
us to further advance equality, opportunities and 
accessibility for Deaf/HOH females. Truly EM-
POWERING! Yet there‘s much work to be done’. 
Another example is from the %DGPLQWRQ� :RUOG�
)HGHUDWLRQ��%:)�. They explain that:

7KH�VFRSH�DQG�DLPV�RI�WKH�GHFODUDWLRQ�
�SDUW�$��ZHUH�XVHG�WR�JXLGH�WKH�:RP-
en’s Commission in determining the 
WHUPV�RI�UHIHUHQFH�IRU�WKDW�&RPPLVVLRQ��
:KHQ� WKH� :RUNLQJ� *URXS� VWDUWHG� LQ�
�������WKH�VFRSH�RI�WKHLU�ZRUN�VHHPHG�
GDXQWLQJ� ��EXW� WKH�DUHDV�VHOHFWHG� WKDW�
ZHUH�DFKLHYDEOH�PDWFK�WR�NH\�DUHDV�LQ�
WKH�'HFODUDWLRQ���OHDGHUVKLS���HGXFDWLRQ�
�� WUDLQLQJ� �� GHYHORSPHQW� �� VFKRRO� DQG�
MXQLRU�VSRUW���SDUWLFLSDWLRQ�LQ�SDUWLFXODU�

7KH�$UDE�:RPHQ�DQG�6SRUW�$VVRFLDWLRQ��6$$:� 
writes that their organisation was inspired by the 
Brighton Declaration, and that work such as deci-
sions issued by the SAAW conferences and the 
policies that they have developed have been in-
formed and inspired by the Brighton Principles.

  

In the last eight years many initiatives have been 
taken 1) to increase the active participation of 
girls and women in physical activity, exercise and 
sports, 2) to develop educational and/or training 
material/programmes about equality issues, 3) to 
increase the public’s knowledge and understand-
ing about women’s sport and exercise, 4) to sup-
port elite level athletes and 5) to ensure that the op-
portunities for girls (<18 years) are equal to those 
IRU�ER\V�LQ�GHYHORSLQJ�SK\VLFDO�¿WQHVV�DQG�RU�EDVLF�
sport skills. But as shown there is still work to be 
done both in new and old areas. Based on the re-
sults we will recommend that the following topics/
areas are given priority in the years to come:

1. The development of child–care provision 
for people involved in sport in different 
roles and at different arenas

2. The development of programmes to sup-
port the retirement of female elite level 
athletes

3. The development of preventive measures 
which ensure that sport and exercise is a 
safe arena for girls and women, particular 
in relation to

a. Prevention of bullying, hazing, 
homophobia, sexual harassment 
and/or abuse

b. Prevention of eating disorders
c. Prevention of injuries

4. Emphasising increased female leader-
ship in different sporting roles such as

a. Refereeing
b. Coaching
c. Decision-making
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These are a mixture of areas that were strongly 
emphasised in the Brighton Declaration, particu-
larly the recommendation about leadership, but 
WKH\�DOVR�UHSUHVHQW�QHZ�LVVXHV��¿UVW�RI�DOO�LQ�UHODWLRQ�
to some safety issues but also in relation to mak-
ing life easier for the retiring female athlete. Differ-
ent strategies such as gender mainstreaming and 
ZRPHQ�VSHFL¿F� LQLWLDWLYHV� VKRXOG� EH� FRQVLGHUHG�
in the implementation of the principles laid down 
in the Brighton Declaration. The results from this 
VWXG\�LQGLFDWH�WKDW�ZRPHQ�VSHFL¿F�LQLWLDWLYHV�VXFK�
as women’s committees can be a successful way 
to do this. The study also revealed some results 
which indicate that consciousness raising about 

human rights and equality issues are still important 
as a focus, as they are a prerequisite for gender 
equality. We will therefore end this report by a quote 
IURP�WKH�¿UVW�SDUDJUDSK�LQ�WKH�%ULJKWRQ�'HFODUDWLRQ�

Every effort should be made by state 
DQG� JRYHUQPHQW� PDFKLQHULHV� WR� HQ-
sure that institutions and organisations 
UHVSRQVLEOH� IRU� VSRUW� FRPSO\� ZLWK� WKH�
HTXDOLW\�SURYLVLRQV�RI�WKH�&KDUWHU�RI�WKH�
8QLWHG�1DWLRQV��WKH�8QLYHUVDO�'HFODUD-
WLRQ�RI�+XPDQ�5LJKWV�DQG�WKH�81�&RQ-
YHQWLRQ�RQ�WKH�(OLPLQDWLRQ�RI�$OO�)RUPV�
RI�'LVFULPLQDWLRQ�DJDLQVW�:RPHQ�
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Appendix 1

THE BRIGHTON DECLARATION ON 
WOMEN AND SPORT 

Women Sport and the Challenge of Change

7KH�¿UVW� LQWHUQDWLRQDO� FRQIHUHQFH�RQ�ZRPHQ�DQG�
sport, which brought together policy and decision 
makers in sport at both national and internation-
al level, took place in Brighton, UK from 5-8 May 
1994. It was organised by the British Sports Council 
and supported by the International Olympic Com-
PLWWHH��7KH�FRQIHUHQFH�VSHFL¿FDOO\�DGGUHVVHG�WKH�
issue of how to accelerate the process of change 
that would redress the imbalances women face in 
their participation and involvement in sport.

The 280 delegates from 82 countries representing 
governmental and non-governmental organisa-
tions, national Olympic committees, international 
and national sport federations and educational 
and research institutions, endorsed the following 
Declaration. The Declaration provides the princi-
ples that should guide action intended to increase 
the involvement of women in sport at all levels 
and in all functions and roles.

In addition, the conference agreed to establish and 
develop an international women and sport strategy 
which encompasses all continents. This should be 
endorsed and supported by governmental and non-
governmental organisations involved in sport devel-
opment. Such an international strategic approach 
will enable model programmes and successful de-
velopments to be shared among nations and sport-
ing federations, so accelerating the change towards 
a more equitable sporting culture worldwide.

BACKGROUND
Sport is a cultural activity which, practiced fairly 
and equitably, enriches society and friendship 
between nations. Sport is an activity which offers 
the individual the opportunity of self- knowledge, 
VHOI�H[SUHVVLRQ�DQG�IXO¿OPHQW��SHUVRQDO�DFKLHYH-
ment, skill acquisition and demonstration of abil-
ity; social interaction, enjoyment, good health and 
well-being. Sport promotes involvement, integra-
tion and responsibility in society and contributes 
to the development of the community.

Sport and sporting activities are an integral as-
pect of the culture of every nation. However, 
while women and girls account for more than half 
of the world`s population and although the per-
centage of their participation in sport varies be-
tween countries, in every case it is less than that 
of men and boys.

Despite growing participation of women in sport 
in recent years and increased opportunities for 
women to participate in domestic and internation-
al arenas, increased representation of women in 
decision making and leadership roles within sport 
KDV�QRW�IROORZHG��:RPHQ�DUH�VLJQL¿FDQWO\�XQGHU�
UHSUHVHQWHG� LQ�PDQDJHPHQW�� FRDFKLQJ� DQG� RI¿-
ciating, particularly at the higher levels. Without 
women leaders, decision makers and role models 
within sport, equal opportunities for women and 
girls will not be achieved.
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Women’s experiences, values and attitudes can 
enrich, enhance and develop sport. Similarly, par-
ticipation in sport can enrich, enhance and devel-
op women’s lives.

A. SCOPE AND AIMS OF THE DECLARATION 
1. SCOPE
This Declaration is addressed to all those gov-
ernments, public authorities, organisations, busi-
nesses, educational and research establishments, 
women’s organisations and individuals who are 
UHVSRQVLEOH�IRU��RU�ZKR�GLUHFWO\�RU� LQGLUHFWO\� LQÀX-
ence, the conduct, development or promotion of 
sport or who are in any way involved in the em-
ployment, education, management, training, de-
velopment or care of women in sport. This Decla-
ration is meant to complement all sporting, local, 
national and international charters, laws, codes, 
rules and regulations relating to women or sport.

2. AIMS
The overriding aim is to develop a sporting cul-
ture that enables and values the full involvement 
of women in every aspect of sport. It is the inter-
ests of equality, development and peace that a 
commitment be made by governmental, non-gov-
ernmental organisations and all those institutions 
involved in sport to apply the Principles set out 
in this Declaration by developing appropriate poli-
cies, structures and mechanisms which:

��� HQVXUH� WKDW� DOO� ZRPHQ� DQG� JLUOV� KDYH� RS-
portunity to participate in sport in a safe and 
supportive environment which preserves the 
rights, dignity and respect of the individual; 

���� LQFUHDVH�WKH�LQYROYHPHQW�RI�ZRPHQ�LQ�VSRUW�DW�
all levels and in all functions and roles; 

���� HQVXUH� WKDW� WKH� NQRZOHGJH�� H[SHULHQFHV� DQG�
values of women contribute to the develop-

ment of sport; 
���� SURPRWH� WKH� UHFRJQLWLRQ� RI� ZRPHQ¶V� LQYROYH-

ment in sport as a contribution to public life, 
community development and in building a 
healthy nation; 

��S�URPRWH�WKH�UHFRJQLWLRQ�E\�ZRPHQ�RI�WKH�LQWULQ-
sic value of sport and its contribution to per-
sonal development and healthy lifestyle. 

B. THE PRINCIPLES
1. EQUITY AND EQUALITY IN SOCIETY AND   
    SPORT 
a.  Every effort should be made by state and gov-

ernment machineries to ensure that institutions 
and organisations responsible for sport comply 
with the equality provisions of the Charter of 
the United Nations, the Universal Declaration 
of Human Rights and the UN Convention on 
the Elimination of All Forms of Discrimination 
against Women. 

b.  Equal opportunity to participate and be involved 
in sport whether for the purpose of leisure and 
recreation, health promotion or high perfor-
mance, is the right of every woman, regardless 
of race, colour, language, religion, creed, sexual 
orientation, age, marital status, disability, politi-
FDO�EHOLHI�RU�DI¿OLDWLRQ��QDWLRQDO�RU�VRFLDO�RULJLQ��

c.  Resources, power and responsibility should 
be allocated fairly and without discrimination 
on the basis of sex, but such allocation should 
UHGUHVV�DQ\�LQHTXLWDEOH�EDODQFH�LQ�WKH�EHQH¿WV�
available to women and men. 

  
2. FACILITIES
:RPHQ¶V� SDUWLFLSDWLRQ� LQ� VSRUW� LV� LQÀXHQFHG� E\�
the extent variety and accessibility of facilities. 
The planning, design and management of these 
should appropriately and equitably meet the par-
ticular needs of women in the community, with 
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special attention given to the need for child care 
provision and safety.

3. SCHOOL AND JUNIOR SPORT
Research demonstrates that girls and boys ap-
proach sport from markedly different perspec-
tives. Those responsible for sport, education, rec-
reation and physical education of young people 
should ensure that an equitable range of opportu-
nities and learning experience, which accommo-
date the values, attitudes and aspirations of girls, 
is incorporated in programmes to develop physi-
FDO�¿WQHVV�DQG�EDVLF�VSRUW�VNLOOV�RI�\RXQJ�SHRSOH�

4. DEVELOPING PARTICIPATION
:RPHQ¶V� SDUWLFLSDWLRQ� LQ� VSRUW� LV� LQÀXHQFHG� E\�
the range of activities available. Those responsi-
ble for delivering sporting opportunities and pro-
grammes should provide and promote activities 
which meet women’s needs and aspirations.

5. HIGH PERFORMANCE SPORT
a. Governments and sports organisations should 
provide equal opportunities to women to reach 
their sports performance potential by ensuring 
that all activities and programmes relating to per-
formance improvements take account of the spe-
FL¿F�QHHGV�RI�IHPDOH�DWKOHWHV�

b. Those supporting elite and/or professional ath-
letes should ensure that competition opportunities, 
rewards, incentives, recognition, sponsorship, 
promotion and other forms of support are provided 
fairly and equitably to both women and men.

6. LEADERSHIP IN SPORT
Women are under-represented in the leadership 
and decision making of all sport and sport- related 
organisations. Those responsible for these areas 

should develop policies and programmes and 
design structures which increase the number of 
women coaches, advisers, decision makers, of-
¿FLDOV��DGPLQLVWUDWRUV�DQG�VSRUWV�SHUVRQQHO�DW�DOO�
levels with special attention given to recruitment, 
development and retention.

7. EDUCATION, TRAINING AND DEVELOPMENT
Those responsible for the education, training and 
development of coaches and other sports person-
nel should ensure that education processes and ex-
periences address issues relating to gender equity 
DQG�WKH�QHHGV�RI�IHPDOH�DWKOHWHV��HTXLWDEO\�UHÀHFW�
women’s role in sport and take account of women’s 
leadership experiences, values and attitudes.

8. SPORT INFORMATION AND RESEARCH
Those responsible for research and providing in-
formation on sport should develop policies and 
programmes to increase knowledge and under-
standing about women and sport and ensure that 
research norms and standards are based on re-
search on women and men.

9. RESOURCES
Those responsible for the allocation of resources 
should ensure that support is available for sports-
women, women`s programmes and special meas-
ures to advance this Declaration of Principles.

10. DOMESTIC AND INTERNATIONAL 
COOPERATION
Government and non-government organisa-
tions should incorporate the promotion of issues 
of gender equity and the sharing of examples of 
good practice in women and sport policies and 
programmes in their associations with other or-
ganisations, within both domestic and interna-
tional arenas.
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Appendix 2

METHODOLOGy

Data was gathered by the use of Questback; an 
online tool for administration of questionnaires. 
The respondents received an e-mail containing 
an invitation to participate in the study followed by 
an individual URL-link to the questionnaire. The 
questionnaire comprised 24 main questions that 
were based around the principles of the Brighton 
Declaration on Women and Sport and was con-
nected to the following 11 topics: 

- Developing participation. 
- School and junior sport
- High performance sport
- Facilities
- Safety
- Leadership in sport
- Education , training and development
- Information and research
- Media coverage
- Resources
- Domestic and international cooperation

Almost all (n=22) were formulated in a stan-
dardised framework with ‘Has your organisation 
taken any actions since 2006 to…’, or ‘Has your 
organisation developed any policies, programs, 
or other initiatives since 2006 …’ followed by 
the topic the question wanted to address. The 
respondents were given the three options ‘Yes’, 
‘No’, and ‘I don’t know’. If the respondents 
marked ‘Yes’ they received a follow-up ques-
tion where they were asked to ‘Please describe 
the actions you have taken’, whereas those who 

marked ‘No’ were asked ‘Please can you explain 
why not?’. In addition, the respondents were also 
asked the following two open-ended questions: 
‘In what areas do you think there has been the 
most progress for women and sport in the past 
20 years?’, and ‘What do you think is the most 
important issue for women and sport and/or ex-
ercise today?’

Study sample: Brighton Declaration 
Signatories (n=290)

A list of known BD-signatories was provided by 
the IWG-secretariat for the present study. It was 
decided that organisations that signed the Brigh-
ton Declaration during the data gathering should 
be added to the list and receive an invitation to 
SDUWLFLSDWH�LQ�WKH�VWXG\�DV�ZHOO��7KH�¿UVW�H�PDLO�LQ-
vitation was sent out May 2 with collective remind-
ers July 2 and September 2 to all non-responds. 
Furthermore, personalised e-mails were formu-
lated and sent out to all non-responds in mid-
October with reminders in the start of November. 
No new signatories were added to the study after 
September 2 which gave a list of 390 known BD-
signatories. However, 100 of the signatories in the 
list either did not have a working e-mail address 
or any other kind information that could be used 
to get in touch with them. Hence, only 290 BD-
signatories (74%) received an e-mail invitation to 
participate in the study.
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Study sample: Non-BD organisations (n=52) 
and Catalyst subscribers (n=4542)

A list with contact details (e-mails and contact per-
sons) of the 52 Non-BD organisations was provid-
ed by the IWG-secretariat and an e-mail invitation 
was sent the same day and with the same dates 
for reminders as for the BD-signatories; May 2, 
July 2, and September 2. 

The IWG-secretariat also provided a list with e-
mail addresses of the Catalyst-subscribers. This 
list was checked against the 290 BD-signatories 
and the 52 Non-BD organisations to prevent 
double posts. If identical e-mail addresses were 
revealed the one among the Catalyst-subscribers 
was deleted. Similar to the BD-signatories it was 
decided that e-mail addresses registered as Cata-
lyst-subscribers during the data gathering should 
be added to the list and receive an invitation to 
participate in the study as well. The Catalyst-
VXEVFULEHUV�UHFHLYHG�WKHLU�¿UVW�H�PDLO�LQYLWDWLRQ�RQ�
July 30 with reminders sent out September 4 and 
October 14. Altogether 4 542 Catalyst-subscrib-
ers received an e-mail invitation to participate in 
the study.

The Non-BD organisations and the Catalyst-sub-
scribers received the same questionnaire as the 
BD-signatories, but with one extra opening ques-
tion. It was decided that the unit studied had to 
be organisations and the actions they had taken 
on women and sport. The e-mail recipients were 
therefore presented the following text: 

)RU�\RXU�LQIRUPDWLRQ��WKLV�TXHVWLRQQDLUH�
should only be answered by representa-
WLYHV� RI� RUJDQLVDWLRQV�� %\� RUJDQLVDWLRQ�
we mean national and international gov-

ernmental and non-governmental or-
JDQLVDWLRQV�VXFK�DV��0LQLVWULHV�UHVSRQ-
VLEOH� IRU�VSRUW��6SRUW�FRXQFLOV��1DWLRQDO�
2O\PSLF�&RPPLWWHHV��6SRUW�IHGHUDWLRQV�
DVVRFLDWLRQV��6SRUW� FOXEV��:RPHQ�DQG�
VSRUW� JURXSV�IRXQGDWLRQV�DVVRFLDWLRQV��
8QLYHUVLWLHV�&ROOHJHV�6FKRROV�� 3URIHV-
VLRQDO�PHPEHUVKLS�RUJDQLVDWLRQV�

The respondents were subsequently asked ‘Are 
you able to answer this questionnaire on behalf 
RI� DQ� RUJDQLVDWLRQ� DFFRUGLQJ� WR� WKH� GH¿QLWLRQ�
above?’ If ‘Yes’ was marked they were asked to 
name the organisation they answered on behalf 
of and thereafter redirected to the same ques-
tions as the BD-signatories received. If ‘No’ was 
marked they did not receive any further questions, 
but were redirected to a page that acknowledged 
their participation.

Response rates

The accesses to the online questionnaires were 
closed on November 26 and with the following re-
VSRQVH�¿JXUHV�

- 91 BD-signatories (Response rate = 31%)

- 15 Non-BD organisations (Response rate 
= 29%)

- 401 Catalyst-subscribers (Response rate = 9%)

$Q� LQYHVWLJDWLRQ�RI�D�PHUJHG�¿OH� �Q �����RI� WKH�
WKUHH�VDPSOHV�UHVXOWHG�LQ�D�¿QDO�GDWD�¿OH�FRQVLVW-
ing of 326 responds altogether. The remove of 
181 responses was based on the following con-
siderations:
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- Non-BD organisations (n=2) and Catalyst 
subscribers (n=151) that had answered 
“No” to the question “Are you able to an-
swer this questionnaire on behalf of an 
RUJDQLVDWLRQ� DFFRUGLQJ� WR� WKH� GH¿QLWLRQ�
above?” were removed.

- Double responds from Catalyst-subscrib-
ers (n=20) were removed based on the 
following two principles: 1) If an organ-
isation had responses from one BD-sig-
natory and one Catalyst-subscriber the 
Catalyst-subscriber was removed, or 2) If 
an organisation had responses from two 
Catalyst-subscribers the latest of the two 
responses was removed.

- Empty responses from BD-signatories 
(n=4) was removed (i.e. respondents 
who had completed the questionnaire, 
but without providing any answers).

- Responses from Catalyst-subscribers 
�Q ���ZLWK� LQVXI¿FLHQW� RU� ODFNLQJ� VSHFL¿-
cation of the organisation they answered 
on behalf of were removed.

Furthermore, it was decided that:

- 23 responses from Catalyst-subscribers 
should be recognised as BD-signatories. 
These had reported names of organisa-
tions that had signed the Brighton Decla-

ration, but where no responses was reg-
istered from the contact e-mail that was 
registered in the list of BD-signatories 
provided by the IWG-secretariat. Hence, 
this gave a total of 110 (38%) working 
responses out of the 290 BD-signatories 
that had received an e-mail invitation to 
participate in the study.

- The Non-BD organisations and the Cata-
lyst-subscribers should be treated as one 
group for simplicity reasons (hereafter re-
ferred to as ‘Catalyst-subscribers’).

- Results for BD-signatories and Catalyst-
subscribers should be presented together 
in the Progress Report.

Case studies

Based on the answers from the questionnaires 
some organisations describing interesting cases/
projects/etc. were contacted by e-mail and asked 
to contribute with more information about their 
answers (both text and pictures) so this could be 
incorporated as examples of good practice in the 
progress report. Organisations representing alto-
gether 78 cases were contacted, and reminders 
were also sent to those that had not returned our 
TXHVWLRQV�GXULQJ�WKH�¿UVW�WZR�ZHHNV��7KH�GLVWULEX-
tion of cases across continents and organisational 
types are presented in the table below.
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Women in Sport Organisations 8 3 3 1 5 4 24
International & Continental Sport        
Organisations 14 4 1 19

NOCs, NPCs & National Conf. of 
Sports 6 1 1 1 9

National & Regional Sport Federa-
tions 8 2 4 2 16
Governmental Organisations 9 3 12
Universities & Academic Organisa-
tions 1 2 1 1 1 6

Other 1 4 8 13
TOTAL 24 36 15 10 8 6 99
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Appendix 3

Women and Sport organiSationS (n=46)
100% Sport - Center of Eexcellence Opportunities for Men and Women 

(Austria)

Alliance of Women Coaches (USA)

Alzahra Cultural & Sport Association (Afghanistan)

Anita White Foundation (UK)

Australian Womensport and Recreation Association (AWRA)

E�¿W�6SRUWV�DQG�+HDOWK\�/LYLQJ�&HQWHUV�IRU�:RPHQ��7XUNH\�
DEMUSA - Mexican Women and Sport Association

European Women and Sport (EWS)

)2'('(���)RRWEDOO�WR�'HYHORS�'HVWLWXWH��/LEHULD�
,QGRQHVLDQ�$VVRFLDWLRQ�RI�3K\VLFDO�(GXFDWLRQ�DQG�6SRUWV�IRU�*LUOV�DQG�
Women (PERWOSI)

,QWHUQDWLRQDO�$VVRFLDLRQ�RI�3K\VLFDO�(GXFDWLRQ�DQG�6SRUW�IRU�:RPHQ�DQG�
*LUOV��,$3(6*:�
,QWHUQDWLRQDO�)HGHUDWLRQ�RI�$VVRFLDWHG�:UHVWOLQJ�6W\OHV��),/$����:RPDQ�
and Sport Commision

International Fencing Federation (FIE) - Women & Fencing Council

Israel National Project to Promote Women in Sport

-DSDQ�$VVRFLDWLRQ�RI�3K\VLFDO�(GXFDWLRQ�IRU�:RPHQ��-$3(:�
-DSDQ�6RFLHW\�IRU�6SRUW�DQG�*HQGHU�6WXGLHV
Japanese Association for Women and Sport (JWS)

-XPXL\D�:RPHQ�*URXS���:RPHQ�LQ�6SRUW�3URJUDP��.HQ\D�
-\YVN\ODQ�)LJKW�/LNH�D�*LUO�&OXE��)LQODQG�
/HDGHUVKLS�$GYDQFHPHQW�IRU�:RPHQ�DQG�6SRUW��&DQDGD�
/LEHULDQ�:RPHQ�DQG�6SRUWV�$VVRFLDWLRQ
0DURFFDQ�1DWLRQDO�$VVRFLDWLRQ�:RPHQ�3K\VLFDO�$FWLYLW\�DQG�6SRUW�
(ANFAPS)

Mediterranean Association of Women Sports Culture (France)

0RYLQJ�WKH�*RDOSRVWV�.LOL¿��.HQ\D�
Multicultural Women’s Sports and Culture Association (Finland)

Nigerian Association of Women in Sports (NAWIS)

12:63$5���1DWLRQDO�2UJDQLVDWLRQ�IRU�:RPHQ�LQ�6SRUW�3K\VLFDO�$FWLYLW\�
and Recreation (Zambia)

Oceania Women and Sport Commission

3DNLVWDQ�$VVRFLDWLRQ�IRU�:RPHQ�6SRUWV
3ROLVK�2O\PSLF�&RPPLWWHH���:RPHQ¶V�6SRUW�&RPPLVVLRQ
Portuguese Women and Sport Commission

3URMHFW�:RPDQ��6SRUW�DQG�6RFLHW\��6SDLQ�
6H\FKHOOHV�:RPHQ�	�6SRUWV��6:$6$�
Sport Association for Arab Women (SAAW)

7DVN�)RUFH�RQ�'HDI�DQG�+DUG�RI�+HDULQJ�*LUOV�DQG�:RPHQ�LQ�6SRUW
7XFNHU�&HQWHU�IRU�5HVHDUFK�RQ�*LUOV�	�:RPHQ�LQ�6SRUW��86$�
Women and Sport South Africa (WASSA)

:RPHQ�LQ�6SRUW�1HWZRUN��1HZ�=HDODQG�
Women Sport International (WSI)

Women Win

Women’s Sports and Fitness Foundation (UK)

Women´s Sports Foundation (USA)

WomenCAN International

:RPHQVSRUW�	�5HFUHDWLRQ�7DVPDQLD��$XVWUDOLD�
World Village of Women and Sport

Zimbabwe Women in Sport

international and Continental Sport organiSationS (n=51)
$VVRFLDWLRQ�IRU�,QWHUQDWLRQDO�6SRUW�)RU�$OO��7$),6$�
$VVRFLDWLRQ�RI�6XPPHU�2O\PSLF�,QWHUQDWLRQDO�)HGHUDWLRQV��$62,)�
Badminton World Federation (BWF)

(1*62�<RXWK
European Athletics

European Fencing Confederation (EFC)

(XURSHDQ�*D\�DQG�/HVELDQ�6SRUW�)HGHUDWLRQ��(*/6)�
(XURSHDQ�+DQGEDOO�)HGHUDWLRQ��(+)�
(XURSHDQ�1RQ�*RYHUQPHQWDO�6SRUW�2UJDQLVDWLRQV��(1*62�
(XURSHDQ�3DUDO\PSLF�&RPPLWWHH��(3&�
FIM Africa

International Air Sports Federation (FAI)

,QWHUQDWLRQDO�$UFKHU\�)HGHUDWLRQ��),7$�
International Automobile Federation (FIA)

,QWHUQDWLRQDO�%DVNHWEDOO�)HGHUDWLRQ��),%$�
International Boxing Association (AIBA)

International Canoe Federation (ICF)

International Chess Federation (FIDE)

,QWHUQDWLRQDO�&\FOLVWV�8QLRQ��8&,�
International Equestrian Federation (FEI)

,QWHUQDWLRQDO�)HGHUDWLRQ�RI�$GDSWHG�3K\VLFDO�$FWLYLW\��,)$3$�
International Federation of Basque Pelota (FIPV)

International Federation of Netball Associations (IFNA)

International Floorball Federation (IFF)

International Football Federation (FIFA)

,QWHUQDWLRQDO�*\PQDVWLFV�)HGHUDWLRQ��),*�
,QWHUQDWLRQDO�+RFNH\�)HGHUDWLRQ��),+�
,QWHUQDWLRQDO�,FH�+RFNH\�)HGHUDWLRQ��,,+)�
International Korfball Federation (IKF)

,QWHUQDWLRQDO�/LIH�6DYLQJ�2UJDQLVDWLRQ��,/6�
,QWHUQDWLRQDO�0DVWHUV�*DPHV�$VVRFLDWLRQ��,0*$�
,QWHUQDWLRQDO�0LOLWDU\�6SRUWV�&RXQFLO��&,60�
,QWHUQDWLRQDO�0RWRUF\FOLQJ�)HGHUDWLRQ��),0�
,QWHUQDWLRQDO�3DUDO\PSLF�&RPPLWWHH��,3&�
International Ringette Federation (IRF)

,QWHUQDWLRQDO�6NL�)HGHUDWLRQ��),6�
,QWHUQDWLRQDO�7DEOH�7HQQLV�)HGHUDWLRQ��,77)�
,QWHUQDWLRQDO�8QLYHUVLW\�6SRUWV�)HGHUDWLRQ��),68�
,QWHUQDWLRQDO�:DWHUVNL�	�:DNHERDUG�)HGHUDWLRQ��,::)�
,QWHUQDWLRQDO�:KHHOFKDLU�%DVNHWEDOO�)HGHUDWLRQ��,:%)����(XURSHDQ�=RQH
,QWHUQDWLRQDO�:RUNHUV�DQG�$PDWHXUV�6SRUWV�&RQIHGHUDWLRQ��&6,7�
,QWHUQDWLRQDO�<RJD�6SRUWV�)HGHUDWLRQ��,<6)�
2FHDQLD�7DEOH�7HQQLV�)HGHUDWLRQ��277)�
Pan American Canoe Federation (COPAC)

Pan American Surf Association (PASA)

6SHFLDO�2O\PSLFV��(XURSH�(XUDVLD�5HJLRQ
SportAccord

World Curling Federation (WCF)

World Dancesport Federation (WDSF)

World Squash Association (WSF)

World Underwater Federation (CMAS)

noCs, npCs & national Confederations of Sports (n=46)
$OJHULDQ�2O\PSLF�&RPPLWWHH
$PHULFDQ�6DPRD�1DWLRQDO�2O\PSLF�&RPPLWWHH
$6.g���$VVRFLDWLRQ�IRU�6SRUW�DQG�3K\VLFDO�&XOWXUH�LQ�$XVWULD
%DUEDGRV�2O\PSLF�$VVRFLDWLRQ
&KLQHVH�7DLSHL�2O\PSLF�&RPPLWWHH
&RVWD�5LFD�1DWLRQDO�2O\PSLF�&RPPLWWHH
&URDWLDQ�2O\PSLF�&RPPLWWHH
&\SUXV�1DWLRQDO�2O\PSLF�&RPPLWWHH
&\SUXV�2UJDQD]DWLRQ�RI�6SRUW
&]HFK�2O\PSLF�&RPPLWWHH
Czech Sports Union

(O�6DOYDGRU�2O\PSLF�&RPPLWWHH
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)DURHVH�&RQIHGHUDWLRQ�RI�6SRUWV�DQG�1DWLRQDO�2O\PSLF�&RPPLWWHH
)LQQLVK�2O\PSLF�&RPPLWWHH
)LQQLVK�3DUDO\PSLF�&RPPLWWHH
,YRU\�&RDVW�2O\PSLF�&RPPLWWHH
-DPDLFD�2O\PSLF�$VVRFLDWLRQ
-DSDQHVH�2O\PSLF�&RPPLWWHH
.RUHDQ�2O\PSLF�&RPPLWWHH
/LWKXDQLDQ�8QLRQ�RI�6SRUWV�)HGHUDWLRQV
/X[HPERXUJ�2O\PSLF�DQG�6SRUWV�&RPPLWWHH
0DOWHVH�2O\PSLF�&RPPLWWHH
1DWLRQDO�2O\PSLF�DQG�6SRUW�$VVRFLDWLRQ�RI�,FHODQG
1DWLRQDO�2O\PSLF�&RPPLWWHH�$OEDQLD
1DWLRQDO�2O\PSLF�&RPPLWWHH�RI�'HQPDUN
1DWLRQDO�2O\PSLF�&RPPLWWHH�RI�)UDQFH
1DWLRQDO�2O\PSLF�&RPPLWWHH�RI�,QGRQHVLD
1DWLRQDO�2O\PSLF�&RPPLWWHH�RI�/LWKXDQLD
1DWLRQDO�2O\PSLF�&RPPLWWHH�RI�WKH�5HSXEOLF�RI�$]HUEDLMDQ
1DWLRQDO�2O\PSLF�&RPPLWWWHH�RI�'RPLQLFDQ�5HSXEOLF
1DWLRQDO�3DUDO\PSLF�&RPPLWWHH�RI�WKH�1HWKHUODQGV
1HZ�=HDODQG�2O\PSLF�&RPPLWWHH
Northern Marianas Amateur Sports Association

1RUZHJLDQ�2O\PSLF�DQG�3DUDO\PSLF�&RPPLWWHH�DQG�&RQIHGHUDWLRQ�RI�
Sports

2O\PSLF�&RPPLWWH�RI�6ORYHQLD
2O\PSLF�&RXQFLO�RI�,UHODQG
3KLOLSSLQH�6SRUWV�$VVRFLDWLRQ�IRU�WKH�'LIIHUHQWO\�$EOHG���1DWLRQDO�
3DUDO\PSLF�&RPPLWWHH
5RPDQLDQ�2O\PSLF�DQG�6SRUWV�&RPPLWWHH
6DQ�0DULQR�1DWLRQDO�2O\PSLF�&RPPLWWHH
6HQHJDO�1DWLRQDO�2O\PSLF�&RPPLWWHH
6ZD]LODQG�2O\PSLF�DQG�&RPPRQZHDOWK�*DPHV�$VVRFLDWLRQ
6ZHGLVK�2O\PSLF�&RPPLWWHH
Swedish Sports Confederation

6ZLVV�2O\PSLF�&RPPLWWHH
9$/2���)LQQLVK�6SRUWV�&RQIHGHUDWLRQ
=LPEDEZH�2O\PSLF�&RPPLWWHH

national Sport FederationS (n=80)
$&7�)RRWEDOO�)HGHUDWLRQ��$XVWUDOLD�
$OJHULDQ�)HGHUDWLRQ�RI�8QLYHUVLW\�6SRUW
Andalusian Mountain Sports Federation (Spain)

$VVRFLDWLRQ�IRU�3K\VLFDO�(GXFDWLRQ��8.�
$WKOHWLF�)HGHUDWLRQ�RI�/LWKXDQLD
Athletic Federation of Montenegro

Athletic Federation of the Republic of Armenia

Australian Canoeing

$XVWUDOLDQ�+DQGEDOO�)HGHUDWLRQ
$XVWUDOLDQ�5XOHV�)RRWEDOO���1HZ�6RXWK�:DOHV�	�$&7
Australian Sumo Federation

$XVWUDOLDQ�8QLYHUVLW\�6SRUW
Bocce Federation of Australia

Bowls Australia

%XOJDULDQ�:RUNHUV¶�)HGHUDWLRQ
&RPPRQZHDOWK�*DPHV�$VVRFLDWLRQ�&DQDGD
&ULFNHW�$VVRFLDWLRQ�RI�WKH�%OLQG��1HSDO�
'�9ROOH\EDOO��$XVWUDOLD�
'DQLVK�)HGHUDWLRQ�IRU�&RPSDQ\�6SRUWV
Equestrian Federation of Finland

)LQODQG¶V�6ZHGLVK�*\PQDVWLFV�)HGHUDWLRQ
Finland’s Swedish Sport

Finnish Curling Association

Finnish Floorball Federation

)LQQLVK�*ROI�8QLRQ
Finnish Judo Association

Finnish multi-cultural Sport Foundation

Finnish Sailing and Boating Associasion

Finnish School Sport Federation

Finnish Student Sports Federation

Football Association of Finland

)UHQFK�7DEOH�7HQQLV�)HGHUDWLRQ
+DQGEDOO�$VVRFLDWLRQ�RI�9LFWRULD��$XVWUDOLD�
+RFNH\�4XHHQVODQG��$XVWUDOLD�
,*66$���,QGHSHQGHQW�*LUOV�6FKRROV�6SRUWLQJ�$VVRFLDWLRQ��$XVWUDOLD�
Irish Kendo Federation

Israeli Athletics Association

Italian Association of Sport for All

Jamaica Intercollegiate Sports Association

.HQ\D�6SRUWV�)HGHUDWLRQ�RI�WKH�'HDI

.HQ\D�8QLYHUVLWLHV�6SRUWV�$VVRFLDWLRQ
/DWYLDQ�$WKOHWLF�$VVRFLDWLRQ
Malalo Sports Foundation (Zambia)

0RWRUF\FOLQJ�9LFWRULD��$XVWUDOLD�
1DWLRQDO�8QLYHUVLW\�6SRUWV�&RXQFLO��0H[LFR�
Netball Australia

North Eastern Dragon Boaters Association (USA)

1RUZHJLDQ�$VVRFLDWLRQ�RI�8QLYHUVLW\�6SRUW
3K\VLFDO�(GXFDWLRQ�DQG�6SRUWV�2UJDQL]DWLRQ�3DNLVWDQ
3RUWXJXHVH�7DEOH�7HQQLV�)HGHUDWLRQ
4XHHQVODQG�%DGPLQWRQ�$VVRFLDWLRQ��$XVWUDOLD�
Ringette Canada

5LQNEDOO�DQG�5LQJHWWH�)LQODQG
Romanian Badminton Federation

5R\DO�'XWFK�$WKOHWLFV�)HGHUDWLRQ
5R\DO�6SDQLVK�*\PQDVWLFV�)HGHUDWLRQ
5R\DO�6SDQLVK�/LIH6DYLQJ�)HGHUDWLRQ
5R\DO�6SDQLVK�9ROOH\EDOO�)HGHUDWLRQ
Russian Students Sport Union

Rwanda School Sports Federation

6DYDWH�&DQDGD
Spanish Orienteering Federation

Swedish Deaf Sports Federation

Swedish Football Association

6ZHGLVK�*\PQDVWLFV�)HGHUDWLRQ
6ZHGLVK�8QLYHUVLW\�6SRUWV�)HGHUDWLRQ
6ZLPPLQJ�1RUWKHUQ�7HUULWRU\��$XVWUDOLD�
Swiss Athletics

Swiss Deaf Sports Federation

7ULDWKORQ�$XVWUDOLD
7ULDWKORQ�&DQDGD
7XQLVLDQ�$WKOHWLFV�)HGHUDWLRQ
7XUNLVK�$WKOHWLFV�)HGHUDWLRQ
8UXJXD\DQ�)RRWEDOO�$VVRFLDWLRQ
86$�'HDI�%DVNHWEDOO�
USA Deaf Sports Federation

USA Sailing

86$�9ROOH\EDOO
Vicsport (Australia)

governmental organiSationS
%DVTXH�*RYHUQPHQW���'LUHFWRUDWH�RI�<RXWK�DQG�6SRUWV��6SDLQ�
Catalan Sports Council (Spain)

&LW\�RI�+HOVLQNL�6SRUWV�'HSDUWPHQW��)LQODQG�
Coldeportes - Colombian Sports Institute

'HSDUWPHQW�RI�7UDQVSRUW��7RXULVP�DQG�6SRUW��,UHODQG�
Enlarged Partiel Agreement on Sport of the Council of Europe

)HGHUDO�0LQLVWU\�RI�'HIHQFH�DQG�6SRUWV��$XVWULD�
)HGHUDO�0LQLVWU\�RI�WKH�,QWHULRU��*HUPDQ\�
)LQQLVK�0LQLVWU\�RI�(GXFDWLRQ�DQG�&XOWXUH
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)LQQLVK�0LQLVWU\�RI�6RFLDO�$IIDLUV�DQG�+HDOWK���*HQGHU�(TXDOLW\�8QLW
*RYHUQPHQW�RI�6W\ULD���'HSDUWPHQW�RI�6SRUWV��$XVWULD�
+LJK�&RXQFLO�IRU�6SRUW�RI�6SDLQ
Malta Sports Council

0H[LFR�1DWLRQDO�&RPPLVVLRQ�IRU�3K\VLFDO�&XOWXUH�DQG�6SRUW
0LQLVWU\�RI�&XOWXUH��6ZHGHQ�
0LQLVWU\�RI�+HDOWK��:HOIDUH�DQG�6SRUW��1HWKHUODQG�
0LQLVWU\�RI�,QIRUPDWLRQ��<RXWK��&XOWXUH�DQG�6SRUWV��7DQ]DQLD�
New South Wales - Department of Education and Communities (Australia)

1HZFDVWOH�&LW\�&RXQFLO���$FWLYH�1HZFDVWOH��8.�
3RUWXJXHVH�,QVWLWXWH�2I�6SRUW�DQG�<RXWK
6SRUW�DQG�5HFUHDWLRQ�7DVPDQLD��$XVWUDOLD�
Sport England

Sport Northern Ireland

UK Sport

8SSHU�+XQWHU�6KLUH�&RXQFLO��$XVWUDOLD�
Zaragoza Municipal Sports (Spain)

UniverSitieS & aCademiC organiSationS (n=37)
$O]DKUD�8QLYHUVLW\���6SRUW�0DQDJHPHQW�'HSDUWPHQW��,UDQ�
$XVWUDOLDQ�6RFLHW\�IRU�6SRUWV�+LVWRU\
%DUU\�8QLYHUVLW\��86$�
%UXQHO�8QLYHUVLW\���$FWLYLWLYH�8QLYHUVLWLWLHV�3URMHFW��8.�
&KULVWLDQ�$FDGHP\�LQ�-DSDQ
'DU�$ONDOLPD�6FKRRO�LQ�%HWKOHKHP��3DOHVWLQH�
)LQQLVK�6RFLHW\�RI�6SRUW�6FLHQFHV
)UHLH�8QLYHUVLWlW�%HUOLQ��*HUPDQ\�
+XVVRQ�8QLYHUVLW\��86$�
,QWHUQDWLRQDO�$FDGHP\�RI�6SRUWV�6FLHQFH�DQG�7HFKQRORJ\��$,676�
,QWHUQDWLRQDO�&RXQFLO�RI�6SRUW�6FLHQFH�DQG�3K\VLFDO�(GXFDWLRQ��,&663(�
,QWHUQDWLRQDO�6RFLRORJ\�RI�6SRUW�$VVRFLDWLRQ��,66$�
-DSDQ�6RFLHW\�RI�3K\VLFDO�(GXFDWLRQ��+HDOWK��DQG�6SRUW�6FLHQFHV
/D�7UREH�8QLYHUVLW\��$XVWUDOLD�
/DNVKPLEDL�1DWLRQDO�,QVWLWXWH�RI�3K\VLFDO�(GXFDWLRQ��,QGLD�
/HHGV�7ULQLW\�8QLYHUVLW\��8.�
0DNHUHUH�8QLYHUVLW\���6SRUWV�6FLHQFH�8QLW��8JDQGD�
0DOP|�8QLYHUVLW\��6ZHGHQ�
Nwafor Orizu College of Education (Nigeria)

3HGDJRJLFDO�8QLYHUVLW\�([SHULPHQWDO�/LEHUWDGRU��9HQH]XHOD�
3RO\WHFKQLF�8QLYHUVLW\�RI�0DGULG���)DFXOW\�RI�3K\VLFDO�$FWLYLW\�DQG�6SRUW�
(Spain)

4XHHQVODQG�8QLYHUVLW\�RI�7HFKQRORJ\��$XVWUDOLD�
6FKRROV�RI�$UWV�DQG�6FLHQFH�RI�6DR�3DXOR�8QLYHUVLW\��%UDVLO�
6HPPHOZHLV�8QLYHUVLW\���)DFXOW\�RI�3(�DQG�6SRUW�6FLHQFHV��+XQJDU\�
Smith College (USA)

6ZHGLVK�6FKRRO�IRU�6SRUW�DQG�+HDOWK�6FLHQFHV
7H[DV�&KULVWLDQ�8QLYHUVLW\��86$�
8QLYHUVLW\�RI�$GDP�0LFNLHZLF]��3RODQG�
8QLYHUVLW\�RI�%DUFHORQD���1DWLRQDO�,QVWLWXWH�RI�3K\VLFDO�(GXFDWLRQ�RI�
Catalonia (Spain)

8QLYHUVLW\�RI�%HOJUDGH���)DFXOW\�RI�6SRUW�DQG�3K\VLFDO�(GXFDWLRQ��6HUELD�

8QLYHUVLW\�RI�-\YlVN\Ol���)DFXOW\�RI�6SRUW�DQG�+HDOWK�6FLHQFHV��)LQODQG�
8QLYHUVLW\�RI�/MXEOMDQD��6ORYHQLD�
8QLYHUVLW\�RI�1HYDGD��86$�
8QLYHUVLW\�RI�3XHUWR�5LFR
8QLYHUVLW\�RI�9LHQQD���,QVWLWXWH�RI�6SRUW�6FLHQFH��$XVWULD�
8QLYHUVLW\�RI�=DJUHE��&URDWLD�
9LFWRULD�8QLYHUVLW\��$XVWUDOLD�

other organiSationS (n=41)
���+HOVLQNL�+XPDQ�5LJKWV�)RXQGDWLRQ��)LQODQG�
$FWLRQ�RQ�$IULFDQ�:RPHQ�)RXQGDWLRQ��*KDQD�
Arete Educational Consluting (Canada)

$VKRND���*OREDO�1HWZRUN�RI�6RFLDO�(QWUHSUHQHXUV
$63,5(���$FDGHP\�IRU�6SRUWV�([FHOOHQFH��4DWDU�
$XVWUDOLDQ�)RRWEDOO�/HDJXH
$YHQWR�&RQVXOWRULD��6SDLQ�
Budo for Peace (Israel)

Bulgarian Sports Pedagogues Association

&DOLIRUQLD�:RPHQ¶V�/DZ�&HQWHU��86$�
&DQDGLDQ�6SRUW�IRU�/LIH
Centre for Access to Football in Europe (CAFE)

Classroom Champions (USA & Canada)

&OXE�'H�*\PQDVWLTXH�/HV�5DSLGHV��%XUNLQD�)DVR�
Coaches Association of Finland

Coaching Association of Canada

(XURSHDQ�2EVHUYDWRLUH�RI�6SRUW�DQG�(PSOR\PHQW��(26(�
)LQQLVK�$QWLGRSLQJ�$JHQF\
*HQGHU�(TXDOLW\�2PEXGVPDQ��)LQODQG�
+RFNH\�	�7HQQLV�&OXE�2UDQMH�,QWHUQDWLRQDO��%HOJLXP�
,QWHUQDWLRQDO�3ODWIRUP�RQ�6SRUW�DQG�'HYHORSPHQW
International Sports Journalists Association (AIPS)

,QWXLWLYH�6ROXWLRQV��$XVWUDOLD�
,SVZLFK�*LUOV¶�*UDPPDU�6FKRRO��8.�
.HQ\DQ�3UHPLHU�/HDJXH
/LL.H���6SRUWV�	�'HYHORSPHQW��)LQODQG�
Marrara Judo Club (Australia)

National Foundation for Australian Women

1DWLRQDO�5XJE\�/HDJXH��$XVWUDOLD�
1R�/LPLWV�9ROOH\EDOO��86$�
3LLNNL|Q�.HKLW\V��)LQODQG�
3OD\�WKH�*DPH
3URMHFW�6ZDUDM\D��,QGLD�
5LJKW�WR�3OD\
6DFUHG�6SRUWV�)RXQGDWLRQ��6DLQW�/XFLD�:HVW�,QGLHV�
6+52���6RFLDO�+HOS�	�5HVHDUFK�2UJDQL]DWLRQ��3DNLVWDQ�
Sport and Citizenship

Swan Districts Football Club (Australia)

7RZQVYLOOH�)LUH�:1%/�7HDP��$XVWUDOLD�
81,�*OREDO�8QLRQ���6SRUW�352
Women Foundation of Ingualdad (Argentina)
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Appendix 4

international (n=54)
$VKRND���*OREDO�1HWZRUN�RI�6RFLDO�(QWUHSUHQHXUV
$VVRFLDWLRQ�IRU�,QWHUQDWLRQDO�6SRUW�)RU�$OO��7$),6$�
$VVRFLDWLRQ�RI�6XPPHU�2O\PSLF�,QWHUQDWLRQDO�)HGHUDWLRQV��$62,)�
Badminton World Federation (BWF)

,QWHUQDWLRQDO�$FDGHP\�RI�6SRUWV�6FLHQFH�DQG�7HFKQRORJ\��$,676�
International Air Sports Federation (FAI)

,QWHUQDWLRQDO�$UFKHU\�)HGHUDWLRQ��),7$�
,QWHUQDWLRQDO�$VVRFLDLRQ�RI�3K\VLFDO�(GXFDWLRQ�DQG�6SRUW�IRU�:RPHQ�DQG�
*LUOV��,$3(6*:�
International Automobile Federation (FIA)

,QWHUQDWLRQDO�%DVNHWEDOO�)HGHUDWLRQ��),%$�
International Boxing Association (AIBA)

International Canoe Federation (ICF)

International Chess Federation (FIDE)

,QWHUQDWLRQDO�&RXQFLO�RI�6SRUW�6FLHQFH�DQG�3K\VLFDO�(GXFDWLRQ��,&663(�
,QWHUQDWLRQDO�&\FOLVWV�8QLRQ��8&,�
International Equestrian Federation (FEI)

,QWHUQDWLRQDO�)HGHUDWLRQ�RI�$GDSWHG�3K\VLFDO�$FWLYLW\��,)$3$�
,QWHUQDWLRQDO�)HGHUDWLRQ�RI�$VVRFLDWHG�:UHVWOLQJ�6W\OHV��),/$����:RPDQ�
and Sport Commision

International Federation of Basque Pelota (FIPV)

International Federation of Netball Associations (IFNA)

International Fencing Federation (FIE) - Women & Fencing Council

International Football Federation (FIFA)

,QWHUQDWLRQDO�*\PQDVWLFV�)HGHUDWLRQ��),*�
,QWHUQDWLRQDO�+RFNH\�)HGHUDWLRQ��),+�
,QWHUQDWLRQDO�,FH�+RFNH\�)HGHUDWLRQ��,,+)�
International Korfball Federation (IKF)

,QWHUQDWLRQDO�/LIH�6DYLQJ�2UJDQLVDWLRQ��,/6�
,QWHUQDWLRQDO�0DVWHUV�*DPHV�$VVRFLDWLRQ��,0*$�
,QWHUQDWLRQDO�0LOLWDU\�6SRUWV�&RXQFLO��&,60�
,QWHUQDWLRQDO�0RWRUF\FOLQJ�)HGHUDWLRQ��),0�
,QWHUQDWLRQDO�3DUDO\PSLF�&RPPLWWHH��,3&�
,QWHUQDWLRQDO�3ODWIRUP�RQ�6SRUW�DQG�'HYHORSPHQW
International Ringette Federation (IRF)

,QWHUQDWLRQDO�6NL�)HGHUDWLRQ��),6�
,QWHUQDWLRQDO�6RFLRORJ\�RI�6SRUW�$VVRFLDWLRQ��,66$�
International Sports Journalists Association (AIPS)

,QWHUQDWLRQDO�7DEOH�7HQQLV�)HGHUDWLRQ��,77)�
,QWHUQDWLRQDO�8QLYHUVLW\�6SRUWV�)HGHUDWLRQ��),68�
,QWHUQDWLRQDO�:DWHUVNL�	�:DNHERDUG�)HGHUDWLRQ��,::)�
,QWHUQDWLRQDO�:RUNHUV�DQG�$PDWHXUV�6SRUWV�&RQIHGHUDWLRQ��&6,7�
,QWHUQDWLRQDO�<RJD�6SRUWV�)HGHUDWLRQ��,<6)�
3OD\�WKH�*DPH
5LJKW�WR�3OD\
SportAccord

7DVN�)RUFH�RQ�'HDI�DQG�+DUG�RI�+HDULQJ�*LUOV�DQG�:RPHQ�LQ�6SRUW
81,�*OREDO�8QLRQ���6SRUW�352
Women Sport International (WSI)

Women Win

WomenCAN International

World Curling Federation (WCF)

World Dancesport Federation (WDSF)

World Squash Association (WSF)

World Underwater Federation (CMAS)

World Village of Women and Sport

eUrope (n=132)
���+HOVLQNL�+XPDQ�5LJKWV�)RXQGDWLRQ��)LQODQG�
100% Sport - Center of Eexcellence Opportunities for Men and Women 

(Austria)

Andalusian Mountain Sports Federation (Spain)

Anita White Foundation (UK)

$6.g���$VVRFLDWLRQ�IRU�6SRUW�DQG�3K\VLFDO�&XOWXUH�LQ�$XVWULD
$VVRFLDWLRQ�IRU�3K\VLFDO�(GXFDWLRQ��8.�
$WKOHWLF�)HGHUDWLRQ�RI�/LWKXDQLD
Athletic Federation of Montenegro

$YHQWR�&RQVXOWRULD��6SDLQ�
%DVTXH�*RYHUQPHQW���'LUHFWRUDWH�RI�<RXWK�DQG�6SRUWV��6SDLQ�
%UXQHO�8QLYHUVLW\���$FWLYLWLYH�8QLYHUVLWLWLHV�3URMHFW��8.�
Bulgarian Sports Pedagogues Association

%XOJDULDQ�:RUNHUV¶�)HGHUDWLRQ
Catalan Sports Council (Spain)

Centre for Access to Football in Europe (CAFE)

&LW\�RI�+HOVLQNL�6SRUWV�'HSDUWPHQW��)LQODQG�
Coaches Association of Finland

&URDWLDQ�2O\PSLF�&RPPLWWHH
&\SUXV�1DWLRQDO�2O\PSLF�&RPPLWWHH
&\SUXV�2UJDQD]DWLRQ�RI�6SRUW
&]HFK�2O\PSLF�&RPPLWWHH
Czech Sports Union

'DQLVK�)HGHUDWLRQ�IRU�&RPSDQ\�6SRUWV
'HSDUWPHQW�RI�7UDQVSRUW��7RXULVP�DQG�6SRUW��,UHODQG�
(1*62�<RXWK
Enlarged Partiel Agreement on Sport of the Council of Europe

Equestrian Federation of Finland

European Athletics

European Fencing Confederation (EFC)

(XURSHDQ�*D\�DQG�/HVELDQ�6SRUW�)HGHUDWLRQ��(*/6)�
(XURSHDQ�+DQGEDOO�)HGHUDWLRQ��(+)�
(XURSHDQ�1RQ�*RYHUQPHQWDO�6SRUW�2UJDQLVDWLRQV��(1*62�
(XURSHDQ�2EVHUYDWRLUH�RI�6SRUW�DQG�(PSOR\PHQW��(26(�
(XURSHDQ�3DUDO\PSLF�&RPPLWWHH��(3&�
European Women and Sport (EWS)

)DURHVH�&RQIHGHUDWLRQ�RI�6SRUWV�DQG�1DWLRQDO�2O\PSLF�&RPPLWWHH
)HGHUDO�0LQLVWU\�RI�'HIHQFH�DQG�6SRUWV��$XVWULD�
)HGHUDO�0LQLVWU\�RI�WKH�,QWHULRU��*HUPDQ\�
)LQODQG¶V�6ZHGLVK�*\PQDVWLFV�)HGHUDWLRQ
Finland’s Swedish Sport

)LQQLVK�$QWLGRSLQJ�$JHQF\
Finnish Curling Association

Finnish Floorball Federation

)LQQLVK�*ROI�8QLRQ
Finnish Judo Association

)LQQLVK�0LQLVWU\�RI�(GXFDWLRQ�DQG�&XOWXUH
)LQQLVK�0LQLVWU\�RI�6RFLDO�$IIDLUV�DQG�+HDOWK���*HQGHU�(TXDOLW\�8QLW
Finnish multi-cultural Sport Foundation

)LQQLVK�2O\PSLF�&RPPLWWHH
)LQQLVK�3DUDO\PSLF�&RPPLWWHH
Finnish Sailing and Boating Associasion

Finnish School Sport Federation

)LQQLVK�6RFLHW\�RI�6SRUW�6FLHQFHV
Finnish Student Sports Federation

Football Association of Finland
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)UHLH�8QLYHUVLWlW�%HUOLQ��*HUPDQ\�
)UHQFK�7DEOH�7HQQLV�)HGHUDWLRQ
*HQGHU�(TXDOLW\�2PEXGVPDQ��)LQODQG�
*RYHUQPHQW�RI�6W\ULD���'HSDUWPHQW�RI�6SRUWV��$XVWULD�
+LJK�&RXQFLO�IRU�6SRUW�RI�6SDLQ
+RFNH\�	�7HQQLV�&OXE�2UDQMH�,QWHUQDWLRQDO��%HOJLXP�
,QWHUQDWLRQDO�:KHHOFKDLU�%DVNHWEDOO�)HGHUDWLRQ��,:%)����(XURSHDQ�=RQH
,SVZLFK�*LUOV¶�*UDPPDU�6FKRRO��8.�
Irish Kendo Federation

Italian Association of Sport for All

-\YVN\ODQ�)LJKW�/LNH�D�*LUO�&OXE��)LQODQG�
/DWYLDQ�$WKOHWLF�$VVRFLDWLRQ
/HHGV�7ULQLW\�8QLYHUVLW\��8.�
/LL.H���6SRUWV�	�'HYHORSPHQW��)LQODQG�
/LWKXDQLDQ�8QLRQ�RI�6SRUWV�)HGHUDWLRQV
/X[HPERXUJ�2O\PSLF�DQG�6SRUWV�&RPPLWWHH
0DOP|�8QLYHUVLW\��6ZHGHQ�
Malta Sports Council

0DOWHVH�2O\PSLF�&RPPLWWHH
Mediterranean Association of Women Sports Culture (France)

0LQLVWU\�RI�&XOWXUH��6ZHGHQ�
0LQLVWU\�RI�+HDOWK��:HOIDUH�DQG�6SRUW��1HWKHUODQG�
Multicultural Women’s Sports and Culture Association (Finland)

1DWLRQDO�2O\PSLF�DQG�6SRUW�$VVRFLDWLRQ�RI�,FHODQG
1DWLRQDO�2O\PSLF�&RPPLWWHH�$OEDQLD
1DWLRQDO�2O\PSLF�&RPPLWWHH�RI�'HQPDUN
1DWLRQDO�2O\PSLF�&RPPLWWHH�RI�)UDQFH
1DWLRQDO�2O\PSLF�&RPPLWWHH�RI�/LWKXDQLD
1DWLRQDO�3DUDO\PSLF�&RPPLWWHH�RI�WKH�1HWKHUODQGV
1HZFDVWOH�&LW\�&RXQFLO���$FWLYH�1HZFDVWOH��8.�
1RUZHJLDQ�$VVRFLDWLRQ�RI�8QLYHUVLW\�6SRUW
1RUZHJLDQ�2O\PSLF�DQG�3DUDO\PSLF�&RPPLWWHH�DQG�&RQIHGHUDWLRQ�RI�
Sports

2O\PSLF�&RPPLWWH�RI�6ORYHQLD
2O\PSLF�&RXQFLO�RI�,UHODQG
3LLNNL|Q�.HKLW\V��)LQODQG�
3ROLVK�2O\PSLF�&RPPLWWHH���:RPHQ¶V�6SRUW�&RPPLVVLRQ
3RO\WHFKQLF�8QLYHUVLW\�RI�0DGULG���)DFXOW\�RI�3K\VLFDO�$FWLYLW\�DQG�6SRUW�
(Spain)

3RUWXJXHVH�,QVWLWXWH�2I�6SRUW�DQG�<RXWK
3RUWXJXHVH�7DEOH�7HQQLV�)HGHUDWLRQ
Portuguese Women and Sport Commission

3URMHFW�:RPDQ��6SRUW�DQG�6RFLHW\��6SDLQ�
5LQNEDOO�DQG�5LQJHWWH�)LQODQG
Romanian Badminton Federation

5RPDQLDQ�2O\PSLF�DQG�6SRUWV�&RPPLWWHH
5R\DO�'XWFK�$WKOHWLFV�)HGHUDWLRQ
5R\DO�6SDQLVK�*\PQDVWLFV�)HGHUDWLRQ
5R\DO�6SDQLVK�/LIH6DYLQJ�)HGHUDWLRQ
5R\DO�6SDQLVK�9ROOH\EDOO�)HGHUDWLRQ
Russian Students Sport Union

6DQ�0DULQR�1DWLRQDO�2O\PSLF�&RPPLWWHH
6HPPHOZHLV�8QLYHUVLW\���)DFXOW\�RI�3(�DQG�6SRUW�6FLHQFHV��+XQJDU\�
Spanish Orienteering Federation

6SHFLDO�2O\PSLFV��(XURSH�(XUDVLD�5HJLRQ
Sport and Citizenship

Sport England

Sport Northern Ireland

Swedish Deaf Sports Federation

Swedish Football Association

6ZHGLVK�*\PQDVWLFV�)HGHUDWLRQ
6ZHGLVK�2O\PSLF�&RPPLWWHH

6ZHGLVK�6FKRRO�IRU�6SRUW�DQG�+HDOWK�6FLHQFHV
Swedish Sports Confederation

6ZHGLVK�8QLYHUVLW\�6SRUWV�)HGHUDWLRQ
Swiss Athletics

Swiss Deaf Sports Federation

6ZLVV�2O\PSLF�&RPPLWWHH
UK Sport

8QLYHUVLW\�RI�$GDP�0LFNLHZLF]��3RODQG�
8QLYHUVLW\�RI�%DUFHORQD���1DWLRQDO�,QVWLWXWH�RI�3K\VLFDO�(GXFDWLRQ�RI�
Catalonia (Spain)

8QLYHUVLW\�RI�%HOJUDGH���)DFXOW\�RI�6SRUW�DQG�3K\VLFDO�(GXFDWLRQ��6HUELD�
8QLYHUVLW\�RI�-\YlVN\Ol���)DFXOW\�RI�6SRUW�DQG�+HDOWK�6FLHQFHV��)LQODQG�
8QLYHUVLW\�RI�/MXEOMDQD��6ORYHQLD�
8QLYHUVLW\�RI�9LHQQD���,QVWLWXWH�RI�6SRUW�6FLHQFH��$XVWULD�
8QLYHUVLW\�RI�=DJUHE��&URDWLD�
9$/2���)LQQLVK�6SRUWV�&RQIHGHUDWLRQ
Women’s Sports and Fitness Foundation (UK)

Zaragoza Municipal Sports (Spain)

ameriCaS (n=42)
Alliance of Women Coaches (USA)

Arete Educational Consluting (Canada)

%DUEDGRV�2O\PSLF�$VVRFLDWLRQ
%DUU\�8QLYHUVLW\��86$�
&DOLIRUQLD�:RPHQ¶V�/DZ�&HQWHU��86$�
&DQDGLDQ�6SRUW�IRU�/LIH
Classroom Champions (USA & Canada)

Coaching Association of Canada

Coldeportes - Colombian Sports Institute

&RPPRQZHDOWK�*DPHV�$VVRFLDWLRQ�&DQDGD
&RVWD�5LFD�1DWLRQDO�2O\PSLF�&RPPLWWHH
DEMUSA - Mexican Women and Sport Association

(O�6DOYDGRU�2O\PSLF�&RPPLWWHH
+XVVRQ�8QLYHUVLW\��86$�
Jamaica Intercollegiate Sports Association

-DPDLFD�2O\PSLF�$VVRFLDWLRQ
/HDGHUVKLS�$GYDQFHPHQW�IRU�:RPHQ�DQG�6SRUW��&DQDGD�
0H[LFR�1DWLRQDO�&RPPLVVLRQ�IRU�3K\VLFDO�&XOWXUH�DQG�6SRUW
1DWLRQDO�2O\PSLF�&RPPLWWWHH�RI�'RPLQLFDQ�5HSXEOLF
1DWLRQDO�8QLYHUVLW\�6SRUWV�&RXQFLO��0H[LFR�
1R�/LPLWV�9ROOH\EDOO��86$�
North Eastern Dragon Boaters Association (USA)

Pan American Canoe Federation (COPAC)

Pan American Surf Association (PASA)

3HGDJRJLFDO�8QLYHUVLW\�([SHULPHQWDO�/LEHUWDGRU��9HQH]XHOD�
Ringette Canada

6DFUHG�6SRUWV�)RXQGDWLRQ��6DLQW�/XFLD�:HVW�,QGLHV�
6DYDWH�&DQDGD
6FKRROV�RI�$UWV�DQG�6FLHQFH�RI�6DR�3DXOR�8QLYHUVLW\��%UDVLO�
Smith College (USA)

7H[DV�&KULVWLDQ�8QLYHUVLW\��86$�
7ULDWKORQ�&DQDGD
7XFNHU�&HQWHU�IRU�5HVHDUFK�RQ�*LUOV�	�:RPHQ�LQ�6SRUW��86$�
8QLYHUVLW\�RI�1HYDGD��86$�
8QLYHUVLW\�RI�3XHUWR�5LFR
8UXJXD\DQ�)RRWEDOO�$VVRFLDWLRQ
86$�'HDI�%DVNHWEDOO�
USA Deaf Sports Federation

USA Sailing

86$�9ROOH\EDOO
Women Foundation of Ingualdad (Argentina)

Women´s Sports Foundation (USA)
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oCeania (n=40)
$&7�)RRWEDOO�)HGHUDWLRQ��$XVWUDOLD�
$PHULFDQ�6DPRD�1DWLRQDO�2O\PSLF�&RPPLWWHH
Australian Canoeing

$XVWUDOLDQ�)RRWEDOO�/HDJXH
$XVWUDOLDQ�+DQGEDOO�)HGHUDWLRQ
$XVWUDOLDQ�5XOHV�)RRWEDOO���1HZ�6RXWK�:DOHV�	�$&7
$XVWUDOLDQ�6RFLHW\�IRU�6SRUWV�+LVWRU\
Australian Sumo Federation

$XVWUDOLDQ�8QLYHUVLW\�6SRUW
Australian Womensport and Recreation Association (AWRA)

Bocce Federation of Australia

Bowls Australia

'�9ROOH\EDOO��$XVWUDOLD�
+DQGEDOO�$VVRFLDWLRQ�RI�9LFWRULD��$XVWUDOLD�
+RFNH\�4XHHQVODQG��$XVWUDOLD�
,*66$���,QGHSHQGHQW�*LUOV�6FKRROV�6SRUWLQJ�$VVRFLDWLRQ��$XVWUDOLD�
,QWXLWLYH�6ROXWLRQV��$XVWUDOLD�
/D�7UREH�8QLYHUVLW\��$XVWUDOLD�
Marrara Judo Club (Australia)

0RWRUF\FOLQJ�9LFWRULD��$XVWUDOLD�
National Foundation for Australian Women

1DWLRQDO�5XJE\�/HDJXH��$XVWUDOLD�
Netball Australia

New South Wales - Department of Education and Communities 

(Australia)

1HZ�=HDODQG�2O\PSLF�&RPPLWWHH
Northern Marianas Amateur Sports Association

2FHDQLD�7DEOH�7HQQLV�)HGHUDWLRQ��277)�
Oceania Women and Sport Commission

4XHHQVODQG�%DGPLQWRQ�$VVRFLDWLRQ��$XVWUDOLD�
4XHHQVODQG�8QLYHUVLW\�RI�7HFKQRORJ\��$XVWUDOLD�
6SRUW�DQG�5HFUHDWLRQ�7DVPDQLD��$XVWUDOLD�
Swan Districts Football Club (Australia)

6ZLPPLQJ�1RUWKHUQ�7HUULWRU\��$XVWUDOLD�
7RZQVYLOOH�)LUH�:1%/�7HDP��$XVWUDOLD�
7ULDWKORQ�$XVWUDOLD
8SSHU�+XQWHU�6KLUH�&RXQFLO��$XVWUDOLD�
Vicsport (Australia)

9LFWRULD�8QLYHUVLW\��$XVWUDOLD�
:RPHQ�LQ�6SRUW�1HWZRUN��1HZ�=HDODQG�
:RPHQVSRUW�	�5HFUHDWLRQ�7DVPDQLD��$XVWUDOLD�

aSia (n=30)
Alzahra Cultural & Sport Association (Afghanistan)

$O]DKUD�8QLYHUVLW\���6SRUW�0DQDJHPHQW�'HSDUWPHQW��,UDQ�
$63,5(���$FDGHP\�IRU�6SRUWV�([FHOOHQFH��4DWDU�
Athletic Federation of the Republic of Armenia

E�¿W�6SRUWV�DQG�+HDOWK\�/LYLQJ�&HQWHUV�IRU�:RPHQ��7XUNH\�
Budo for Peace (Israel)

&KLQHVH�7DLSHL�2O\PSLF�&RPPLWWHH
&KULVWLDQ�$FDGHP\�LQ�-DSDQ
&ULFNHW�$VVRFLDWLRQ�RI�WKH�%OLQG��1HSDO�
'DU�$ONDOLPD�6FKRRO�LQ�%HWKOHKHP��3DOHVWLQH�

,QGRQHVLDQ�$VVRFLDWLRQ�RI�3K\VLFDO�(GXFDWLRQ�DQG�6SRUWV�IRU�*LUOV�DQG�
Women (PERWOSI)

International Floorball Federation (IFF)

Israel National Project to Promote Women in Sport

Israeli Athletics Association

-DSDQ�$VVRFLDWLRQ�RI�3K\VLFDO�(GXFDWLRQ�IRU�:RPHQ��-$3(:�
-DSDQ�6RFLHW\�IRU�6SRUW�DQG�*HQGHU�6WXGLHV
-DSDQ�6RFLHW\�RI�3K\VLFDO�(GXFDWLRQ��+HDOWK��DQG�6SRUW�6FLHQFHV
Japanese Association for Women and Sport (JWS)

-DSDQHVH�2O\PSLF�&RPPLWWHH
.RUHDQ�2O\PSLF�&RPPLWWHH
/DNVKPLEDL�1DWLRQDO�,QVWLWXWH�RI�3K\VLFDO�(GXFDWLRQ��,QGLD�
1DWLRQDO�2O\PSLF�&RPPLWWHH�RI�,QGRQHVLD
1DWLRQDO�2O\PSLF�&RPPLWWHH�RI�WKH�5HSXEOLF�RI�$]HUEDLMDQ
3DNLVWDQ�$VVRFLDWLRQ�IRU�:RPHQ�6SRUWV
3KLOLSSLQH�6SRUWV�$VVRFLDWLRQ�IRU�WKH�'LIIHUHQWO\�$EOHG���1DWLRQDO�3DUDO\P-

pic Committee

3K\VLFDO�(GXFDWLRQ�DQG�6SRUWV�2UJDQL]DWLRQ�3DNLVWDQ
3URMHFW�6ZDUDM\D��,QGLD�
6+52���6RFLDO�+HOS�	�5HVHDUFK�2UJDQL]DWLRQ��3DNLVWDQ�
Sport Association for Arab Women (SAAW)

7XUNLVK�$WKOHWLFV�)HGHUDWLRQ

aFriCa (n=28)
$FWLRQ�RQ�$IULFDQ�:RPHQ�)RXQGDWLRQ��*KDQD�
$OJHULDQ�)HGHUDWLRQ�RI�8QLYHUVLW\�6SRUW
$OJHULDQ�2O\PSLF�&RPPLWWHH
&OXE�'H�*\PQDVWLTXH�/HV�5DSLGHV��%XUNLQD�)DVR�
FIM Africa

)2'('(���)RRWEDOO�WR�'HYHORS�'HVWLWXWH��/LEHULD�
,YRU\�&RDVW�2O\PSLF�&RPPLWWHH
-XPXL\D�:RPHQ�*URXS���:RPHQ�LQ�6SRUW�3URJUDP��.HQ\D�
.HQ\D�6SRUWV�)HGHUDWLRQ�RI�WKH�'HDI
.HQ\D�8QLYHUVLWLHV�6SRUWV�$VVRFLDWLRQ
.HQ\DQ�3UHPLHU�/HDJXH
/LEHULDQ�:RPHQ�DQG�6SRUWV�$VVRFLDWLRQ
0DNHUHUH�8QLYHUVLW\���6SRUWV�6FLHQFH�8QLW��8JDQGD�
Malalo Sports Foundation (Zambia)

0DURFFDQ�1DWLRQDO�$VVRFLDWLRQ�:RPHQ�3K\VLFDO�$FWLYLW\�DQG�6SRUW�
(ANFAPS)

0LQLVWU\�RI�,QIRUPDWLRQ��<RXWK��&XOWXUH�DQG�6SRUWV��7DQ]DQLD�
0RYLQJ�WKH�*RDOSRVWV�.LOL¿��.HQ\D�
Nigerian Association of Women in Sports (NAWIS)

12:63$5���1DWLRQDO�2UJDQLVDWLRQ�IRU�:RPHQ�LQ�6SRUW�3K\VLFDO�$FWLYLW\�
and Recreation (Zambia)

Nwafor Orizu College of Education (Nigeria)

Rwanda School Sports Federation

6HQHJDO�1DWLRQDO�2O\PSLF�&RPPLWWHH
6H\FKHOOHV�:RPHQ�	�6SRUWV��6:$6$�
6ZD]LODQG�2O\PSLF�DQG�&RPPRQZHDOWK�*DPHV�$VVRFLDWLRQ
7XQLVLDQ�$WKOHWLFV�)HGHUDWLRQ
Women and Sport South Africa (WASSA)

=LPEDEZH�2O\PSLF�&RPPLWWHH
Zimbabwe Women in Sport
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